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भाग - - ब -पग ( 1 ) 
PART II - Section 3 - Sab - diction ) 


( रक्षा मंत्रालय को छोड़ कर) भारत सरकार के मंत्रालयों मारा जारी किए गए सांविधिक आवेश अऔर अधिसूचनाएं 
statutory orders and Notifications issued by the Ministries of the Government of India (other than the Ministry of Defence ) 


विधि और न्याय मंत्रालय 

(विधि कार्य विभाग ) 
नई दिल्ली , 12 मई , 1996 


that application has been made to the said Authority , under 
nile 4 of the sail Rules , by Shri Shaikh Ali Hassan Advocato 
for appointment is & Notary to practise in Cuffe Parade 
Coluba Area and Mohammadali Road Area Bombay - 3 . 

2 . Any obeclion to the appointment of the said person ag 
a Notary may be submitted in writing to the undersigned 
within fourteen duys of the publication of this Notice . 


No . F. 5( 49) / 86 -Judl .] 
R . N . PODDAR , Compotent Authority 


. - - ... - 


- 


- - 


- 


. - 


- . 


- 


- - 


का . पा . : 9 : - - नोटरीन अधिनियम , 1956 के नियम । के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह गुचना दी जाती है कि श्री शेख अली 
हमन , लोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के 
अधीन एक प्रावेदन इस बात के लिए दिया है कि उसे फफ परेड कोलाबा 
एरिया एवं मोहम्मद अली रोष वाय- 3 व्यवगाय करने के लिए 
नोदरी के रूप में नियुक्त किया जाए । 

2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
का प्राक्षेप हम सूचना के प्रकाशन के चीवह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 


गृह मंत्रालय 


[ मं . 5 ( 49 )/66 स्या . ] 
प्रार . एन . पोहार , मझम प्राधिकारी 


( प्रासारिक सुरक्षा विभाग ) 

( पुनम प्रभाग ) 

नई दिल्ली, 16 मई, 1986 
का . मा . 2195. ---विस्थापित ध्यक्ति ( प्रतिकर तथा पुनर्वास ) 
अधिनियम , 1954 ( 1954 का 44 ) की धारा 3 की उपधारा ( 1 ) 
साग प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा 
पुनर्वास प्रभाग में भवर मचिव श्री मुहम्मद असलम को उक्त अधिनियम के 
हाग अथवा उसके अधीन बन्दोबस्त प्रायुमत को सौंपे गए कार्यों के 
निष्पादन हेतु बन्दोबस्त आयुक्त नियुक्त करती है । 

[ मस्या -1 ( 3 )/वि . मैल/ 86-एस . एस . -II ( क )] 

जी . पी . एस . साही, संयुक्त सचिव 


MINISTRY OF LAW AND JUSTICE 

(Department of Legal Affairs ) 
New Delhi, the 12th May, 1986 

___ NOTICE 
S. O . 2094. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956. 
327 GI/85- - 1 

( 2323 ) 
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MINISTRY OF HOME AFFAIRS 

ing offences as offences which are to be investigated by the 
(Department of Internal Security ) 

Delhi Special Police Establishment , namely : 
( Rehabilitation Division) 

In Offence punishable under section 222 and 223 nf 
New Delhi, the 16th May, 1986 

the Indian l enal Code 1860 ( 45 of 1860 ). 
S. O , 2095 . — In exercise of the powers conferred loy suli 

( b ) Attempts , alcunents del conspiracies in relation to 
section ( 1 ) of Section 3 of the Displaced Personi ( Compen 

or in conneciion with the offence mentioned above , 
sation and Rehabilitation ) Act, 1954 (No. 44 of 1954 ), the 

and any other offence connitted in the course of 
Centrul Government hereby appoint Shri Mohit. Asiam , 

the same transaction arising out of the sainc facis . 
Under Secretary in the finistry of Home Aii. irs ( Rehabili 
Tation Division ) , ay Setilenment Commissioner for the pur 

INo. 228|1086 -AVD. II] 
pose of performing, the functiony assigned to a Sc ! lement 
Commissioner hv or under the said Act . 

का . पा . 2098:- -.येन्द्रीय सरकार , दिल्ली विशेष पलिम म्थापन 
INo. 1 ( 3) / Spl. Cell / 86- SS. D( A )] 

अधिनियम , 1946 ( 19.16 . 25 ) की धारा 6 के स. प पठिम, धारा 
5 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करने हप , भारतीय 

दण्ड संहिता की धारा 224 के अधीन हरभिन्दर सिंह उर्फ जिन्दा के 
का . डा . 2096.-.-विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वाम ) 

विरुद्ध पुलिस थाना कागरा बीच, अहमदावाद मिट्टी में रजिस्ट्रीकृत मी . 
अधिनिगम . 1954 ( 1954 का 44 ) की धारा 34 की उपधारा ( 2 ) 

श्रार . संख्या 160 तारीख 3- 4-96 की बाबत भारतीय दण्ड संहित 
द्वारा प्रश्न फ्तियों का प्रयोग करते हुए माय बन्दोबस्त प्रायुक्त इसके द्वारा 

1860 ( 1860 का 45 ) की धारा 224 के अधीन दगडनीय अपराधों 
पुनर्वाम प्रभाग में अपर सचिव श्री महम्मद समलम को , जो 16- 5- 1986 

पौर उन्हीं अपराधों और उन्हीं तथ्यों से उत्पन्न होने वाले वैसे ही व्यवहार 
की सगसंख्यक अधिसूचना द्वारा बन्दोबम प्रायुक्त नियक्त किए गए हैं , 

के अनुक्रम में किए गए किसी अन्य अपराध के संबंध में ग उनसे संसक्त 
उम्त अधिनियम की धारा 23 और 24 के अन्तर्गत अपील सुनने और 

प्रयत्नों, दुष्प्रेरणों और ष यंत्रों के अन्धेषण के लिए , गजरात सरकार की 
गुनर्विचार प्रयोजनार्थ इन धाराओं की शक्तियां मौंपने हैं । 

सहमति से , दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों और 
[ संन्या-1 ( 3 )/ यि . मे .} 8 8- म , एग . II ( ख )] 

अधिकारिता का विस्तार मपर्ण ग जगत गश्य पर करतः । 
जी . पी एम . माती, मग्य अन्योबस्त यक्त 
S. O . 2096. ---In exercise of the powers conferred by suth 

मिथ्या 2 29/ 1008(6-4 . बी . सी . ( ILI 
Section ( 2 ) of Section 34 of the Displaced Persons ( Com 
pensation & Rehabilitation ) Act. 1954 ( 44 of 1954 ) the Chief 
Settlement Commissioner herchv delegates to Shri Mohd . S . O . 2098. - In exercise of the powers conferred by sub 
Aslam , Under Secretary in the Ministry of Home Affairs (Re section ( 1 ) of section 5 reud with section 6 of ihe Delhi 
habilitation Division ) who has been appointed Settlement Special Police Establishment Act, 1946 1250 1945 ) , the 
Commissioner ville Noiification of oven number dated the Central Government, with the consent of the Government of 
16th May . 1986 the rowors under Sections 23 and 24 of the Gujarat hereby , extends the power and jurisdiction of the 
said act for the purpose of henring appeals and revisions mcmbers of the Delhi Special Police Establishnicit to the 
11nder theve Sections, 

whole of the State of Gujarat for the investigation of offences 
No. 1 ( 3 ) Sol.Cell 86 SSTI( B ) ] punishable under section 224 of the Indian Penal Code , 1860 

(45 of 1860 ) and attempts, abetinents and conspiracics in 
G . P . S. SAHI , Chief Settlement Commissioner 

relation to or in connection with the said offenc -s and any 

Other utences committed in the course of the same transactioii 
कार्मिक , लोक शिकायत तथा पेंशन मन्त्रालय 

urining out of the same facts with regard to CR NO . 160 

clated 3 -4 - 1986 registered at Police totion Kugtal Beach , 
( यामिया पोर. प्रशिक्षण विभाग ) 

Alinedabad City under section 224 of the Indian Penal Code 

1860) against Shri Harjinder Singh alias Jinda . 
प्रादेण 
नई दिल्ली, 15 मई , 1998 

[ No, 22811086 -AVD. II] 
का . प्रा . 2107: -- केन्द्रीय सरकार , दिल्ली विशेष पुलिस स्थापन 
अधिनियम , 19.15 ( 1946 को 25 ) की धारा 3 के द्वारा प्रदत्त शक्तियों 

का . प्रा . - 0980 -- - केन्द्रीय सरकार , दिलानी विशेष पलिम संस्थापन 
का प्रयोग मारने हाम , निम्नलिखित अपराधों को ऐसे अपराधों के रूप में 

अधिनियम , 1946 ( 1946 का 25 ) की धारा G के साथ पठिम , घाग 
विनिविष्ट गारती है जिनका अन्वषेण दिल्ली विशेष पुलिय स्थापन हात 

5 की उगधाग ( 1 ) कारा प्रदत्त शक्तियों का प्रयोग करते हुए , भारतीय 
किया जाएगा, पर्यात् : - - 

दण्ड संहिता, 1960 ( 1860 का 45 ) की धारा 22, 223, 225 , 
i ) भारतीय दण्ड महिना , 1860 ( 1860 का 45 ) गी धारा 

120- पोर 11-4 मे प्रवीन और प्रासंकवादी और विध्वंमक निया 
222 पीर 223 के अधीन दण्डनीय अपराध । 

कलाप ( (निवारण ) अधिनियम , 1985 ( 1985 का 31 ) की धास 
( घ ) उपरोक्त गित अपराध और उन्हीं तथ्यों से उत्पन्न होने वाले 3 और 4 के अधीन पुलिस थाना कागरा बीच , अमावाबाद मिटी में 

वैसेही संव्यवहार के अनुक्रम में किए गए किसी अन्य अपराध रजिस्ट्रीकन मी . पार . मं . 1 61 तारीन 3- 1- 66 को बाबम भारतीय दण्ड 
के मंत्र में यः यो संक्त प्रयन्न , दुष्प्रेरण पीरः गया । संहिता , 1860 ( 1860 का 14 ) की धारा 222, 223, 225, 120- ख 

मंख्या 228/ 10/ 86- ए . बी . लो . (IT )] और 114 के अधीन तथा अातंकवादी और विध्यमक क्रियाकलॉग (निवा 
MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

रण ) अधिनियम , 1985 (1985 का 31 ) की धारा । और के 

प्रवीन दण्डनीय अपराधों भारः उक्त अपरामों और उन्हीं तथ्यों से उत्पन्न 
AND PENSIONS 

होने वाले से ही संबवतार के अनत्रम में किए गए किसी अन्य अपराध 
(Department of Personnel and Training) 

के संबंध में या उनमे संसक्त प्रयत्नों, प्रेरणों और षड्यंत्रों के अन्वेषण 
ORDERS 

के लिए, गुजरात सरकार की सहमति से , दिल्ली विशेष पुलिग स्थापन के 
New Delhi , the 15th May, 1986 

सदस्यों की शक्तियों भी अधिकारिता का विस्तार, सम्पूर्ण गजरात राज्य 
. 0 . 2097.--- In exercise of the powers conferred by section 

पर. करती है । 
3 of the Delhi Special Police Establishirent Act, 1946 ( 25 
of 1946 ) , the Central Government herehy specifies the follow 

सिंख्या 2 28/ 10/ 86-ए . बी . सी .-( 2 ) ] 
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S . O . 2099 . - In exerciseci tic pon : conferred by sub- sec 

वित्त मंत्रालय 
tion ( 1 ) of section 5 Teind with section 6 of the Delhi Special 
Police Establishment Act, 1946 125 of 1946 ), the Central 

( गाजस्व विभाग ) 
Government, with the consent of the Government of Gujarut, 

नई दिल्ली , 8 अप्रैल , 1956 
hereby extends the power and jurisdiction of the members 

अायकर 
of the Delhi Specinl Police Establishment to ille whole of 
the State of Ciujarat for un investigation of offences sunish 

का . . 2101:--- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
able under section 221, 223 , 225 , 120 -B und 114 v [ ike Inclian 

की धारा के घर ( 41 ) के उपखंड (III ) के अनुसरण में तमा भारत 
Penal Code, 1860 ( 45 of 1860 ) and under Section 3 and 4 

मरकर राजस्व विभाग की दिनांक 12- 11- 84 की अधिसूचना नं . 
of thic Terrorist and Disruptive Activities ( Prevention ) Act , 

6028 ( फा . सं . 398/ 35/ 64- प्रा . पा . ( ब . ) का अधिलंघन करते 
1985 (31 of 1985 ) and attempts, abetuments and conspiracies 

दुप , फेनीय सरकार एतद्द्वारा , श्री गी . सी . पाला पो , जो केन्द्रीय 
in relation to or in connection with said offences and any 

सरकार क राजपत्रिम अधिकारी हैं , उक्त अधिनियम के अंतर्गत म : वसूली 
Od er offences commiled in the course of thc : :me transaction 

अधिकारी की मालिन का प्रयोग करते हैं । प्राधिकृत करती है । 
arising out of thư sang facts with regard to CR No. 161 diled 

2. यह अधिसुनना श्री जी . भी , लाला के कर वसूली प्रति हारी के 
3-4 -86 registered at Police Station Kilgra Beach , Ahnxdal nid प में कार्यभार ग्रहण किय गने की तारीख से लागू होगी । 
City under section 222, 223 , 225, 120 -1 and 11 } of the ind.vn 

H . G .50/ फा . स . 39:5/ 7/ 6 6- प्रा . म . ( अ . ) ] 
Penal Cude , 1860 (45 of 1860 ) and under sction 3 ad + 

- बी . ई अन बोडर, अवर सचि 
of klic Terrorist and Dish Li [l/ 11€ Cubic , (lievention ) Act, 
1985 131 of 1985 ) . 

MINISTRY OF FINANCI: 

(Lepartment of Reville ) 

New Delhi, the 8th April , 1986 
[ No. 22810, 86 - AVD. II ] 

INCOME- TAX 
S. 0 . 2101. - -In pursuance of un-cane ( iii ) of clause 
( 44 ) of Section 2 of the Income -tux Act, 1961 143 of 1961 ) 

aud in supersession of Notification of the Government of 
नई दिल्ली , 20 मई, 1986 

India in the DepurLiment of Revenue No. 6028 F. No. 3981 
35184 - IT ( B ) duted the 12 - 11 -84, the Central Government 

hereby authorises Shri G . C . I. ala , being a Gazetted Oilcer 
का , प्रा . 2100. - केन्द्रीय सरकार, बैंड प्रक्रिया संहिता , 1973 

of the Central Government, to exercise the powers of : Tax 
( 1974 का 2 ) की धारा 24 की उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों Recovery Officer under the said Act. 
बा प्रयोग करते हुए और भारत सरकार को अधिसूचना संख्या 228/ 18 / 2 . This Notificution shall come into force witli eflcut from 
81-ए. पी. जी .-II मारीख 28 मई , 1981 में उल्लिखित श्री पी . एन . the date Shri G . C . Lala tukes over charge as Tux Recovery 

Officer , 
पांडे की नियुक्ति का अधिक्रांत यारते हुए, श्री विनय कृष्ण शुवल अधिनता, 

{ No . 6650 ( F. No. 3987186- IT ( B )] 
पटना उच्च न्यायालय को , पटना उच्च न्यायालय , पटना में दिल्ली विशेष 
पुलिस स्थापन के मामले से उप्लान्न होने वाली अपीलों या अन्य मामलों में 

B. E. ALEXANDER, Under Sesy . 
उप संजात होने और संचालन करने के लिए विशेष लोक अभियोजक 
लियुक्त पारती है । 

नई विकली , " मई, 1986 

प्रादेश 
म . 225/ 12/ 8 5-ए . वी . ६i-II] 

का . प्रा . 2102.---- भारत सरकार के अपर सचिव ने , जिसे 
के . पार , गोपालराव, प्रवर सचिव 

विदेशी मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 1974 ( 1974 
का 52) की धारा 3 की उपधारा ( 1 ) के अधीन विशष रूप से सशक्त 
किया गया है, उक्त उपधारा के अधीन आदेश फा , सं . 673/170/ 85 

सी . शु . -III , तारीख 26- 12- 1985 यह निदेश देते हुए जारी किया था 
New Delhi, the 20th May , 1986 

फि श्री प्रवीण मेहता , एल - 33, कालकाजी , नई दिल्ली को केन्द्रीय जल , 
S. O . 2 : 00. ---Jn excrcise of the powers confererd by sub 

तिहाड़, नई दिल्ली में निरुद्ध कर लिया जाये और अभिरक्षा में रया 
section (8 ) of section 24 of the Code of Criminal Procedure , 

जाय ताफि उस ऐसे किसी काम को करने से निवारित किया जा मके जो 
1973 ( 2 of 1974 ) and in s! Per session of the uppointment of 

विदेशी मुद्रा मंयर्धन के लिए हानिकारक हो । 
Sri P . N . Pandey , mentioned in the Government of India 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि पूर्वोक्स 
notification number 22811881- 4VD . II duced he 28th May, 

थ्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उनस श्रादेश 
1981, the Central Government heiçby appoints Sri Binay 

का निष्पादन नहीं हो सके ; और 
Krisna Shuka, Advocate , Palnit Higt Court as Special 
Public Prosecutor to appear and conduct appeals and other 3. अनः मन्त्र केन्द्रीय सरकार , उफ्त अधिनियम की धारा 7 की उप 
matters illising Lit of Delhi Special Police Establishment धाग ( 1 ) के नंड ( ख ) द्वारा प्रदत गरियों का प्रयोग करते हुए, यह 
wises in the Pailla l-ligh Court , Patna. 

निश देनी है कि पर्योक्स चक्ति इग भाग के राजपत्र में प्रकाशन के 

7 दिन ये भोन स युवन , नई दिल्ली के समक्ष हाजिर हो । 
INo. 225112, 86- AVD. II] 

[ फा . म . 673/ 170/ 85- सो , शु . VIII] 
TR. GOIALA 410 , Under Secy. 
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Now Delhi, 22nd May , 1986 

ORDERS 
S. O . 2102 .-.- Whereas the Additional Secretary to the Gov 
ernment of India , specially empowered under sub -scction ( 1 ) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smiggling Activitics Act, 1974 ( 52 of 1974 ) 
issued order F. No. 6731170195- ( us . VIII dated 26- 12- 1985 
under the said sub - section directing that Shri Parveen Mehta , 
L -33, Kalkaji, New Delhi be detained and kept in custody in 
the Contral Jail, Tihar , New Delhi with 4 view to preventing 
him from acting in any manner prejudicial to the Hugmentu 
tion of foreign exchungo . 

2 . Whereas the Central Government has reason to believe 
that the aforesaid person has absconde . Or is concealing 
himself so that the order cannot be executed ; 

3 . Now , therefore , in exercise of power conferred by 
cause (b ) of sub -section ( 1 ) of section 7 of the said Act, 
tho Conual Goveroment hereby directs the aforesaid person 
to appear before the Commissioner of Police , New Delhi 
within 7 days of the publication of this order in the official 
Gazettc . 

[ F. No. 6731170585-Cus. VII ] 


बा . म . 2104: - भारत सरकार के अपर सचिव ने , जिरं विदेशी 
मुत्रा सरक्षण और तस्करी निवारण अधिनियम, 1974 ( 197.1 का 
52) की धाग 3 की उपधाग ( 1 ) के अधीन विशेष रूप से सशक्त 
किया गया है , उषत उपधारा के प्रधीन आवेण फा . सं . 673/ 14/ 86 
सी . श .- VIII , तारीख 19- 2- 86 यह निर्देश देते हुए जारी किया था 
कि श्री संजय कुमार, गुगुत्र स्वर्गीय त्रो दीवान रामलाल मियासी मकान 
न , 448, गली नं . . , मोहल्ला कवलपुर , फगवाड़ा गंड, होशियारपुर 
को केन्द्रीय जल जालन्धर में निद कर लिया जाए और अभिरक्षा 
में रखा जाए ताकि उसे ऐसे पिसी काम को करने से निवारित किया 
जा सके जो विदेशी मुद्रा संवर्धन के लिए हानिकारक हो । 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने की छिपा रहा है जिससे 
उक्त आदेश का निष्पादन नहीं हो सके ; और 

3. प्रसः अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उपधाग 
( 1 ) के खगट ( ख ) बाग प्रदत्त शक्तियों का प्रयोग करते हुए, यह 
निदेश देती है कि पूर्वोक्त व्यक्ति इस आदेश में राजपन्न में प्रकाशन के 
7 दिन के भीतर महानिदेशक पंजाब पुलिस , चंडीगढ़ के समक्ष हाजिर 
हो । 

[ फा . स . 673/ 14/ 86- सी - शु- VIII ] 


का . प्रा . 2103. ---भारत सरकार के अपर सचिव ने , जिसे विवेशी 
मुद्रा संरक्षण और सस्करी निवारण अधिनियम , 1974 ( 1974 का 52 ) 
को धारा 3 को उपधाग ( 1 ) के मधीन विशेष रूप से सशक्त किया गया 
है, उक्त उपधारा के साधीन प्रादेश फा . सं . 673/ 180/ 95- मी . " .- VIII , 
तारीख 31-12-85 का यह निवेश देते हुए जारी किया था कि श्री शिव 
रतन जालान, मुन्ना जालान , गुडडी , 89 मोनोवार दास सेंट , फलकत्ता , 
प्रावास कमरा मं . 64, रविन्द्रा सरानी, दूसरी मंजिल, कलकत्ता को प्रेजीडेंसी 
जैल, कलकत्ता में निराख कर लिया जाए और अभिरक्षा में रखा जाए 
ताकि उसे ऐसा कोई कार्य करने से निवारित किया जा सके जो विदेशी 
मुद्रा संवर्धन के लिए हानिहारक हो । 


2. फेन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यमित फरार हो गया है या अपने को छिपा रहा है जिससे उस 
मादेश का निष्पादन नहीं हो सके ; और 


3. प्रस: अब केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 7 की उप 
धारा ( 1 ) मे खण्ड ( ख ) द्वारा प्रदत्त मासियों का प्रयोग करते हुए, 
यहनिवेश देनी है कि पूर्वोक्त म्यक्ति इस आदेश के राजपत्र में प्रकाशन 
के 7 दिन के भीतर पुलिस प्रायुक्त , पश्चिम बंगाल , कलकत्ता के समक्ष 
हाजिर हो । 


[ फा . सं . 673/ 180/ 85 - सी . शु . - VIII ] 
S. 0 . 2103. - . Whereas the Additional Secretary to the 
Government of Indiil , specially empowered under sub- section 
( 1 ) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) isslid order F. No . 673 /180 / 85- Cus. VIII dnted 
31-12- 85 under the said sub-section directing that Shri Shiv 
Ratan Jijan @ Munna Jalan, Guddi ut 89 Mobohar Das St.. 
Calcutta Residence at Room No. 64 of 263, Rabindra Saruni, 
2nd Floor , Calcutta- 7 be detained and kept in custodv in 
the Presidency Jail, Calcutta with a viow to preventing him 
from acting in any manner prejudicial to the augmentation 
of foreign exchange . 

2. Wher :Is the Central Government has reason to believe 
that the aforesaid person has abycondod or is concealing 
himself so that the order cannot be executed ; 

3. Now , therefore , in exercise of power conferred by 
clause (b ) of sub - section ( 1 ) or section 7 of the said Act , 
the Contral Governinent hereby directs the aforesaid person 
to appear before the Commissicnor of Police , West Bengal, 
Calcutta within 7 days of the publication of this order in the 
Official Gazette . 


S . O . 2104, - - Whcreus hc Additional Secretary to the 
Government of India , specially empowered under sub -section 
( L ) of Suction 3 of the Conservation of Foreign Exchange 
and Preventation of Smurggiing Activities Act, 1974 152 of 
1974 ) issued order F. No. 67314186- Cus. VIII dated 19- 2 - 86 . 
under the said sub -section directing that Shri Sanjay Kumul 
Sio Late Diwan Ram Lal, House No . 448 , Gali No . 3 , 
Mahalla Kawalpur , Phagwara Road , Hoshiarpur be detained 
and kept in custody in the Central Jail , Jalandhar, with a 
vicw to preventing him from acting in any moner prejudicial 
to the augmentation of foreign exchange . 

2 . Whereas the Central Government has reason to believe 
Khut the aforesaid person has absconded or is concealing 
himself so that the order cannot bc exccutod : 

3 . Now , therefore , in exercise of power conferred by 
clause ( b ) of sub -section ( 1 ) of section 7 of the said let , 
the Central Government hereby directs the aforesaid person 
to appear before the Inspector General of Police , Punjab , 
Chandigarh within 7 days of the publication of this order in 
the official Gazette , 

[ F . No. 673114586 . Cus. VIII ] 
का . प्रा . 2105:- - भारत सरकार के अपर सचिव ने जिसे विदेशी 
मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 1974 ( 1971 का 52 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त किया 
गया है, उक्त उपधारा के अधीन प्रादेश फा . सं . 673/ 17/ 86- सी . 
ण .- VIII, तारीख 19- 2- 86 यह निर्देश देते हुए आरी किया था कि 
थी अली खान , मुपुन याकूब खान, कमरा नं . 12, पारा लोज, बांदनी 
पौक , विरुली को झेखीय तिहाड़ जेल , नई दिल्ली में निरुद्ध कर लिया . . 
जाए और अभिरक्षा में रखा जाए । ताकि उसे ऐमा कोई कार्य करने से 
निवारित किया जा सके जो विदेशी मुद्रा संबलन के लिए हानिकारक 
हो । 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या या अपने को छिपा रहा है जिससे 
उक्स प्रादेश का निप्पावन नहीं हो सके ; और 

3. प्रतः अब पारद्रीय सरकार, उक्स अधिनियम की धारा 7 की 
उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करत 
हए, यह निदेश देती है कि पूर्वोक्त व्यक्ति इस आधश के राजपन में 
प्रकाशन के 7 दिन के भीतर पुलिस प्रायुक्त , नई दिल्ली के समक्ष हाजिर 
हो । 

[ फा . सं . 673/ 17/ 86- सी . शु .- VIII] 

आर. के .निवारी, उप सचिव 


[ F. No 673118085 -Cus. VII ] 


- 


- - 


- - - - - - 


- 


- 


- 


- 
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S. O . 2105 .---. Whereas the Additional Secretary to the not apply to the Darbhanga Central Co -operative Bank Ltd ., 
Govornment of India , specially empowered under sub -section 

Du bhanga ( Bihar State ) from the date of publicution of this 
( 1 ) of section 3 of the Conservation of Foreign Exclhange 
und Prevention of Sniuggling Activities Act, 1974 ( 52 of 

notification in the ulticial Gazette to 31 December, 1986 . 
1974 ) issued order F . No. 674 , 17186- Cus. VIII dated 19- 2 - 86 
under the said slib -section directing that Shri Ali Khan , 

[ F. No. 8-3| 86 - AC 
Slo , Yakub Khan , Room No. 12 Sara Lodge , Chandni Chowk , 

K . P. PANDIAN, Uikcr Secy . 
Delhi be detuincd and kept in custody in the Central Jail , 
Tihar , New Delhi with a view to preventing him from icting 
in any manner prejudiciul to the augmentation of foreign 
exchunge. 

नई दिल्ली , 19 मई, 1985 
2 . Whercus the Central Government has fcason 10 bclicve 
that the aforesaid person has absconded or is cupcouling 

का . पा . 2103 . केन्द्रीय सरकार , औद्योगिक वित्त निगम अधिनियम , 
himself so that the order cannot be executed ; 

1948 ( 1948 का 15 ) की धारा 21 की उपधारा ( 2 ) के नुसरण 
3. Now , therefore, in exercise of power conterred by में भारतीय प्रौद्योगिक वित्त निगम के निदेण बोर्ड की सिफारिण प . मत 
clause (b ) of sub -section ( ! ) of section of the said Act, 
the Central Government hereby directs the aforesaid person 

निगम द्वार। 4, 5 पीर. जुन , 1987 को जारी किए जाने का प्रार 
to upper before the Commissioner of Poljce , New Delhi 

1. 5 और 6 जून , 2001 को परिपक्व होने वाले वाडा पर वेय ब्याज 
within 7 days of the publication of this order in the official 
Gazette . 

की दर एनवाग 11" . ( ग्यारह प्रनिशन ) यागिक निर्धारित करता है । 
LE. No . 673| 17/ 86-Cus, VIII] 

[ फाइल मय। ( 10 )/ s 6 आई. एप, -1] 
___ R. K . TIWARI, Dy. Secy . 

पी . के . मल्होत्रा , प्रबर मचिय 
( प्राथिया कार्य विभाग ) 


New Delhi, the 19th May, 1986 


( बैविग प्रभाग ) 
नई दिल्ली, 15 मई , 1985 


क . . प्रा . 2106 . - यककारी विनियमन अधिनियम , 1943 ( 1914 का 
10) की धारा 50 के साथ पठित धारा 53 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय गरकार , भारतीय रिर्जव बैंक की सिफारिण 
पर घोषणा करती है कि उक्त अधिनियम की धारा 11 की उपधारा 1 के 
उपबंध इस अधिसुचना के सरकारी राजपन में प्रकाशित होने की तारीख 
से दिनाफ 30 जून, 1987 तक समस्तीपुर डिस्ट्रिक सेन्ट्रल कोनापरेटिव 
बैंक लि . , समस्तीपुर (बिहार राज्य ) पर लागू नहीं होंगे । 

[ संख्या एफ . 8-3/ 86-ए . सी . ] 


S . O . 2108 , - In pursuance of Sub - Section 2 of Section 21 
of the Industrial Finance Corporation Act, 1948 ( 15 of 1948 ), 
the Central Government, on the recommendation of the 
Board of Directors of the Industrial Finance Corporation of 
India, hereby fixes 11 per cent ( Eleven per cent ) per annum 
as the rate of interest payable on the bonds to be issuod by 
the said Corporation on 4th, 5th and 6th June, 1986 and 
Imaturing on 4th, 5th and 6th June, 2001 . 


[ F. 


No. 6 ( 10) / 86-IF-I] 


P. K . MALHOTRA , Under Secy , 


नई दिल्ली, 14 मई, 1986 


( Department of Economic Affairs ) 

Banking Division ) 

New Delhi , the 15th May, 1986 
S. O . 2106 . - - In exercise of the powers conferred by Section 
53. Tead with Section 56 of the Banking Regulation Act, 1949 
( 10 of 1949 ) the Central Government on the recommendil 
tions of the Reserve Bank of Indiu declares thut the provisions 
of sub- section 1 of Section 11 of the said Act shall not apply 
to the Samastipur District Central Co - operative Bank Ltd ., 
Samastipur ( Bihar State ) from tho date of publication of this 
notification in the official Gazette of 30 June , 1987 . 

[ F. No. 3-3186-AC] 


का . प्रा . 2109: ---निक्षेप बीमा और प्रत्यय गारंटी निगम अधि 
नियम , 1961 ( 1961 का 47 ) की धारा 6 की उपधाग ( 1 ) के 
खंघ ( प ) के उपबंधों के अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्य 
बैंक के साथ परामर्ण करने के पश्चात् एनवाग श्री सी . एन . एस . 
शास्त्री , प्रबंध निदेशक , भारतीय साधारण बीमा निगम को इस अधिसूचना 
के जारी होने की तारीख से प्रारंभ होने वाली और 14 मार्च, 1988 
को समाप्त होने वाली अवधि के लिए निक्षेप बीमा और प्रत्यय गारंटी 
निगम के निदेशक , के स्प में नामित करती है । 


[ संख्या एफ . 04/ 85- बी . ओ .-1 ] 


New Delhi, thc 14th May , 1986 


मा . प्रा . 107 . - कमारी विनियमन अधिनियम , 1949 ( 1941 ) 
का 10 ) की धारा 56 के साथ पटित धारा 53 द्वार, प्रदत्त शक्ति का 
प्रयोग करते हुए केन्द्रीय सरकार, भारतीय रिर्जव बैंक की सिफारिण 
पर घोषणा करती है कि उक्त अधिनियम की धारा 11 की उपधार, 1 के 
उपबंधन अधिगूचा के मरफार रागपत्र में प्रकाशित होने कीन गैख 
से दिनांक 31 दिगम्बर 1956 तक दरभंगा सेन्ट्राल कामापरेटिव बैंक 
लि ., दरभंगा (बिहार राज्य ) पर लागू नहीं होंगे । 

र. TI TI / 86-ए . सी . 
के . पी . 4. पिन , अवर निव 


S . O . 2109 . — In pursuance of the provisions ol clause ( d ) 
of sub- section ( ) of section 6 of the Deposit Insurance and 
Credit Guarantce Corporation Act, 1961 ( 47 1961 ) the 
Cutral Govenment after consullution with ibu Reserve Bank 
ot India, hereby nominates Shri C . N . S. Shastri, Managing 
Director, General Insurance Corporation of India as a Direc 
tos of the Deposit Insurance and Credit Guarantee Corpo 
ration for a period beginning with the date of issue of the 
nutilication and cnding with March 14 , 1988 . 

INo. F. 6:485- BOI] 


S . O . 2107 . - - In exercise of the powers conferred by Sec 
tion 53 read with Sellioni 56 of the Banking Regulation Act. 
1949 ( 10) of 1949 ) tiu Central Government on the recommend 
dations of the Reserve Bank of India declares that the pro 
visions of sub -section 1 of Section 11 of the said Act shall 


4 


- 


-1 


1 


. 
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Government hereby milkcs the following rules fuither to 
____ imesd thc Cardamom Rules, 1966 , namely : - - 

____ 1. ( 1 ) These rules may be called the Curdamon ( Ainend 
Iment ) Rules, 1986. 

( 2 ) They shall come into force on the halo of their publi 
culion in the Official Gazette . 
2. In the Cardamom Rules , 1966,--- 
( a ) in rule 27, in sub -rule ( 1 ), -- 
( i ) in the first proviso , after the words , " Rs. 900 per 

mcnsem " the words " in the case of technical 
posts and Rs. 1700 per menscim is the case of 
non -technical POSI" shall be inserted ; 


( ii ) in the second proviso , afer the words, " Rs. 900 

per mensem", the words in the case of techni 
cal posts and Rs . 1700 per mensem in the case of 
non -technical posts " , shall be inscried ; 


an 


u pr : IN 


( iii ) in the third proviso , for the words in a pont. 

the muximum salary of which exceocls Rs. 9110 
per mensem " , thc words " in a key rost identitie 
in prior consultation with the Central Govern 
incst" shall be substituted ; 


का . आ . 2110 - ~ ~ राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकार्ण उपबंध ) 
योजना , 1970 पा धारा 3 को उपधाग ( छ ) के अनुसरण में केन्द्रीय 
सरकार डा . एम . नार . कोटडावाला मुख्य प्रबंधक, भारतीय रिजर्व 
बैंक , केन्द्रीय ,कार्यालय , बम्बई को श्री आर . आर . प्रधान के स्थान पर 
मतदद्वारा कनग बैंक के निदेशक के मप में नियक्त करती है । 

[संख्या एफ . 9/ 1/36- बा . ओ . -] ] 

एम . एम . हरपार , निदेशक 
New Delhi, the 14th May, 1986 
S . O . 2110 . - In pursuance of sub - clausę ( g ) of clause 3 of 
tire Nationalised Banks (Management and Miscelluneous Pro 
visions ) Scheme , 1970 . the Central Government hercby an 
points Dr . M . R . Kotdawula , Chiel Manager , Reserve Bunk 
of India , Central Office, Bombay as a Director of Canara 
Bank vice Shri R . R , Pradhan. 

[ No . F. 92186- BO. 11 
S. S. HASURKAR, Director 
वाणिज्य मंत्रालय 
नई दिला , 2 ) मई, 1956 

( इलायची नियंत्रण 
का . आ . 215 1 --- केन्द्रीय सरकार इलायची अधिनियम 1955 
{ 1965 गा 4 : ) को धारा 35 द्वारा प्रदत्त शक्तियों का प्रयोग करने 
हए, इलायचे नियम 1966 का और संशोधन करने के लिए निम्न 
लिखिम नियम बना है , अर्थात् : -- 
1 . ( 1 ) इन नियमों का नाम इलायची ( संशोधन ) नियम , 1986 है । 

( १ ) में उनके राजपन्न में प्रकाशन को तारं न को प्रवृत्त होंगे । 
इलायची नियम , 1966 में, -- 
( क ) नियम 27 के उस -नियम ( 1 ) में ,- - 
( i ) प्रयम परतुक में " 900 है . प्रभिमाम अंको और. शब्दों 

के स्थान पर “ नकर्न कः पदों की वमा में 900 क . 
प्रति माम और गैर तकनीकी पदो की दशा में 1 700 रू 

प्रतिमाम " द ओर का रखे जाएंगे । 
( ii ) मरे परंतुफ में " 900 रु . प्रति मास " अंकों और पदों 

के स्थान पर " तकनीकी पदो क . दगा में 900 . 
प्रतिमाम और गैर तक्रान की पया की दशा में 17400 25 . 

प्रतिमान " शब्द और अव रख पाएंगे । 
Fili ) नगर गतुक में " एम पद में जिमया अधिकतम 

बल ? ५0 ) म . प्रतिमाम ग मधिक है " दी और 
जको के स्थान पर "केन्द्रीय मग्यार के पूर्व गरामशं ने 

अभिज्ञा म किरा प्रमुख पद में " शाम रखे जाएंगे ; 
( 7 ) निगम के उप-नियम ( 2 ) में " क ए . मामन गं , 

5000 र . तक शब्दों ओर अंको के स्थान पर “ चार , कपट 
और उपेक्षा के कारण हुई हानि के लिए 10, 000 र . तक 
और अन्य वणाओं में किसी एकल मामले में : 20, 000 . 

नक " शब्द और अंक रखे जाएंगे । 
( र ) नियम 34 की उप-नियम ( 1 ) में खार ( ५. ) के स्थान पर 

निम्नलिखित रखा जाएगा अर्थात :-- 
" ( क ) प्रत्येक गेम: संविदा जिमम : ) साख रुपए से अधिक 

का व्यय अंतलित है; और शब्द और अफ र 
जाएं । 

[ फाइल सं . 36/ 4/5 5- संपन्न ( ब )। 
बी . एम . ग . नगी , अपर सचिय 


( b ) in rule 33, in sub-ruly ( 2 ), for the words " Rs. 5000 

in any single casc " the words " upto Rs, 1000 Luni 
losscs Juc to theft, fraud and negligenccu mul 

Rs. 20. 000 for other cascs in any single case ; 
( c ) is rule 34 , in sub -nile ( 1) , for clause (a ) , the follow 

ing shall be substituted , namely : 
" ( a ) every contract which invloves and expenditure 
in excess of 20 lakhs rupees ; and " , 

F. No. 36485 - Plant ( B ) ] 

B. M . S. NEGI , Under Secy . 
( संयुक्त मुख्य नियंत्रक प्रायात-निर्यात का कार्यालय ) 

( मन्द्रीय लाइसेंस क्षेत्र ) 
नई दिल्ली, 12 फरवरी , 1956 

निरस्त मावेश 
का . प्रा . 12.---- सर्वश्री माइक्रॉन मैन्यूफैक्चरर एण्ड स्पयरम 
कम्पनी [ II , रेलवे रोड , अम्बाला कैन्ट को एक पायात लायसेंस सं . पी . 
एम . / 1961445 दिनांक 11- 4- 85 को अप्रैल मार्च 1985 की नीति में 
पारिशिष्ट - 4ए के मदों के प्रायास हेसु 4, 20, 000/ - रु का जारी किया 
गया था । 

आवेदक फर्म को इस कथन के समर्थन में अब एक पन्न -पत्न , पायाप्त 
नियांत की कार्यविधि पुस्तीका 1985- - 88 के पैग 86 के अन्तर्गत 
प्रम्मुत किया है । जिनमें उन्हों । यहा है कि उक्त लाइमस की दोनो 
घापियां मैन्ट्रल वेयरहा ऊसिंग कारपोरेशन , गुगावा नोड, नई दिल्ली 
( कस्टम हाऊस ) के पास पजीकृत कराने के बाद एवं प्राणिक म्प 
77, 5400/- र . उपयोग करने के बाद नहीं खो गई है । 
___ उप्लीकेट कस्टम प्रयोजन एवं एक्मयंज कन्ट्रोल कापी लाइसेंस की 
बकाया गशि 3, 42, 400/- 27 . को पूरा करने के निय वाहिये । 

अतः आयात-व्यापार नियंत्रण आदेश 1955 वि० 7-12- 55 
( यथा संशोधित ) की धारा में प्रदन्त अधिकारों का प्रयोग करने हा 
में उपरोक्त लाइसेंस मं . पी / एम / 1961 1.15 दि . 11- 1-65 की मूल 
दोनों कस्टम एवं एक्सचेंज कापी को निरस्त करने का आदेश देता है । 

श्राव वक की प्रार्थना पर अब आयात-निर्यात की कार्य विधि-पुस्तिका 
1985 - 88 के पैरा 86 के अनुसार उक्त लाइसस सं . पो / / 1961415 
दि . 11- 1- 85 की दोनों कस्टम एवं एक्सचेंज कापी बी अनुलिपि 
( प्लीवेट कापी ) जारी करने का विचार किया जायेगा । 

[ फा . म . हरियाणा /145/ 1 एम 85/ मी एल 
जा . पार . के . धवन, उग मुन्ना पियंत्रण , प्रामात नि । 

कले संयुक्त मुख्यनियंत्रक , श्रायान-नियांत 


MINISTRY OF COMMERCE 
New Delhi, the 20th May, 1986 

( CARDAMOM CONIRUL ) 
S . O . 2111 . -. -In exercise of the powers confered by section 
33 of the Cardamom Act, 1965 ( 42 of 1965 ) , the Cenuul 


भाग II.-. Tust ( ii ) . 


भारत का राजगन्न : मई 1, 1980 पेप्ट 11, 1410 


2329 


- - 


- - 


- 


MINISTRY OF COMMERCE 
( Office of the Jt. Chief Controller of Imports and Exports ) 

(Central Licencing Arcu ) 
New Deliri, the 12th Flyonry , 1985 

CINCI (LITION ORDER 
S. O . 2112. - M . Mikron Manufactured and spares Co. III . 
Railway Roud , Ambala Cantt. was granted an import licence 
No. 1 / 5/19614.45 dated 11 - 4 - 85 for Rs. 4, 20,000 for import 
ajth ilcin५ Appex . HA of A . M . 85 Policy . 


New Delhi, the 19th May, 1986 
S . O . 2114 . - In pursuance of the clause ( 1 ) of Section 2 
of the Diplomatic and Consultur Officers ( Onths Fces ) 
Act, 1948 ( 41 of 1948 ), the titrar (Goverittent hereby 
authorise Shri B. P. L. Millur , Assistant ill th - Hish Com 
mission of India . Wellington 10 perturn the duties of ( onaular 
Agent with cllect from 25 - 3 - 1986 . 

INo. T4330 |1| 861 
A . S . ARYA , Under Se. y. (PV ) 


The above mentioned party havo filed an affidavit as rc 
quirecl under para 86 of Hand Book of Import & Export 
procedure , 1985- 88 wherein they have stated that with the 
custom purpose copy Exchange Control copy of the above 
licence has been lost after having been registered with Central 
Warehousing Corporution Gurgaon Road , New Delhi, ( C119 
tons House ) and ntilized partly for Rs. 77 . 540 . 


A duplicnie both custom purpose cory Exchanye purpose 
copy are required by the firm to cover the balance value of 
the licence i. e. Rs . 3 , 42 ,460 . 


Jo exercise of the powers conferred on ine, under suh 
clause 9 ( d ) in the Import Trade Control Order 1955 deted 
7 -12- 55 , as unmended upto date. I cancel the hoth customs 
purpose copy and Exchange control copy of the above 
licence. 

The applicant ( licensee ) is now being issued bothy duplicale 
Customs purpose corv & Exchange control copy of inmort 
Ticence No. PS/1961445 dt. 11 - 4 - 85 for Rs. 3. 42, 4600 in 
accordance with the provision of narayraph 86 of Hand Book 
of Import- Export procedures, 1985- 88. 

[ F . No. HAR/ 145 AM. 85|AU. ICJA ] 

Dr. R . K . DHAWAN , 
Dy . Chief Controller of Imports & Exports 
for Jt. Chief Controller of Imports & Exports 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिलन , 15 मई, 1966 
का . आ . 2115.- - पत: योन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि गभरात राज्य में एम . एन . ए . ई . में 
एम . एन . ए . तक पेट्रोलियम के परिवहन के लिए पाइपलाइन तेल 
तथा प्राकृतिक गैम आयोग द्वारा बिछाई जानी चाहिए । 
___ और यन यह प्रतीत होता है कि ऐसी लाइनों को मिलाने के प्रयोजन 
के लिए एनदुपाब अन सूची में वर्णित भूमि में उपयोग का अधिकार 
अजिप करना आवश्यक है । 
___ अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का गन) अधिनियम 1962 ( 1962 का 50 ) को धारा 
: को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
मरकार ने उगमे उपयोग का अधिकार अजित करने का अपना आणय 
पानद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितब उ. कोई व्यक्ति उस भूमि के नीचे 
पाइप लाइन बिछाने के लिए आक्षेप मक्षम प्राधिकारी, नेल तथा प्राकृतिक 
गंभ आयोग निर्माण और देखभाल प्रभाग, मकरपुग रोड बडोदरा -9 को 
म अधिगुचना को नारं ख्न में 21 दिनों के भीतर कर सकेगा । 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिदिष्टनः यह भी कायन 
करेगा कि क्या यह वह चाहना है कि उसकी सुनवाई व्यक्तिगत रूत से 
हो या किसी विधि ठपय मार्यों की मान । 


-. . 


-- - - 


विदेश मंत्रालय 

नई दिल्ली , 16 मई, 1986 
का . अ 21 13 - - राजनयिक एवं कोमली अधिकारी ( शपथ एवं णक ) अधि 
, नियम , 19-18 ( 1948 का 11वां ) , की धाग 2 के खंर ( क ) के अनुपालन 

में केन्द्र सरकार समके दाग , मेगि स्थित भारत के राजदूतावास में 
मलायक श्री ई . के . परमेश्वग्न को 16- 11- 1986 में कोमली एजेंट का 
कार्य करने के लिए प्राधिकृत करती है । 

[ गं0 टी . 4330/ 1/ 86] 

पार . पयाफर , उप सचिव ( कौंसलर ) 
MINISTRY OF EXTERNAL AFFAIRS 

New Delhi , the 16th May , 1986 . 
S .O , 2113 , -- In pursuance of the clause ( a ) of Section ? 
of the Dinlomatic and ( onulas Officers (Oaths and Fees ) 
Act , 1948 ( 41 of 1948 ) , the Central Government hereby 
authoris Shri F . K . Parmeswaran, Assistant in the Embassy 
of Indi ), Madrid to perform the duties of Consul u Agent 
with effect from 16 - 4 - 1986 . 

[ No. T. 4330 1861 
R . DAYAKAR , Dy. Secy. ( Consular ) 

नई दिल्ली , 19 मई , 1986 
का प्रा . 2114 - - राजनयिक एवं कोसनी अधिकारी ( शपथ एवं शल्या ) 
अधिनियम 1948( 1048 का 11 वां ) की धाग 2 के खंड ( क ) के अन 
पालन में केन्द्र सरकार इसके दाग , बेलिंगटन स्थित भारत के हाई कमीशन 
में महायक श्री बी . पी . एल. माथुर को 25- 3-1186 मे कोंमली एजेंट 
का कार्य करने लिए प्राधिफत करती है । 

[ संन्या टी - 1330/ 1/ 86] 
ए . एम . प्रार्य, प्रबर मविध पीवी ) 


___ अनुमूची 
एम . एन . प . ई . एम , एन ए मी . 
राज्य --- गुजगात . जिला व लाल का--- महमान । 
गांव लाक न . 

हेमटेअर एमाई मेन्टोअर 
पासमपुरा 
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[ 4 . 0 - 1 2016/ 62/ 8 6- ओ एन जी ई - 4 ] 
MINISTRY OF PETROLEUM AND NATURAL GAS 

Nwe Delhi, 11xe 15th May, 1986 
S . O . 2115 . -- Whereas it appears to the Central Guvernment 
that it is necessary - in the public interest that for the trans 
port of petroleum from SN E 10 ȘNAC in Gujarat State 
pipeline should be luid by the Oil and Natural Gas Com 
niission . 

And whereas it appeary that for the purpose of laying such 
pipeline , it is necessary to acquire the right of lacr in the 
land described in the schedule annexed hereto ; 

Now, therefore , in exercise of the powers conferred by sub 
section (1 ) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land ) Act, 
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1962 ( 50 of 1962), the Central Government hereby declares pipeline should bo laid by the Oil and Natural Gas Com . 
its intention to acquire the right of user therein ; 

mission. 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Compelent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division , Makarpurn Roul, Vadodara 
( 390009 ) . 


And whereas it appears that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in the 
tand described in the schedule annexed hereto 


Now , therefore , iu Exercise of thic powers conferred by 
Sub - section ( 1 ) of the Section 3 of the Petroleum and 
Mincrals Pipelines (Acquisition of Right of User in the Land ) 

Act, 1962 (50 of 1962 ), the Central Government hereby 
declares its intention to acquire the riglit of user therein : 


And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner , 


SCHEDULE 
Pipeline from SNAE to SNAC 
State : Gujarat 

District & Taluka : Mehsana 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification objcct to the 
laying of the pipeling under the land to the competent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division , Makarpura Road , Vadodara , 
( 390009) . 


- 


Villave 


Block No . 


Heu - Aro 
taro 


Can 
tiarc 


And every person making such ar objection shall also 
state specifically whether he wishes to be heard in person or 
by lcgal practitioner. 

SCHEDULE 
PIPEL.INE FROM SOB- 3 TO SEY- 73 
State : Gujarat 

District & Taluka : Mchara 


Kasalpura . 


. 


. 


. 


. 
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Sobhasan 


. 


0 


08 
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[ No. O .12016/ 63 /86-ONG- D4 ] 


का . आ . 2 16 .- - यनः केन्द्रीय सरकार को यह प्रतील होता है 
कि लोकहित में यह आवश्यक है कि गुजरात राज्य में शोभासण- 3 से 
एम . ई . बाई- 73 तक पेट्रोलियम के परिवहन के लिए पाइपलाइन सेग्न 
नया प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 

और पनः यह प्रतं. त होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिए एतदुपाबर अनुसूची में यणिन भूमि में उपयोग का अधि 
कार अभिम करना आवश्यया है । 

अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम 196 : ( 1962 वा 50 ) की घाग 3 
को उपधा ( 1 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उसमें उपयोग का अधिकार अजित नाग्ने का अपना आशय 
पतद्वारा घोषित किया है । 

बातें f . उन भूमि में हिनबद्ध कोई व्यक्ति उम ममि के नीच 
पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकार तेल तथा प्राकृतिक 
गम आयोग निर्माण और देखभाल प्रभाग मकरपुग रोड मडोदरा - 9 को 
इस अधिसूचना क तारख में 21 दिनों के भीतर कर सकेगा । 
____ और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी याथन 
करेगा पिक्ष्या यह यह चाहता है कि उसकी मुनवाई पक्तिगत रुप मे हो 
या किम, विधि व्यवमार्यों की मार्फत । 


काम. . 3117 : -- यतः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य में सोभासण - 3 से 
एम . इ . वाई - 73 तक पेट्रोलियम के परिवहन के लिये पाइपलाइन तेल 
सथा प्राकृतिक गैस पायोग द्वारा बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐमी लाइनों को बिछाने के प्रयोजन 
के लिये एतदुपात्र अनुसूची में वर्णिम भूमि में उपयोग का अधिकार अजित 
करना प्रावण्यक है । 

अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममे उपयोग का अधिकार अजित करने का अपना प्राय 
एलवद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हिनबद्ध कोई व्यक्ति उक्त भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप मक्षम प्राधिकारी , तेल तथा प्राकृतिक गैस 
प्रायोग निर्माण और देखभाल प्रभाग मनारपुरा रोड बडोदरा - 9 को इम 
अधिसूचना की तारीख मे 21 दिनों के भीतर कर सकेगा 
___ और ऐया आक्षेप करने वाला र व्यक्ति विनिविष्टनः गह भी कथन 
करेगा कि क्या यह वह भाहता है कि उसकी गुनवाई व्यझ्नि गन सा से हो 
या फिमी विधि व्ययहायी की मार्फन । 


अन मुची 


मोभानण -3 में मई वाई - 733 
गम - - ग जराम : जिला व तालुका --- मेहमाण। 
गाय 

म . न . हेक्टेअर एआरई सेन्टोअर 


अनसूची 

मोभामण- 3 से एम . ई. वाई 73 
राज्य : गुजरात जिला व तालुका : महेसाना 


सोभामण 


0 


08 


76 


- 


- 


-- - - 


- - - 


- 


-- - 


. 


-- - 


- - - 


- - 


- 


- - 


- 


- - - 


- 


- 


- 


- 
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गांव 


ब्लॉक नं . 


- - - 


- 


- 


- - 


- 


- 


- 


हेयवा 


159 


हेक्टेभर, एपारई सेन्टीभर 

1380 
॥ 1116 
. - . - . - - .- .. . . 


S . O . 2116 , - .Whercus it appears to the Central Goernment 
that it is necessary in hc public interest that for the trans 
port of petroleum from SOR- 3 to S.EY.- 73 in Gujarat State 


- 


- . - - . 


. - 


158 
- 


- 
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3 


4 


5 


0 00 60 
116 

0 12 24 
120 

0 0108 
II 

U0984 
122 

00672 
- - - . . .. . - - - - .. . .. .. 
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S . O . 2117, — Whercus it appears to the Central Government 
that it is necessary in the public interest that for the trans 
port of petroleum from SOH- 3 10 SEY - 73 in Gujarat Stute 
pipeline should be laid by the Oil and Natural Gas Commis 
gion . 


. . 


- 


.. . - - 


और ऐसा माक्षेप करने वाला हर मानि विनिविष्टप्तः यह भी कथन 
पारेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत रूप से हो 
या किसी विधि व्यवसायों की मार्फरा 

अनुसूची 
एस , बी . डी . ग . से सोमामा सी . टी . एफ . 
राज्य : गुजरात जिला प ताल्लुका : मेहमाना 
गांय 

सं . नं . हेक्टभर एमा सटीअर 
जगवण 

1056 

00708 
1063/ 2 

0 10 44 
मार्ट देश 

000 72 
1091 

0 12 12 
कार्ट ट्रेक 

0 0096 
1050/ 1 

0 1162 
कार्ट ट्रेक 00180 
10502 

01 20 
कार्टि देगा 

0 

16 
11117 ___ 00288 
पर्ट 

0 

20 
[ # . 0 - 1 2016/ 65/ 85- 19 . एन . जी ,- ली 4] 


And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquiro the right of user in the 
land described in the schedule annexed hereto ; 


Now , thereforo , in exercise of the power conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and Mlino 
rals Pipelines (Acquisition of Right of User in th . Yand ) 
Act, 1962 ( 50 of 1962), the Central Governincot terely 
declares its intention to Alquire the right of user therein ; 


- 


- 


- 


- - - - - 


Provided that any person interested in the said land may , 
ivithin 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil and Natural Gas Commission . Construction 
and Maintenance Division , Makarpura Road , Vadodara , 
1390009 ) . 


S . O . 2118 . — Whereus it appears to the Central Governmont 
that it is necessary in the public interest that for the trans 
port of petroleum from SBDD to Sobhasan CTF in Gujarat 
State pipeline should be laid by the Oil and Natural Gas 
Commission. 


And every person making such an objection shall also 
atate specifically whether he wishes to be heard in person or 
lyy legal practitioner, 

SCHEDULE 
PIPFLINE FROM SOB- 3 TO SEY - 7. 3 
Stato : tuisurat 

District & Taluka : Mehsana 


And whereas it appears that for the purposc of laying 
such pipeline , it is necessary to acquire tho right of user 
in the land described in the schodule annexed hereto : 


Villaga 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Petrolçum and Mine 
cals Pipelincs (Acquisition of Right of User in the Land) 
Act , 1962 ( 50 of 1962 ), the Central Government hereby 
declarag its intention to acquire the right of user therein ; 


Webuya 


. 


. 


Block No. Hec - Are Con . 

face 

tiare 
. . . . . - - - - -- - 13 5 0 
158 

0 1416 
Cart track 
116 

0 12 24 
120 

() 01 08 
121 

0 0984 
122 

0 0612 
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Provided that any person Interested in the said lund may , 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division , Makarsura Road , Vadodara , 
( 390009 ) . 


- - 


-- 


- - ...-.. 


And every person making such an objection shall also 
state pecifically whether he wishes to be heard in person 
or hy legal practitioner . 

SCHEDULE 
Pineline From SBDD to SORCTF 
State : Gujarat 

District R. Taluka : Mehsana 


Village 


Survey No . 


Hoc - Are 
taro 


Con 
t lare 


Jagudan 


___ का . पा . 2118 . यन केन्द्रीय सरकार को यह प्रतीत होता है कि लोक 
हिन में यह सावश्यया है कि गुजरात राज्य में एम . बी . डी . डी . से मोभामण 
भी डी . एफ . मा पेट्रोलियम के परिवहन के लिये पाइप लाइन सेल मया 
प्रकृतिका गैम पायोग म्लारा बिछा जानी नाहिए । 

और यन. यह प्रतीत होता है कि मी पाइनों को छिाने के प्रयोजन 
के लिये जपायच अनसूपी में वर्णित भूमि में उपयोग का अधिकार अजित 
परना प्रावणमा है । 

अन प्रय पेट्रोमीर भनिन पानाहन ( यमि में अपयोग के 
पर विषार ना अनन ) धनि म , 1412 ( 1962 का 50 ) की धाग 3 
की धारा ( 1 ) द्रमा प्रदान क्तियों का प्रयोग करते ए केन्द्रीय 
मरकार ने समं उगीच का न्यधिकार अजिस हारने का प्राना प्राणय 
एमवारा घोषित किया है । 

वर्षे कि उक्न भाम में रिनबद्ध कोई व्यक्ति , उममि के नीचे 
पादप लाइन पिया लिए और मक्षम प्राधिकारी नेम नगा प्राक्रमिक 
मेन ग. नितीग और गमाल पभाग, मारग रोड बरादग - गौ 
इम अधिसवना बीमारी में 21 दिनों के भीतर कर सकेगा । 
237GI86 -.- 2 


1056 
101312 
Cart trak 
1091 
Cart track 
11001 
Cart track 
1030 / 2 
Cart track 
1015 
Cart track 


0 07 08 
0 1944 
0 00 72 

0 12 12 
000 96 

0 11 62 
00180 
9 10 20 
0 02 16 
0 0288 
004 20 
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का . प्रा . 2119 . यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह आवश्यक है कि गुजरात राज्य में एन . . ए - 2 से 
इ . पी . एम तक पेट्रोलियम के परिवहन के निरे पापनाश्न तेल गया 
भावसिक गल अायोग द्वारा बिछाई जानी चाहिए । 


SCHEDULE 

Pipeline from NEA2 to EPS 
Stato : Gujrat District : Mchsara Taluka : Kadi 


Villago 


Survey No . 


Hec - Are Cen 
tarc t iaro 


सार पत यह प्रतात " ता है मग लाइनों का बिछाने के प्रयोजन 
के लिये पनवपाबद्ध मननपी में वणित भूमि में उपयोग का अधिकार अजित 
करना प्रावश्यक है । 


Kaiyal . 


. 


. 


. 


अतः अत्र पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अजेन ) अधिनियम, 1962 ( 1962 फ. 50 ) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत पासियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उसमें उपयोग का अधिकार अजित करने मा. अपना प्राशय एतद्वारा 
घोषित किया है । 


11 
10 
9 / 2 
9/ 1 
20 
826 
825 
823 


0 0756 
O 08 04 
0 04 08 
0 0516 
0 3168 
0 1836 


No. O-12016/ 66/86- ONG- D4] 


यमार्ने कि उका भूमि में दिनपद कोई व्यक्ति , उम्त भूमि के नीचे 
पाइप लाइन निछाने के लिए प्राक्षेप सक्षम प्राधिकारी तेल तथा प्राकृतिक 
गैस पायोग, निमांग और देखभा र प्रभाग, मकरसुरा रोड , बडोवरा - 9 
को इस अधिगचना की तारीख में 21 दिनों के भीतर कर मकेगा । 


और ऐमा प्राक्षेप करने वाला हर व्यविस विनिर्दिष्टत. यात भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत रूप से 
हो या किसी विधि व्ययसायी की मान । 


- 


- - - 
11 


56 


04 


अनुसची 

एन . र . ए- 2 मे च. पो . एग . 
राज्य : गुजरात जिला मेहसाना : तालुका कड़ी 
गाय 

सं . नं . हेक्टेभर एमारई सेन्टीपर 
फैयाल 

07 
10 

08 
00408 

005 16 
20 । 
826 

3168 
825 
623 

0 1836 
[ सं . 0 - 120 16/ 66/ 86 ओएनजी- डी 4] 


01 


9/ 2 
9/ 1 


क . . पा . 2120 . अत: केन्द्रीय सरकार की यह प्रतीत होता है कि 
लोकहित में यह प्रावश्यक है कि गणरात राज्य में एम , एन . बी . जी . से 
एम , एम . मी . टी . एफ . तक पेट्रोलियम के परिवहन के लिये पाइपलाइन 
तेल तथा प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 
____ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिपे एतद्पाबद्ध अनुसूची में णित भूमि में उपयोग का अधिकार 
जिन करना आवश्यक है । 

प्रतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिमार का अर्जन ) अधिनियम , 1962 1962 का 50 ) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत पाक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उगमें उपयोग का अधिकार अजित करने का अपना आगय एतद्वारा 
घोषित किया है । 
___ बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति उक्त भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी तेल तथा प्राकृतिक 
गम प्रायोग , निर्माण और देखभाल प्रभाग , मकरपुरा रोड, पडोदरा -9 
फो इस अधिसूचना की तारीम्ब से 21 दिनों के भीतर कर सकेगा । 
____ और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत: यह भी कपन 
फरेगा कि क्या वह यह चाहता है कि उसकी सनवाई व्यक्तिगत रूप से 
हो या किमी विधि व्यवसायी की माफैन । 

अनुमची 
एस . एन . बी . जी . से एस , एस . सी . टी . एफ . 
राज्य : गुजरात जिला व तालुका : मेहमाना 

सं . नं . हेक्टेयर एमाई मेल्टीपर 
संथाल 

643 

0 04 10 
642 

0 0806 
639/ 2 

05 15 
630/ 1 

0 0275 
622 

___00685 
619 

0 1140 
626 

0960 
[सं . 0 -12016/67/ 86- ओ. एन जी . की 4 ) 


गांव 


S .O . 2119 . — Whereas it appears to the Central Government 
that it is necessary in tho public interest that for the trans 
port of petroleuin from NEA - 2 to EPS in Gujarat Stato 
pipeline should be laid by the Oil and Natural Gay Commis 
sion. 


And whereas it appears that for the purpose of laying such 
pipeline, it is nocessary to acquiro the light of user in the 
land described in the schedule annexed hereto ; 


75 


Now , therefore, in exercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Petroleum and Minc. 
rals Pipolines (Acquisition of Right of Uşer in the Land ) 
Act , 1962 ( 50 of 1962 ), the Central Government hereby 
declares its intention to acquire thc right of user therein ; 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division. Makarpura Road , Vadodara, 
1390009) . 


S . O , 2120 , - Whereas it appenrs to the Central Government 
that it is necessary in the public interest that for the treng 
port of petroleum from SNBG to S .S . CTF in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Commis 
sion. 

And whereas it appears that for the purpose of laying 
cich pipeline, it is necessary to acquire the tight of user in 
the land described in the schedule annexed hereto ; 

Now , therefore, in exercise of the powers confered by sub 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 


And overy person making şuch an objection shu )| 10 
state specifically whether he wishes to be heard in person 
of by legal practitioner , 


[ भाग II – ण 3 (ii) ] 


भारत का राजपत्र : मई 1, 1986/ज्येष्ठ 10, 1908 
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04 


68 


Pipelines ( Acquisition of Right of User in the Land ) 
Act, 1962 ( 50 of 1962), the Central Government hereby de 
clares its intention to acquire the right of user therein 

Provided that any person interested in the said land may . 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division , Makarpura , Road , Vadodara , 
( 390009). 


111/ 1 
86 
87 
110 
फाट ट्रक 
95 


007 44 
0 1788 
0 07 44 
00073 
06 12 
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- 


- 
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And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or 
by legal practitioner . 

SCHEDULE 
Pincline from SNBG to S.S. CTF 
State : Gujarat 

District & Taluka : Mehsana 


Village 


Survoy No. 


Hec - Are 
tare 


Con 
tiare 


Santhal 


643 


642 
639 / 2 
639/ 1 
622 
619 
626 


0 04 10 
0 08 ०९ 

0 05 15 
0 02 75 
0 06 85 
0 1140 
0 0960 


S . O . 2121. - Whereas it appears to the Central Government 
that it is necessary in the public intcrest that for the trans 
port of petroleum from NK - 52 to NK -CTF in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Com 
mission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is neccssury 10 acquire the right of user 
in the land described in the schedule annexed hereto : 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and Mine 
rals Pipelines (Acquisition of Right of User in the Land ) 
Act , 1962 ( 50 of 1962 ), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person intorested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division. Makarpura Road, Vadodara, 
( 390009 ) , 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal practitioner . 

SCHEDULE 
Pipcline from NK - 52 to NK. CTF 
Stato ; Gujarat 

District & Taluka : Mehsana 


[ No. 9 -1201 6/ 67/86- ONG- D4] . 


का . मा . 2 2 21 .--- यसः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रावश्यक है कि गुजरात राज्य में एन . के . 52 मे एन 
के . सी . टी . एफ , तक रेट्रोलियम के परिवहन के लिये पाइपलाइन 
तेल तथा प्राकृतिक गैस पायोग बारा विछाई जानी चाहिए । 
____ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिये एतप्पावर मनुसूची में वर्णित भूमि में उपयोग का अधिकार अमित 
करना प्रावश्यक है । 

प्रत. मब पट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
मधिकार का प्रर्जन ) पधिनियम, 1962 ( 1962 का 50 ) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
में उसमें उपयोग का अधिकार प्रजित करने का अपना भाशय एतदद्वारा 
घोषित किया है । 


Villagc 


Survay No . 


Hoc - Are 
tare 


Cen 
tinre 


- 


- 


Chalasan. 


. 


. 


121/ 2 
117 
118/ 2 
112 
113 / 1 
111 / 1 
86 
87 
110 
Cart track 
95 


0 0828 
0 1776 
0 0326 
0 07 92 
00204 
004 68 
0 0744 
( 0 1788 
0 07 44 
0 00 72 
0 06 12 


- 


- 


बा कि उक्त भूमि में हितबर कोई व्यक्ति , उस भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक गैस 
पायोग, निर्माण और देखभाल प्रभाग , मकरपुरा रोड, बडोदरा - 9 को इस 
मधिसूचना की तारीख से 21 विमों के भीतर कर सकेगा । 
है और ऐसा भाभेप करने वाला हर व्यक्ति पिनिविष्टतः यह भी क यन 
करेगा कि क्या वह यह चाहता है कि उमकी सुनवाई व्यक्तिगत रूप से हो 
या किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
एन . के , 52 एन . के . सी . टी . एफ , 
राज्य - गुजरात 

जिला व तालुका - मेहमाना 
सं . नं . हेक्टेयर एपारई सेन्टीपर 


No. 0-12016/ 65 /8G-ONG- D4 ] 


" 


गांव 


का . प्रा . 2122 - - यातः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह मावश्यक है कि गुजरात राज्य में एन . के . एफ . एन . 
से एन . के . एफ . एम . तक पेट्रोलियम के परिवहन के लिये पाइपलाइन तेल 
तथा प्राकृतिक गैस भायोग द्वारा बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिये एसम्पाबद्ध अन सूची में यणित भूमि में उपयोग का अधिकार अजित 
करना मावश्यक है । 

मतः अब पेट्रोलियम और अनिल पाइपलाइन ( ममि में उपयोग के 
अधिकार का अर्मन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
को उपधारा ( 1 ) जरा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 


पालासम 


12 1/ 2 
117 
118/ 2 
112 
113/ 1 


0 08 28 
0 1778 
0 0328 
0 . 072 
00204 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


: ::. : -- - - - - - 


- - 


" 


ए 


। 


2334 THE GAZETTE OF INDIA : MAY 31 , 1986/JYAISTHA 10, 1908 PART II - SEC. 3 ( 1)] 
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सरकार ने उपमें उपयोग का अधिकार अजित करने का अपना माशय 

अतः अब पेट्रोग्निया चोर बनिन पाइपलाइन ( भूमि में उपयोग 
एतद्द्वारा घोषित किया है । 

के अधिकार का मजन ) मधिनियम , 1963 ( 1961 का 50 ) की धारा 3 
बशर्ते कि उक्त भूमि में हितबब कोई व्यक्ति , उस भूमि के नीचे 

की उपधारा ( 1 ) द्वारा प बस शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
पाइप लाइन बिछाने के लिए भाक्षेप सक्षम प्राधिकारी , तेल सपा प्राकृतिक 

ने उसमें उपयोग का अधिकार जित करने का प्राना मामाय एतवाग 
गैस प्रायोग, निर्माण और देखभाल प्रभाग , मकरपुरा रोग, बडोवरा- 9 की 

घोषित किया है । 
इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति , उस भूमि के नीम 
__ और ऐमा पाक्षेप करने वाला हर व्यक्ति विनिर्विष्टतः यह भी कथन 

पाइप लाइन बिछाने के लिए पाक्षेप सनम पाधिकारी, सेल तथा प्राकृतिक 
करेगा कि क्या यह यह पाहता है कि उपकी सुनवाई व्यक्तिगत रूप से गंस पायोग निर्माण और देखभाल प्रभाग , मकरपुरा रोड, मडोदरा- 9 को 
हो या किसी निधि व्यवसायी को मार्फत । 

इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
___ अनुसूची 

और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथना 

करेगा कि क्या वह यह पाहता है कि उसको मुनवाई व्यक्तिगत रूप से हो 
एन . के . फ . एम . से एम . फे . एफ . एम . 

या किसी विधि व्यवसायी की मार्फत । 
राज्य -गुजरात जिला• महमदाबाप तालुका-विरमगाम 

अनुसूची 
गांष सं . नं . हेक्टे पर एमाई सेम्टीपर 

एम . एम . ए. पी . से एस . एस . सी . टी . एफ . 

राज्य -गजराप्त जिला व तालुका - मेहसाणा 
मटारिया 

0 04 44 

गांव 

लोक नं . हेक्टे पर एपारई सेन्टीमर 
कसलपुरा 

812 
[ सं . 0 - 12016/ 09/ 86- . ओएन . जी .- सी 4 ] 

0 20 76 
813 

0 1836 
800 

___ ०३० 
S . O . 2122. -... Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans 

कार्ट ट्रेक 0010 
port of petroleum from NKFN to NKFM in Gujarat State 

20 
pipeline should be laid by the Oil and Natural Gas Com 

858 

00840 
mission , 

- - - - 
And whereas it appears that for the purpose of laying auch 

[ सं . 0 + 12016/ 70/ 96 - ओ . एन . जी .- सी 4 ] 
pipelinc , it is nocessary to acquire the right of user in the 
land described in tho schedule annexed hereto : 

5 . 0 ,2123 . Whereas it appears to the Central Government 

that it is necossary in the public interest that for the trans 
Now , therefore , in exercise of the powers conferred by port of petroleum from SNAB ty S . S .CTF in Gujarat State 
sub -section ( 1 ) of the Section 3 of the Petroleum and pipeline should be laid by the Oil and Natural Gas Com . 
Minerals Pipolincs ( Acquisition of Right of User in the Land ) mission. 
Act, 1962 ( 50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therola ; 

And whereas it appears that for the purpose of laying 

such pipeline, it is nocessary to acquire the right of user in 
Provided that any person Interested in the said land may, the land described in the schedule annexed hereto : 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 

Now , therefore , in exercise of the powers conferred by 

Qub - section ( 1) of the Section 3 of the Petrolcum and 
Authority , Oil and Natural Gas Commission, Construction 
and Maintenance Division , Makarpura Road , Vadodara , 

Minerals Pipelines (Acquisition of Right of User in the Land ) 
( 390009 ) . 

Act, 1962 ( 50 of 1962 ), the Cental Government hereby 

declarog its intention to acquire the right of user therein ; 
And every person making such an objection shall also state Provided that any person interested in the said land may , 
specifically whether he wishes to be heard in person or by within 21 days from the date of this notification object to 
legal practitioner . 

the laying of the pipeline under the land to the Competent 

Authority Oil and Natural Gas Commission , Construction 
SCHEDULE 

and Maintenance Division, Makar pura Road, Vadodara, 
Pipeline from NKFN to NKFM 

( 390009) , 
Stato :Gujarat District: Ahmodabad Taluka : Viramgam 

And every person making such an objection shall also 

state specifically whether he wishes to be heard in person or 
Village Survey No. 

by legal practitioner, 
Hoc - Aro Con 
taro tlere 

SCHEDULE 

Pipeline from SNAB TO SS CTF 
Bhataria . . . 44 

0 04 

44 Stato : Gujarat 

District & Taluka : Mohsarza 


857 


07 


- - 


- - 


- 


- 


- - - - - 


- - 


- 


- - - - - - 


- 


- 


- - - 


- 


- - - - - 


- 


- 
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Village 


Block No . 


Cenr 


Hec - Are 
taro 


tiara 


Kasalpura 


. 


. 


812 


का . पा . 2123.- - यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रायश्यक है कि गुजरात राज्य में एस . एन . ए . बी . से 
एस . एम . मी . टी . एफ . तक पेट्रोलियम के परिवहन के लिये पाइपलाइन 
तेल तथा प्राकृतिक गैस पायोग द्वारा बिछाई जानी चाहिए । 
__ और यतः मह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिय एतापावर अनुसूची में वर्णित भूमि में उपयोग का अधिकार 
प्रणित करनी प्रापश्यक है । 


813 
809 
Cart track 


0 20 76 
0 1836 
039 
0 01 80 
0 07 20 
00840 


857 


859 


( Na, 0 -1201 6/ 70/ 80- ONG- D4 | 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- - - - - - - - - 


- - - 


- 


- 


- - 


- 


- - 


- -- 


-- - 


+ - - -- - -- 


- - - - 


-- - - - - 


- - - - - 


- 


- -- 


- 


- - 


- - 


- - 


- 


- 


- - - 


- 


- - - 


- 


- - 


-- - 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - 


- 
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___ का . पा . 21 24.--- यतः केन्द्रीय सरकार को यह प्रतीत होता है कि And every person making such an objection shall also 

state specifically whether he wishes to be heard in person or 
लोकहित में यह प्रावश्यक है कि गभरान राज्य में एम . बी . डी . ओ . से 

by legal practitioner , 
सोफासण सो टी . एफ तक पदोनियम के परिवहन के लिये पाइपलाइन : 

SIREDITLE 
राधा प्राकृतिक गैस आयोग द्वाग बिछाई जानी चाहिए । 

Pireline from SBDO to SOB-CIF 
और यतः यः प्रतीत होता है कि ऐसी लाइनों को बिछाने का प्रयोजन 

Stato i Gujarat 

District & Taluka : Mchana 
के लिये एतपावन मा सूची में यणिक्ष भूमि में उपयोग का अधिकार अजित 
करना आवश्यक है । 

Village 

Su :VY N . Huw - Aiu 1. 1 

tarn 

1c 
प्रतः अबालियन और पनि इपलाइन (भूमि में उपयोग के 
अधिकार का प्रजन ) अधिनियम , 1962 ( 1902 का 50 ) की धारा 3 की उप Hobuya 

17 

0 1308 
धारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय नगरकार ने 

171 
211 

00756 
उसमें उपयोग का अधिकार अभिस करने का अपना प्राशय एतद्वारा 

Cart trark 

00048 
घोषित किया है । 

215 

0 1272 
216 

( 

10432 
बशत कि उक्त भूमि में हितबद्ध कोई व्यक्ति, उस भूमि के नीचे पाइप 

220 

06744 
लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक गैस 

242 

0 09 24 
आयोग , निर्माण और रेखभाल प्रभाग, मकरपुरा रोड, बडोदरा- 9 को इम 
अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

[ No. 0- 12016 7 86- ONG- 4] 
और ऐमा ग्राभेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कपन 

- का . प्रा . 21 25:- -- यात : केन्द्रीय म कार को यह प्रतीत होता है 
करेगा कि # पा वह यह पाहता है कि उनको सुनवाई पक्तिगत रूप से 

कि लोकहित में यह प्रावश्यक है कि गुजराश च में के - 47 
हो या किसी विधि व्यवसायी की मार्फत । 

( के . ल . दुपाह ) से जी . श्री . स . 8 नन पेट्रोलियम के परिवहन के 

लिये पाइपलाईन सेल तथा प्रातिमा गैस अायोग द्वाराबिछाई जानी चाहिए । 
अनुसूची 

और यत : यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 
एस . बी . डी . ओ . से मोकासण सी . टी . एफ . 

के लिये एतद्पायर अनुसूची में वर्णित भूमि में उपयोग का अधिकार 

अजित करना साथ प्रयक है । 
राज्य - गुजगत जिला ब तालया - मेहसाणा 

प्रा : अब पेट्रोलियम और खनिज पाइपलाईन ( भूमि में उपयोग के 

अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 4 50 ) की धारा 
गांव सं . न . हेक्टेयर एपारई सेन्टी भर 3 को उपधार! ( 1 ) प्रनल शकितयों का प्रयोग करने हुए केन्द्रीय 

सरकार ने उसमें उपयोग का अधिकार अजित करने का अपना प्राशय 
172 

0 130a र तद्द्वारा घोषित किया है । 
00432 

0 
214 

बशर्ते कि लपत भूमि में हितबद्ध कोई व्यक्ति , जरा भमि के भी 
07 56 
फार्ट ट्रेक 0 00 

पास साईन बिछाने के लिए य प सक्षम प्राधिकारी, तेल तथा प्राकृतिया 
48 

गा प्रायोग , निर्माण और देखभाल प्रभाग, सकरपुरा रोड, बसोप्टर- 9 को 
0 1272 

इम अधिसुचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
0 04 32 
220 0 07 4.1 

और ऐसा भक्षेप करने वाला हर व्यथित विनिर्दिष्टस : यह भी कयम 
242 0 0 24 करेगा कि क्या वह यह पाहता है कि उनकी सूनबाई व्यभिनगत गप से 

हो या किसी विधि म्यवसायी को मा.फैन । 
[ स . 0 - 120 1 5/ 71/ 66- ओ एन जोडो 4] 

अनुसूची 
S . O . 2124. - Whcicas it appears to the Central Government 

के -- 403 (फिले ) से जी० जी . एम . - 8 तक पाइप लाईम विछाने 
that it is necessary in tlic public interest that for the trans 

के लिए । 
port of petrolcuni from SADO to SOB CTF in Gujarat State 
pipeline should he laid by the Oil and Natural Gas Com राज्य . गुजरात जिला : मेहसाना सा लूका कमाल 
mission. 

गांव 

म . ने . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


171 


215 


216 


- 


- 


- 


. 


- - 


- - - 


- हे . 


या 


गें . 


- 


- 


- - - 


- 


- 


- - -- 


- - 


And whereas it appe. it s that for the purpose of laying 
such pipeline, it is necessity to acquire the right of user in 
the land described in the schedule annexed hereto : 


15 


Now , therefore , in exercise of the powers conferred by 
sub - section (1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 ( 50 of 1962 ), the Central Government hereby 
decelarce its intention in acquire the right of liser therein ; 


- - - - 


- - 


- - 


- 


- - 


- 


- 


-- 


- - 


- 


फलोल 1126 

1245 
1124 

109 
पार्ट ट्रेक 

00075 
1118 

__0 04 50 

... .-- - - - -- - -- -- -- - -- 
[ मं . 0 - 1 2013 17280 - मो . न जी . भी . 4 ] 

पी . के . राजगोपालन , बेस प्राधिकारी 
S. C . 2125.---- Vhereas it appcals to the Central Government 
that it is necessary in the public intertut that for the trans 
port of petroleuml from K - 403 ( KLEY ) 10 G . G . S . VIII in 
Gujarat State pipeline should hy ſaid hy the Oll And Natural 
Gas Commission . 


Provided that any l orson joterested in the syid land may, 
within 21 <1,15 % trom the date of the notification , object 10 
the laying of the pipeline 1717dor the land to the Competent 
Authority , Oil wild Natural Gas Commission , Constuction 
and Maintenance Division , Makarpur Road , Vadodara , 
(390009). 
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And whereas it appears that for the purpose of laying such 
pipoline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 


मई दिल्ली, 20 मई, 1986 


Now. therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land ) 
Act, 1962 (50 of 1962 ), the Central Government hereby 
declares its intention to acquire the right of uøer therein : 


का० प्रा० 21 27:- --केन्द्रीय सरकार ने, कोयला धारक क्षेत्र ( अर्जन और 
विकास ) अधिनियम , 1957 ( 1957 को 20 ) की धारा 4 की उपधारा 
( 1 ) के अधीन भारत सरकार के भूतपूर्व इस्पात , पान और कोयला 
मंत्रालय ( कोयला विभाग ) की अधिसूचमा सं० का०मा० 4775 तारीख 
12 अक्तूबर , 1985 द्वारा उस अधिसूचना से संलग्न मनुसूची में विनिर्दिष्ट 
परिक्षेत्र में 122 . 00 एकड़ ( लगभग ) या 49 , 37 हैक्टेयर ( लगभग ) 
भूमि में कोयले का पूर्वेक्षण करने के अपने प्राशय की सूचना दी थी ; 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the said land to the Compe 
tent Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division, Makarpura Road, 9 Vadodara , 
( 390009 ) . 


And cvery person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner . 

SCHEDULE, 
Pipeline from K -403 (KLEY ) to GGS VIII 
State : Gujarat District : Mehsana Taluka : Kalol 


Villago 


Survey No. 


Hoc - Aro 
tara 


Con 
tiarc 


Kalol , 


1126 
1124 
Cart track 
1118 


0 
0 
0 


12 
09 

0 
04 


45 
15 
75 
50 


और केन्द्रीय सरकार का , यह समाधान हो पया है कि उक्त भूमि 
में कोयला पभिप्राप्त है ; 

प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए इससे संलग्न अनुसूची 
में वर्णित 122 . 00 एका ( लगभग ) या 49 . 37 हेक्टर ( लगभग ) 
माप की भूमि का अर्जन करने के अपने प्राशय की सूचना देती है ; 
टिप्पण : 1 - उक्त मधिसूचना के अन्सर्गत पाने वाले क्षेत्र के रेषांक 

से राजस्व 5/ 86 तारीख 30- 1- 1988 का निरीक्षण 
उपायुक्त हजारीबाग (बिहार ) के कार्यालय में या 
नियंत्रक , 1-काउन्सिल हाउस स्ट्रीट , कलकता- 1 के 
कार्यालय में प्रथमा सेंट्रल कोल-फील्ड्स लिमिटेड , 
( राजस्व अनुभाग ) , परभंगा हाउस , राधी (बिहार ) 

के कार्यालय में किया जा सकता है । 
टिप्पण : ? -- कोयला धारक भेज ( पर्जन और विकास ) अधिनियम , 

1957 ( 1957 का 20 ) की धारा 8 के उपबन्धों 
की भोर ध्यान प्रामंत्रित किया आता है जिसमें निम्न 
लिखित उपबग्ध है : 
" 8 ( 1 ) कोई व्यक्ति जो किसी भूमि में जिसकी बाबत, 
धारा 7 के अधीन अधिसूचना निकाली गई है, हितमब 
है , अधिसूचना जारी किये जाने के तीस दिन के भीतर 
सम्पूर्ण भूमि या उसके किसी भाग या ऐसी भूमि से 
पा उस पर के किन्हीं अधिकारों का प्रर्जन किये जाने 
के बारे में मापत्ति करेगा । 


0 


4 


[ No. 0- 12016/ 72 86- ONG- D4] 
P.K . RAJAGOPALAN , Dosk Ofker 


- 


- -- - 


ऊर्जा मंत्रालय 
नई दिल्ली , 19 मई, 1986 
( कोयला विभाग ) 

शुचि पन्न 
का . प्रा . 2126 : -- - भारत के राजपत्र तारीख 6 अक्तूबर, 1985 
के भाग 2, खण्ड 3, उप खण्ड ( ii ) में पृष्ठ 5351 से 5352 पर 
प्रकाशित भारत सरकार के भूतपूर्व इस्पास, पान और कोयला मंत्रालय 
( कोयला विभाग ) की अधिसूपमा का . प्रा . स . 4721, तारीख 16 
सितम्बर, 1985 में : -- 
पष्ट 53 51 पर - मधिसूचना में ---- 

( 1 ) "कोयसा नियंत्रक " के स्थान पर "कोयला नियंत्रक -1 " पदिए । 
अनुम् वी में : --- 
( 2 ) क्रम संख्या 2 में वट स्तंभ के नीचे " 43" के स्थान पर 

" 42 " पदिए । 
( 3 ) क्रम संख्या 5 में ग्राम स्संभ के नीचे " बापामार " के स्थान पर 
__ "बधाखार " पदिए 
( 4 ) क्रम संख्या 9 में ग्राम स्तंभ के नीचे " पोरामाठा " के स्पाम 

पर " धौराभाठा पढ़िए । 
( 5 ) श्रम मल्या 12 में क्षेत्र हेक्टरों में स्तंभ के नीचे " 423 . 556 " 

फे स्पान पर " 113 . 560 " पदिए । 
( 6 ) कुन क्षेत्र में " 489 1 4 . 36 एकड़ " के स्थान पर "48914 . 81 
एमर " पहिए । 

[ फा . . 43015/13/85 - सी .ए . ] 


स्पष्टीकरण -- इस धारा के अन्तर्गत यह प्रापत्ति नहीं मानी जायेगी 
कि कोई व्यक्ति किसी भूमि में फोयला उत्पादन के लिये स्वयं खनन 
क्रियायें करमा बाहता है और ऐसी संश्रियायें केन्द्रीय सरकार या किसी 
अन्य व्यक्ति को नहीं करनी चाहिये । 

( 2 ) उपधारा (1 ) के अधीन प्रत्येक प्रापत्ति सकाम प्राधिकारी को 
लिखित रूप में की जायेगी और सक्षम प्राधिकारी प्रापतिकर्ता को स्वयं 
सुने जाने का या विधि व्यवसायी द्वारा सुनवाई का अवसर देगा चौर ऐसा 
सभी पत्तियों को सुनने के पश्चात् और ऐसी अतिरिक्त जांच, यदि 
कोई हैं, करने के पश्चात् जो वह भापश्यक समझता है वह या तो धारा 
7 की उपधारा ( 1 ) के अधीन अधिसूचित्त भूमि के या ऐसी भूमि में 
या उस पर के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि के 
विभिन्न टुकड़ों या ऐमी भूमि में या उस पर के अधिकारों के संबंध में 
मापत्तियों पर अपनी सिफारिशों और उसके द्वारा की गई कार्यवाही 
के अभिलेख सहित विभिल रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय 
के लिये चेपा । 

( 3) इस धारा के प्रयोजनों के लिये यह व्यक्ति किसी भूमि में 
हितबह समझा जायेगा जो प्रतिकर के हित का दावा करने का हकदार 
होता यदि भूमि या ऐसी भूमि में या उस पर अधिकार इस अधिनियम 
के अधीन प्रजित कर लिये जाते । " 
टिप्पण : 3.. न्द्रीय सरकार मे, कोयला मिर्मबक , 1, कासिल हाउस 

स्ट्रीट , कलकसा को उक्त अधिनियम के अधीन जनम 
प्राधिकारी नियुक्त किया है । 


[MT 


- 


3 (i )] 


1 47 72799 . 


*** o 


31, 1980W 
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odio, deltai to eletalo se 


अनयूपी 
सिरका विस्तार 
दक्षिण कर्णपुरा कोयसा क्षेत्र 
जिला हजारीबाग (बिहार ) 

( अजित की जाने वाली भूमि को वर्गाती 


hectares (approximately ) described in the schedule append 
ed hereto ; 
Note 2 : - - Attention iş hereby invited to the provisions 

area covered by the notification may be inspected 
in the Offlce of the Deputy Commissioner, Hazari 
bagh (Bihor ) or in the Oflice of the Coal Controller, 
1. Council House Street, Calcutta - 1 or in the Office 
of the Centrul Conlfields Ltd ., (Reyenne Section ) , 
Darbisanga House, Ranchi ( Bibar ) . 


सभी प्रधिकार 


मसं 


गम 


पाना 


थाना में जिला क्षेत्र टिप्पणियां 


Note 2 - Attention is hereby invited to the provisions 

of section 8 of the Coal Bearing Areas ( Acquisi 
tign and Development ) Act , 1957 (20 of 1957 ) , 
which provides as follows - - 


1. forth 


, 


138 gram 122 , 00 AM 


122 . 00949 ( 14 ) 
49 . 37 437 ( AT ) 


" 8 ( 1 ) Any person interested in any land in respect 

of which a notification under section 7 has becn 
issued may , within thirty days of the issue of 
the notification , object to the acquisition of tho 
whole or any part of the land or of any rights 
in or over auch land . 


27 


ग्राम सिरका में मजित किया जामे बाला प्लांट : 


504 (KTT ), 505 ( HRT ) , 506( TTT), 507 ( 7 ), 511 ( TT ). 
512 ( TTT), 513, 514, 315 ( ATT ), 517 # 520, 521 ( HT ), 
622 547, 548, 549 ( 978), 554 (977 ), 555, 556 (PTT), 5572 
565, 566 ( TTT), 567 ( K ), 963 (PTT), 077( 497), 978 ( TT), 
979 (HT ), 980 995, 996 / 97 ), 997( HTT), 998 ( ATT ), 
999 ( TTT ), 1000 # 1009, 1028, 1029 at 1030. 
सीमा वर्णन : 

— at are 4 567 # 575 Art: fufort # 
# 14 T F 

T O 587, 504, 505, 
506, 507, 521, 512 , 515, 511 afts w14 FATT 
में प्लाट सं० 510 की पूर्वी सीमा से होकर जाती है और 

forms " " TT Pret i 
मा - ग रेखा सिरका प्राम में दामोदर नदी की उत्तरी सीमा के भाग 

के साथ साथ चलती है और बिन्दु "ग " पर मिलती है । 
ग -- - रेखा सिरका ग्राम में दामोदर नदी की पश्चिमी सीमा के साथ 

ATT watt site forming " q " 4 furacit 
1 ta för * T 414 # CHE HO 977, 978, 979, 978, 

996, 997 , 999, 998, 963, 649, 550, 554 , 566 , 
567 TT a fat wifery # # nget HAT 
Ara -ure that of arifum farrey " # Fat i 

[# 43015/ 19 85-pogo ] 

समप सिंह , प्रमर सचिव 
MINISTRY OF ENERGY 

(Department of Coal) 

New Delhi, the 20th May. 1986 
S .O . 2127 . – Wheicas by the notification of the Govern 
ment of India in the late Ministry of Steel, Mincs & Coal 
(Department of Coal ) No . S . O . 4775 dated the 12th Octo 
ber , 1983, issued under sub - scction ( 1 ) of Section 4 of the 
Coul Bearing Areas ( Acquisition and Development) Act, 
1957 ( 20 of 1957 ) , the Central Government gavo notice of 
ils intention to prospect for coal in 122 .00 acres ( approxi 
mately ) or 49. 37 hectarcs ( approximately ) of the lind in 
the locality specified in the schedule appended to that noti 
fication ; 

And whereas the Central Government is satisfied that 
coal is obtainable of the said land ; 

Now , therefore , in exercise of the powers conferred hy 
sub -section ( 1 ) of Section 7 of the said Act , the Cential 
Government hereby gives notice of its intention to acquire 
the land measuring 122.00 acres ( approximately ) or 49.37 


Explanation : It shall not be an ohjection within the 

meaning of this section for any person to say that 
hc hitrscif desires to undertake mining operations 
in the land for the production of conl and that sich 
operations sliould not be undertaken by the Central 

Government or by any other person . 
( 2 ) Every oblection under sul -section ( 1) shall be 

made to the competent authority in wijting , and 
the competent authority shall give the shiector 
an apportunity of being heard either in person 
or by a legal practitioner and ghall after 
hearing all such objections and after making such 
further inquiry , if any, as he thinks nccessary , 
either make a reports in resnects of the land which 
has heen notified under sub -section ( 1 ) of sec 
tion 7 or of rights in or over such land , or make 
different report in respect of different parcels of 
such land or of rights in or over such land. to 
the Central Government, containing his recom 
mendations on the objections , together with the 
record of the proceedings held by him , for the 

decision of that Government. 
( 3 ) For the purposes of this section , a person shall 

he decmcd to be interested in land who would 
be entitled to claim an interest in compensation 
if the land or any rights in or over slich land 

were acquired under this Act. " 
Note : 3 :- The Coal Controller , 1 . Council House 

Street, Calcutta , has been aprointed by the Cent 
ral Government as the competent authority under 
the Act. 

SCHEDUI E 

STRKA EXTN . V 
South Karanpura Coalfield 
Dist. Hazaribagh ( Bihar ) 


All Rights 


Showing lands to be acquiod ) 


- - 


- 


- 


- 


- - - 


- 


Sorial Village 
Number 

1 Sika 


Thana Thana Nitrict Aica Remarks 

Nuynhet 
Mand 16 Hazaribagh 122 .00 Port 


u 


v 


Tustiil ros -- 112 .00 : / Toz (ispros.) 
or 

9. 37 lectre ( " ) 


- - 


- 


- 


- - 


Plot numbers to be acquired in village Sitk :1 : 

504 ( Parti sos (Part ) , 506 (Part ), 507 ( Port ) . 511 
( Part ), 512 ( Part ) , 313, 514 , 515 ( Part ) , 517 to 520 , 521 
( Part ) , 522 to 547. 548 . 549 ( Part ) . 5.5.4 ( Part ) . $ 55 , 
5.56 (Part ) , 557 10 565, 566 ( Part ), 567 ( Part 1, 963 (Part ) , 
977 ( P .1 ) , 978 (Part . 979 ( Part ), 980 to 995. 996 (Part ) . 
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997 Part, 998 ( Part ) , 999 ( Part), 1000 to 1009, 1028, 1029 
and 1030. Boundary description : 
A - B Linc passes Along the part common boundary of 

plot numbers 567 to575. then through plot numbers 
567, 504 , 505 , 506. 507, 521. 512. 515, 511 and 
eastern boundary of plot nuinber 310) in village 
Sirka and meets at point B . 


B - - C Lino passes ulong the rart northern boundary of 

River Demodar in village Şirka and meets ut point 
C . 


C - D Line passes along the western boundary of the 

River Damodar in village Sirka and meets at point 

D . 
D - - A Line passes through plot numbers 977, 978, 979 , 
978, 996, 997 , 999 998, 963, 549 , 556 554, 566, 

567, in village Sirka ( along lease boundary of Sirka 
colliery land meets at starting point A . 

INo. 43015 / 19 / 85 -CA] 
SAMAY, SINGH Under Secv. 

( विद्युत विभाग ) 
नई दिलन , 15 मई, 1938 
मा . आ . 21 28. -~-केन्वंय परकार, भारतीय विद्युत नियम, 195 ; 
के मियम 133 द्वारा प्रदत्त शक्तियों का प्रयोग करसे हुए नेशनल 
पर्मल पावर कार्पोरेशन लि . मे पंधित 400 कि . वा . 
फरक्का -जोरहाट प्रेषण लाइन को बायत भारतीय विधन नियम 1956 
के मोचे उल्लिखित नियमों के उगमन्वों को शिथिल करता है । 

( ख ) भारतीय विद्यस नियम 1956 के नियम 45 ( i ) के उप 
बन्धों को इस विस्तार न कि विधिपाप विय उकेवार अनुमति को 
प्रस्तुत करने के लिए छम अधिसुचना के प्रशासन की तारीख से छह मास 
को अवधि अपनाना के माप 

विकार जोर नही दिया 
जाएगा 

( ख ) भारतीय विद्युत निगम 1956 के नियम 91( 1 ) के उपबन्धों 
को इप विम्मार ता , आरेखन नं . 06/31/ 16 के अनुसार नेपानाल थर्मल 
पावर कारेगन बाग उगमन्ध कगई गई " आरोहण रोधी युक्तियों के 
किस्म के स्पाइक पर्याप्त समझे जाएंगे । 

[ स . 25/ 0/ 3G- 3 ( एस . ई . ब. . )] 

जे . सो . गुप्ता संयुक्त सचिव 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

(स्वास्थय विभाग ) 

नई दिल्ली, 20 मई , 1986 
का०मा० 2129:-.-केन्द्रीय सरकार, भारतीय प्रायुप्रिमान परिषद् अधिनियम , 
1956( 1956 का 102 ) की धाग 11 की उपधारा ( 2 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , भारतीय प्रायुर्विज्ञान परिषद से परामर्श 
करने के पश्चात् , सक्त अधिनियम की प्रथम अनुभूमी में निम्नलिखित 
और संशोधन करती है, अर्थात् : - - 

उक्त प्रथम मनुसूची में , 

( 1 ) दिल्ली विश्वविद्यालय से संबंधित प्रविष्टियों में , डिप्लोमा इन 
हर्माटोलोजी - -- - - - -- --सीसी० प्रविष्टि के पश्चात् निम्न 
लिखित प्रविष्टि अन्तःस्थापित की जायेगी , अर्थात् :--- 
__ "मास्टर प्राफ सर्जरी ( हृदय-चक्ष शल्यविज्ञान ) - --- - 
एम०सी० एच० ( वय-वक्ष शल्यविज्ञान ) "; और 

( 2 ) शिवाजी विश्वविद्यालय से संबंधित प्रविष्टियों में , "विपनोभा 
इन एनेसथीसियोलोजी -- - - - - -------- yot. प्रविष्टि के पश्चात् 
निम्नलिखित प्रविष्टि सम्सःस्थापित की जायेगी, ५. र्शत : 

" राष्टर प्राफ मेडिसिन ( सामाम्य भेषज गुणविज्ञान ) 
एम०सी० ( सामान्य भेषज गुणविज्ञान ) । " 

[संध्या बी० - 11015/ 17/ 85-एम०ई० ( पी० ) ] 

प्रेम सागर, टंकन, प्रवर सचिव 


MINISTRY OF HEALTH & FAMILY WELFARE 

(Department of Health ) 

New Delhi. the 20th May. 1986 
S .O . 2129. — in exercise of the powers confcrrcd by sub 
section ( 2 ) of section 11 of the Indian Medical Council 
Act, 1956 ( 102 of 1956 ) , the Central Government, after 
consulting tho Medical Council of India hercby makes the 
following further amendments in the first schedule to suid 
Act, namely : - - 


(Department of Power ) 

New Delhi, the 15th May , 1986 
S. O . 2128,-- -In exercise of the powers conferred by Rule 
133 of the Indian Electricity Rules , 1956 , the Central Gov 
errmcnt hereby relaxes the provision of the undermentioned 
rules of the Indian Electricity Rules, 1956 in respect of the 
400 KV Farakka — Jeerhat transmission line belonging to the 
National Thermal Power Corporation Limited - 
( a ) the provisions of rulc 45( 1) of the Indian Electricity 

Rules , 1956 to the citent at the prorluction of a 
valid electrical contractor s licence shiil not be st 
ressed by the Central Elec: rical Inspcc: or ül the 
expiry of a period of six months from the date of 

publication of this niitification ; 
( b ) the provisions of Rult 91 ( 3 ) of the Indian Electii 

city Rules. 1956 to 1le extent thnt the Spike type 
unti-climbing devices provi. d by National Thermal 
Power Corporation Limited is per drawing No. 0682 
161.4 shall be considered adequato . 

___ INo. 2513186- DISEB ) ] 
___ J . C . GUPTA, Jt. Secy . 


In the suid First Schedule 
( 1 ) in the cntrics relating to the University of Delhi 

after the ently " Diploma in Dermatology . . . . . . 
D .D ." , the following entry shall be inserted , 

namely : 
" MFaster of Surgery (Cardio-Thoracic Surgery ) ......... 

M . Ch. ( Cardio- Thoracis Sug. ) ; and 
( 2 ) in the entries relating to the Shivaji University after 

the entry " Diploma in Anaesthesiology .. . .. 
D . A . ", the following entry shall - be inserted , 

namely :-- - 
" Doctor of Medicine ( General Medicine ) . . . ....... 
M . D . ( Gen. Med. ) " . 

[ No. V . 11015/ 17 / 85- ME( P ) ] 

__ P. S. TANDON, Under Secv . 
पामाण ऊर्जा विभाग ) 

बम्बई, 25 अप्रैल, 1986 
म . प्रा . 2130.-.- राष्ट्रपति इम विभाग की तारीख 29 जुलाई 
1985 की अधिसूचना संम्या 18/ 1/985-ई प्रार/ 203 ) के क्रम में , 
वर्ष 1986 के लिए परमाणु ऊर्जा नियामक बोर्ड के अध्यक्ष और सदस्यों 
फो नीचे लिख्ने अनमार पुनर्गमित करते हैं : 
1. प्रोफेसर ए . के . हे 

अध्यक्ष 
2. या है . सी . राज्याराज 

निदेशक , 
टाटा अनुसंधान निकास पौर अभिकल्पन केन्द्र , पुणे 


महरा 


[ भाग II - II 3 (ii) ] 
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- - 


- 


- 
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3. प्रोफेसर को . हो . गुप्ता , 

प्रोफेसर तथा अध्यक्षा, 
विकिरण चिकित्सा विभाग , 

स्नातकोत्तर अनुसंधान संस्थान , पंडीगढ़ 
4. प्रध्यक्ष , 

सवस्य 
परमाणु ऊर्जा विभाग की सुरक्षा ममीक्षा समिति , 

परमाणु ऊर्जा विभाग 
5 . श्री पी . एन . कृष्णामूर्ति , 

सदस्य - समित्र 
वैज्ञानिक अधिकारी ( एम ) 

[संख्या 18/ 1 / 9 / 85-६ पार / 2108] 
फुमारी एच . बी . विजयकर , प्रवर सचिन 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation 

New Delhi, the 15th May, 1986 
S . O . 2131 . - In pursuance of sub - rule ( 4 ) of rule 10 of the 
Oficial Language (use for official purposes of the Union ) 
Rules , 1976, the Central Government hereby notifies the 
following ofice of the Ministry of Agriculture (Department 
of Agriculture and Cooperation ), the stuff of which bay 
acquired working knowledge of Hindi : 
National Cooperative Union of India 3 Siri Institutional 
Area Panchshila Marg, New Delhi- 110016. 

INo. 3- 24 /86 - Hindi Neeti] 
BHAGAT SINGH , Director (Ol.) 


DEPARTMENT OF ATOMIC ENERGY 


Bombay , the 25th April, 1986 


So , 2130 , - In continuation of this Depariment s Noti 
fication No. 18/ 1/ 9 85 - ER/ 2039 dated July 29 , 1985 , the 
President is pleased to re -nominale Chairman and Members 
of the Atomic Energy Regulatory Board for the year 1986 , 
as under : 


1 . Prof. A . K . De 


Chairman 


. . Member 


2. Dr. E. C . Surba Rao . 

Director, 
Tata Research Development 
and Design Centre, 
Punc . 


. . Member 


3 . Prof. B . D . Gupta , 

Professor & Chairman , 
Department of Radiotherapy , 
Post Graduate Institute of 
Rescarch , 
Chandigarh . 


. 


Member 


4. Chairman , 

DAE Safety Review Committee, 
Depariment of Atomic Energy . 


5. Shri P. N. Krishnamoorthy , 

Scientific Officer ( H ) . 


. . 


Member- Secretary 


मानव संसाधन विकास मंत्रालय 

( संस्कृति विभाग ) 

नई दिल्ली , 14 मई , 1946 
का . मा . 213 2.----फिल्म प्रमाणन बो के मद्राम मलाहकार 
पैनल के 29 मदस्यो की सेवा निवृति से सम्बन्ध्रिन इम विभाग की 
अधिसूचना में . 11/ 2/ 85-एफ ( मी ) , दिनांक : - 4- 86 का अनिषमण 
करते हुए तथा मिनेमाटोग्राफ ( प्रमाणीकरण ) मिपमामनी 1963 के नियम 
8 के उप नियम ( 1 ) के साथ पठित सिनेमाटोग्राफ अधिनियम 1952 की 
धाग 5 ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करने हुए फेन्द्रीय सरकार 
एतद्वारा यह निर्देश देती है कि 24 अप्रैल , 1986 से निम्नलिखित व्यक्ति , 
फिल्म प्रमाणन बोर्ड के मद्राम सलाहकार पैनल में गाय नहीं रहेंगे : 

। श्री शास्री गमचन्द्रन 
2. सा . उषा राघवन 
3. श्रीमती सारा सैयद युसुफ 
4. श्रीमती सारा चन्दा 
5 श्रीमती रशिमी पटेल 
6 . श्री एस . महादेवन 
7. श्रीमती देवकी सुथिया 
8 . श्रीमती लक्ष्मी राजाराम 

9. श्रीमती अनुसुया माधय राय 
10 श्रीमती अनुराधा प्रागा राव 
11. श्री के . मोहन रंगम 
12. श्रीमती पो सेवद मिनी 
1 3. श्रीमती निर्मला श्रीनिवासन 
14. श्रीमती लक्ष्मी मेनन 
15. श्रीमती रीता लक्ष्मीनारायण 
15. श्रीमती सेवाशमिनी मेमन 
17 श्री प्रादिस्य महापान 
18. श्रीमती गीता मकर 
19 श्रीमती कल्पना भट्ट 
20.. श्री श्रीकृष्ण भट्ट 
21 श्री एस एन . कुमार 
27. श्री बी . गधाकृष्ण 
2 , श्री के . एन . रघयेन्द्र गव 
24. प्रो के . के . गोवदा 
25. श्रीमती लीला भोकर 
26 श्रीमनी शकुन्तला रात्र 

का म . 11/ 2 / 85-11 . ( मी . ) 

विषय फेन , उप सचित्र 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

( Department of Culture ) 

New Delhi , the 14th May, 1986 
5. 0 . 2132. - -In supersession of this Department s Notifica 
tion No. 811/ 2 /85- FC) dated 3 - 4 - 1986 relating to retirement 


INo. 181119185- ER 2106 ] 
Kum . H . B . VIJAYAKAR , Under Secy . 


कृषि मंत्रालय 


( कृषि और महकागिता विभाग ) 


नई दिल्ल , 15 मई. 1956 


फा . आ . 2131 .--- केन्द्रीय सरकार राजभाषा ( संप के मासकीय 
प्रयोजनों के लिए प्रयोग ) नियम 19767 नियम ) के उप नियन 
( 4 ) के अनुसरण में एतददाग फषि मंत्रालय ( कृषि तथा सहकारिता 
विभाग ) के निम्नलिखिन कार्यालय को मधिभूचित करता है जिसके मार्ग 
चारियों ने हिने का कार्यमाधन शान प्रान मार लिया है : - - 
1 . भाग्य राष्ट्र सरकार संघ 

गरी गस्ट ट मामल परिणा 
पंचशाम मार्ग . नई दिल्ली - 110017 


मिश्या 1-24/86-हित ] 
भगन मिर, निदेशक ( राजभाषा ) 
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of 29 members of the Madras advisory påacl of the Board 
of film Certification , and in exercise of the powers conferred 
by sub- section 5 ( 1 ) of the Cinematograph Act 1952 read with 
Sub -rule ( 1 ) of Tule 8 of the Cinematograph ( Certification ) 
Rules 1983, the Central Government hereby directs that the 
following persons ceased to be members of the Madras 
Advisory Panel of ite Board of Film Certification with 
offect from 24th April . 1986 : 


MINISTRY OF TRANSPORT 
( Department of Railways ) 

( Railway Board ) 

New Delhi, the 15th May, 1986 
S . O . 2133 . - - In exercise of the powers conferred by section 
3 of the Public Premiscs ( Eviction of Unauthorisod Occu 
pants ) Act, 1971 ( 40 of 1971 ) , the Central Government 
hereby appoints tho Officer mentioned in column ( 1 ) of the 
Table helow , heing a Gazetted Officer of the Government to 
be estate officer for the purpose of the said Act, who shall 
excrcise the powers conferred , and perform the duties im 
posed on estatc officer by or under the said Act within the 
local limits of bis jurisdiction in respect of the public 
premises specified in the corresponding entry in colunin ( 2 ) 
of the said Table : - - 

TABLE 
Designation of the Officer Catogories of public proinises and 

local limits of jurisdiction 
- - - -- - -- - - - 


vio 


1. Shri Shastri Ramachandran 

Dr. Usha Raghavan 
3 . Smt . Sara Syed Yusuf 

Smt. Sara Chanda 
Smt. Rashmi Patel 
Shri S . Mahadevan 
Smt. Deyaki Muthja 
Smt. Lakshmi Rajaram 
Smt. Anusuya Madhava Rao 
Smit , Anuradha Appa Rao 
Shri K . Mohanarangam 
Smt . P . Sowdamini 

Smt. Nirmala Srinivasan 
14 . Smt. Lakshmi Menon 
15. Smt. Rita Lakshmi Narain 
16 . Smt. Sowdamini Menon 
17. Shri Aditya Mahahpatra 
18. Smt. Gita Banker 
19. Smt. Kalpana Bhatt 

Shri Srikrishna Bhatt 

Shri S . N . Kumar 
22 . Shri B . Radhakrishnan 

Shri K , N . Raghavondra Rao 
24. Prof . K . K . Gowda 

Smt. Icela Shekar 
26. Smt. Shakuntala Rao 

[ File No. 8 : 1/285- F ( C ) ] 
VIJAY KAIN , Dy. Secy. 


20 . 


21. 


Sonjor Engineer (Land) , Public premises owood or ac 
Northern Railway. 

qujrod or hired by the 
thorn Rajlway which pre under 
the adminitiative contio cf 
th entirth Delhi Division, 
Northorn Railway . 

___ [ File No. 82/ W211414 ] 

A , N . WANCHOO, Secy . 
Railway Board for and on behalf of President of India 
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परिवहन मंत्रालय 
( रेल विभाग) 

(रेलवे बोर्ड ) 

नई दिल्ली , 15 मई , 1986 
का . मा . 2133. - सरकारी स्थान ( पप्राधिकृत अधिभोगियों की 
देवखली ) अधिनियम 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त 
शक्तयों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा नीचे दी गयी 
तालिका के कालम -1 में उल्लिन्थिन अधिकारी को , सरकार का राजपत्रित 
अधिकारी होने के नाते , उक्त अधिनियम के प्रयोजनार्य संपदा अधिकारी 
नियुक्स करती है जो उक्त तालिका के कालम 2 में तदनुरूपी इंदराज 
में विनिविष्ट सरकारी स्थानों के संबंध में उक्त प्रधिनियम या उसके अन्त 
गत संपदा अधिकारी की प्रदत्त शक्तियों का , अपने क्षेत्राधिकार को 
स्थानीय सीमामों में प्रयोग करेगा पौर उसे सौंपे गये कर्तव्यों का निष्पादन 
करेगा : - - 

तालिका 


संचार मंत्रालय 
( दूरसंचार विभाग ) 

मई दिल्ली , 22 मई, 1986 
फा०या० : 34: -- स्थायी प्रादेश संख्या 627 , दिनांक 8 मार्च, 1960 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 में 
खेड III के पैरा ( फ ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
सपानमपटि , साटसामकुलम तथा नवम्बर टेलीफोन केन्द्रों में तमिलनाष्ट्र 
में दिनांक 31- 05- 1986 से प्रमाणित वर प्रणाली लागू करने का निश्चय 
किया है । 

[संख्या 5- 34/ 86- पी एच बी ] 
MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications ) 

New Delhi, the 22nd May, 1986 
S. O . 2134 . - -In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S. O . No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specifics 
31- 5- 1986 as the date on which the Measured Rate System 
will be introduced in Sarvanam Patty , Sarkarsamakulam and 
Navakkarai Telephone Exchanges, Tamil Nadu Circle. 

INo. 5-34 / 86 -PHB] 
कामा० 213 5: ~- स्थायी प्रादेश सम्या 627, दिनांक 8 मार्च, 1960 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 
लंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
कुमिट्टिपति टेलीफोन केन्द्र तमिलनाडु में दिनांक 30-06- 1986 से 
प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 

मं0 5 - 34/86 पी एम बी ] 
S . O . 2135. - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 us introduced 
by S. 0 , 627 dated 8th March, 1960, the Director General , 
Department of Telecommunication , hereby specifies 
30 - 6 - 1986 as the date on which the Measured Rate System 
will be introduced in Kumittipathy Telephone Exchange , 
Tamil Nadu Circle . 

[ No. 5 -34 / 86 -PHB] 


- 


- 


- - - 


प्राधिकारी का पवनाम सरकारी स्थानों की कोटियां तथा क्षेत्राधिकार 

की स्थानीय म:माए 

- - - - -- - - -- -- - 
वरिष्ठ इंजीनियर ( भूमि ), उत्तर रेलवे के स्वामित्व में या उसके द्वारा 
उत्तर रेलवे 

उपाजित मथवा किराये पर लिये गए स्थान 
जो उत्तर रेलवे के समूचे दिल्ली मंडल 
प्रशासनिक नियंत्रण के अन्तर्गत है । 

--- ------ - -- - - - -- - -- - -- - 
[मिमिल सं . 82/ इटल्यू 2/14/ 4] 

ए . एन . पांचू, मचिव रेलवे बोर्ड 
भारत के राष्ट्रपति के लिए तथा उनकी मोर से 
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का०मा० 2 1 36 :----स्थायी प्रावेश संख्या 627, दिनांक 8 मार्च, 1980 
वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 
मांड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
पेरुम्पनेचूर, प्रम्म यपन , वायर, अलिलकोट तथा कोश्वाशल टेलीफोन 
केन्द्रों तमिलनाडु में दिनांक 31- 5- 1986 से प्रमाणित दर प्रणाली 
लागू करने का निश्चय किया है । 

[ संख्या 5 - 26/ 86-पी एचबी 
के०पी० शर्मा, सहायक महानिदेशक (पी०एच०मी० ) 


S . O . 2136 . — In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960 , the Director General, 
Department of Telecommunications, hereby specifies 
31 - 5 -1986 as the date on which the Measured Rate System 
will be introduced in Perumpannaiyur , Ammaippan , Vadu 
ver , Ullikottai and Koduvasal Telephone Exchanges , Tamil 
Nadu Telecom, Circle . 

[ No. 5 - 26 / 86- PHBI 
K . P. SHARMA, Asstt. Director General ( PHB ) 

( अनुश्रवण संघटम ) 

___ नई दिल्ली, 16 अप्रैल , 1986 
___ फा . प्रा . 2137. - - केन्द्रीय सरकार , राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के निगम , 10 के उप नियम ( 4 ) 
के अनुगरण में संचार मंत्रालय के अनुभव ग मंबटन के अनुश्रवण केन्द्र 
अहमदाबाद को , जिसके कर्मचारियों ने हिन्दी का कार्यसाधक ज्ञान प्राप्त 
कर लिया है, अधिसूचित करत : है । 

[ पंख्या 9-अनु ( 10) / 82 ]] 

अ . म . जोश । 

निवेशकः ( वेसार अनुप्रवण ) 
( Monitoring Organisation ) 

New Delhi, the 16th April, 1986 
s. o . 2137 . --In pursuance of sub -rule ( 4 ) of rule 10 of 
the Official Languages (Use for official Purposes of the 
Union) Rules , 1976 , the Central Government hereby notifies 
the Monitoring station , Ahmedabad of the Monitoring 
Organisation of the Ministry of Communications, the staff 
Whercof have acquired a working kowledge of Hindi, 

INo. 9- Mon( 10) ]82 ] 
A . M . JOSHI, Director ( W .M .) 


5. मैसर्म पंजाब व्हील्स लिमिटिड, एस . सी . ओ . नं . 50 फर्स्ट फ्लोर 

मध्य मार्ग , सैक्टर- 26, चण्डीगढ़ । 
6. मैसर्स मुनक मायल्स लिमिटिड , एस . सी . ओ ., 50 मध्य मार्ग 

सैक्टर- 26 चण्डीगढ़ और इसकी सुमाम रोड सगरूर (पंजाब ) स्थित 

फैक्ट्री । 
7. मैसर्स प्ररोड़ा एन्टरप्राइजिज ( प्राईवेट ) लिमिटिड, प्राई/ एस मुस्तानविर 

गेट अमृतसर । 
8. मैसर्स बी . डी , स्टील कास्टिगस लिमिटिड , जी . टी . रोड जालम्बर 

फैन्ट । 
9. मैसर्स प्रेसी टैक्नो इंजीनियरिग इन्डस्ट्रियल , रोर नं . 8, सैक्टर 2 , 

परवानू- 173220 
10. मैरासे गोउकाल इन्डस्ट्रियल एण्ड इन्वैस्टमेन्ट कारपोरेशन प्राफ 

पंजाब लिमिटिङ, एम . सी . ओ . 106 - 108 सैक्टर 17ी 
चण्डीगढ़ और इसके गोवाल साहिब (पंजाब ) में स्थित निर्माण 

प्रभाग एफ और दो 
11. मैसस जैम सेल्स कारपोरेशन , एस , सी . ओ . 30 मध्य मार्ग सैक्टर- 7 

सी पणीगढ़ । 
12. मैसर्स एच . पी . स्टेट इलैक्ट्रोनिक्स ग्बलपमेन्ट कारपोरेशाम लिमिटिड, 

खिलनी, शिमला । 
13. मैसर्स मुमक कमिकल लिमिटिड एस . सी . ओ . 1 - 2 ( फर्स्ट फ्लोर ) 

सैक्टर - 26 मध्य मार्ग, चण्डीगढ़ और इसकी ए- 9 से ए- 15 इन्डस्-ि 
ट्रयल फोकल पोस्ट, स्पवाली रोड भटिन्छा स्थित फैक्ट्री । 

मतः केन्द्रीय सरकार उम्त धारा नियम की धारा 1, की उप धारा 
4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापनों को लागू करती है । 

[एस-35019 ( 159 )/ 88 एस एस -2] 


2 . 


श्रम मंत्रालय 

नई दिल्ली, 16 मई, 1986 
का . प्रा . 2138. -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
निम्नलिखित स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध सम्बन्धित स्थापन को 
लागू किए जाने चाहिए : -- 
1. मैसर्स इलैक्ट्रोनिक सिस्टम पंजाब लिमिटिड, मी - 81 फेस १ मोहाली 

चण्डीगढ़ । 
2. मैसर्स रिजनल कम्पयूटर सैन्टर , एस . डी . ओ . 14 - 16 सैक्टर 

17- श्री चण्डीगढ़ । 
3. मैमर्स पंजाब नैशनल फटीलाइजरस फैमिकल्स लिमिटिड, एस . सी . 

ओ . 118 - 120 सैक्टर 17 चण्डीगढ़ और इसकी नया नांगल , रोपर 
(पंजाब ) स्थित शाया । 
4. मैसर्स पंजाब प्रकालिस एण्तु कैमिकल्स लिमिटिड , 125 - 127 

सैक्टर 17-श्री चण्डीगढ़ और इसका भया नागल ( साइट ) और 
यसका वणीगढ़ स्थित मुख्य कार्यालय । 


MINISTRY OF LABOUR 

New Delhi, the 16th May, 1986 
S . O . 2138 . — Whereas it appears to the Central Govern 
ment that the employers and the majority of cmployees in 
relation to the following esiablshments have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act - 952 ( 19 of 1952 ) , should be made 
applicable to the respective establishinents , namely , 
1. Mle . Electronics Systems Punjab Limited , B -81, 

Phase-VII . Mobali, Chandigarb . 
M /s. Regional Computer Centre , SCO 114- 116 , Sec 

tor 17- B , Chandigarh. 
3 . Ms. Punjab National Fertilizer and Chemicals Ltd. . 

SCO 119 - 120, Sector 17 - B , Chandigarh , including its 

branch at Nayahangal, Ropar ( Punjab) . 
4 , Ms. Punjab Alkalies and Chemicals Ltd ., 125 - 127 

Sector 17- B Chandigarh , including Naya Nagul 

(Site ) and Head Office at Chundigarh . 
Ms. Punjab Wheels Limited , SCO No. 50 , First 

Floor Madhya Marg, Sector- 26 , Chandigarh , 
6 . Ms. Munak Oils Limited , SCO - 50 , Madhya Marg, 

Sector - 26 Chandigarh including its factory at Sudam 

Road, Sangrur ( Punjab ) . 
7 . M / s. Arora Enterprises ( Private ) Limited, I / S, Sul . 

tanwind Gate , Amritsar . 
8. Ms. B. D . Steel Castings Limited , G. T . Road , 

Jullundhur Cantt. 
M ]s. Preci Tech. Engineerings Industrial , Shed No. 

8 , Sector - 2 . Parwanoo- 173220. 
10 . Ms. Goindwal Industrial & Investment Corporation 

of Punjab Limited , SCO -106 - 108, Sector - 17- D 
Chandigarh , including its Construction Division No. 

I & II at Goindwal Sahib . 
11 . Ms. Gem Sales Corporation, SCO - 30 , Madhya Marg , 

Sector 7- C, Chandigarh. 


9 . 
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12. Ms. H . P. State Electronics Development Corpora 

tion Ltd. Khillni, Shimla . 
13. M /s. Munak Chemical Limited , SCO 1-2 (First 

Floor ) Sector 26, Madhya Marg , Chandigarh , in 
cluding its factory at A - 9 10 A -15 Industrial Focal 
Point. Dabwali Road , Bhatindia . 


Norv , therefore, io exercise of the powers conferred by 
sub -section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act, 
to the above mentioned establishments. 

[ S-35019 (159 )186 -SS- III 


3. Ms. Hind Trading Company, Gouri Shankar Road , 

Jugasalai. Jamshedpur . 
4 . Mla . Sachin Coustruction Copipany , S -219 , Govern 

ment Housing Colony, Adityapur , Jamshedpur, 
5. M / s. General Engineering Company, Girls School 

Road , Jugsalai, Jamshedpur -6 . 
6 . M /s. Rupa Enterprises , Road No . 8, Jawahar Nagar 

Mango Jamshedpur- 12 . 
7. M /s. Chandrakant G . Thakur, 34 -35, Tata Nagar 

Mills & Godown Area , Burmamines , Jamshedpur . 
8. M /s. Nizamuddin and Sons , Road No. 11 , Azad 

Nagar, Mango Jamshedpur- 12 . 
9. Ms. Sablok Enterpriscs, 81, Golmuri Market , P.O . 

Golmuri , Jamshedpur - 3 . 
10. Ms. A. W . Khan and Sons, D - 611 , Golmuri Workera 

Flat, Jamshedpur -3 . 
M ]s. A . B . M . Electric and Engineering Company , 

Goalapara Road , Jugsalai , Jamshedpur -6 . 
12 . M /s. Sri Rama Contractors, 16 XN Type Cross 

___ Road -17 , Sidhgore, Jamshedpur - 9. 
Now , therefore , in exercise of the powers conferred by 
Rub -section ( 4 ) of section 1 of the said Act , the Central 
( ioverninon t hereby applies the provisions of the said Act to 
the above mentioned establisbmonts , 

[ No . S- 35019 (157 ) / 86 - SS -1 ] 
A . K . BHATTARAI, Under Secy . 


फा . प्रा . 21380. ---कन्द्रीय सरकार को यह प्रतीत होता है कि 
निम्नलिखित स्थापन से सम्बर नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उप 
बन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध मम्बन्धित स्थापन 
को लागू किए जाने चाहिए : 
1. मैसर्स स्टैन्डई ट्रान्सपोर्ट कम्पमी, 253 न्यूलोट, सीताराम डेरा , पो . 

अगरीको , जमशेदपुर 
2. मैसर्स जी० बी० इन्जीनियर्स, लाइन में , 7. बाटर नं . 263/ 2/ 2, 
__ प्रावित्यपुर , गवर्नमेन्ट कालोनी, प्रादित्यपुर जमशेवपुर, जिला सिंहभूमि 
3. मैसर्स हिन्द ट्रेडिंग कम्पनी, गौरी शंकर रोस, जुगसलाए, जमशेदपुर 
५. मैसर्स मधिम कन्स्ट्रक्शन कम्पनी , एस -2/ 9, गवर्नमेन्ट हाउसिंग कालोनी , 

आदित्यपुर जमशेवपुर 
5. मैसर्स अनरल इन्जीनियरिंग कम्पनी गरलस स्कूल रोड, जुगसलाई 
_ जमशेदपुर - 
6 मैसर्स सपा इन्टरप्राइजिज , रोड नं . 8 जवाहर नगर , मैन्गो 

जमशेदपुर-12 
7. मैसर्स चन्द्रकान्त जी ठाकुर, 34/ 35 टाटा नगर मिल्स एण्ड गोडाउन्स 

परिया, नरमा माइम्स , जमशेदपुर 
8. मैसम निजामूदोन एण्ड मन्स , रोड नं , 11, प्राणाद नगर मैन्गो, 
____ अमशेवपुर- 12 

१ , मैमसं मवलोफ इन्टर प्राइजिन 81 गोलमुरी मार्किट पो . ओ . 
___ गोलमुरी , जमशेदपुर- 3 
10. मैसस ए . इल्यू . खान एण्ड सन्स , बी - 8/ 1 गोलावरी बस फ्लैट 

जमशेदपुर- 3 
11. मैसर्स ए . पी . एम . हलमट्रिक इन्जीनियरिंग कम्पनी , गोलापारा रोड , 

अगमलाई, जमशेदपुर 
12. में ससे श्री रामा कन्ट्रैक्टर , 16 एक्स एन टाइप करोम रोड-17 

सिधगौरा , जमशेदपुर- 9 

अतः केन्द्रीय सरकार उक्त नियम की धारा 1, की उपधारा 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापनों की लामू करती है । 


नई दिल्ली , 2 मई , 1986 
फा . प्रा . 2140:- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
निम्नलिखित स्थापम से सम्बन्ध नियोजक पार कर्मचारियों की महुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि भोर प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध स्थापन 
को लाग किये जाने चाहिए:- - 
1. मैतस इन्सदमेन्ट कम्टेमर इमस्ट्रीज , सम्लय जैन- 8 / 2 कीर्तीनगर, 

सम्बन्धित इम्डस्ट्रियल ऐरिया नई दिल्ली -15 
2 . मसर्स येसिक एडमिनीस्ट्रेटिव सबिसिण , एस - 233, प्रेटर कैलास 

____ पार्ट - 2 नई दिल्ली - 43 
3. भैसस सन एण्ड कम्पनी , 2680, विशनपुरा , करोलबाग , । 

नई दिल्ली - 5 
4. मेसर्स इसक्यूम लीजिग एण्ड फाईमेन्स लिमिटेड, 3, खस कामोनी 

( बेस्ट ) नई दिल्ली - 65 
5 . मैसर्स हैम्बतूम एक्सपोर्ट प्रोडक्टस पाफ धम्सिया , एस- 21 ग्रीन 

पार्क एक्सटेन्शन ( बेसमेन्ट ), मई दिस्ली 
6. मैससे सबरवाल सिक्यूरिटी कार्पोरेशन , 87, विनोभा पुरी, 

लाजपत नगर, नई दिल्ली - 24 
7. मैसर्स इन्टरनेशनल एजेंसीज एस - 5, ग्रीन पार्क एक्सटेन्शन , नई दिल्ली 

और इसकी टी . के . 190 एस एम पार्क रोड, कम्नायोर 

केरल स्टेट ) स्थित शाया 
H , भैमर्स एम्मी स्टोरस 27 - 29 अजत परफेड लाला लाजपत राय 

गेड निवरः लेडी भी २१ ॥ कालेज नई दिल्ली - 18 
गात : केन्द्रीय सरकार त अधिनियम की धारा 1 को उपधारा 4-द्वारा 
पदा शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उमस 
म्यापनों को लाग करती है । 

[ सं . एस . 35019 / 156 / 86 एस . एम . ] 

New Delhi , the 2nd May, 1986 
S . 0 . 2140 . - - Whereas it appears to the Central Government 
funt the airployers and the majority of employees in relation 
a the follotmlp establishments have agrced that the previ 
sions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ), should be made applicable 
to the respective establishments , namely : 


[म एस- 3 5019 ( 157 )/ 86 एस . एस . -2] 


S. O . 2139. --- Whereas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following establishments have agreed that the pro 
visions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the respective establishments, namely : 
1 . Ms. Standard Transport Company , 253 . Newlayout , 

Sitaramdera, P. O . Agrico . Janushedpur . 

Mis, G. B. Engineers Line No. 7, or Ni. 263/ 22, 
Adityapur Government Colony , Adityapur , Jamshed 
pur District Singhbhum . 
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1 . ME, Instruments Container Industries , Wr-8/ 2 , 

Kirti Nagir , Industrinl Area , New Delhi-110015 . 
Ms. Bas c Adinioistrutive Services . S -233, Greater 
Kailash, Part- II New Delhi - 110048. 
Ms. Parkasih & Company , 2680, Beadonpura, Karol 
Bagli , New Delhi - 110065. 
Ms. Indequip Leasing and Finance Limited , 

3 Friends Colony , ( West ) New Delhi -110065 . 
5 . Ms. Handloom Export Products of India . S-21, 

( irecn Park , Extension ( Basement ) New Delhi 
110016. 
Ms. Sablharwal Security Corporation, 87, Vinobhin 

Puri, Lajpat Nagar , New Delhi- 110024. 
7. Ms. International Agencies , S- 5 Green Park Exten 

sion, New Delhi - 16, including its branches. Tocated 

at T .K , 190 , S . N . Park Road , Canganore - 1 . 
8 . M /s. Embassy Storcs , 27 - 29, Ajit Arcude Lala 

Lajpat Rai Road , near Lady Shri Rany College , 

New Delhi-110048 . 
Noir , Therefore , in cxercise of the powers conferred by 
sub- scction( 4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
10 the above mentioned establishments , 

INo. S- 35019 ( 156 ) / 86- 5S-11] 
मई दिल्ली , . ) मई , 1986 
क . पा . 21.4 .- - पैगर्स जापुर मिता महाकारी भूमि विकाग 
बैंक लिमिटिड मनसीम हाउस , स्टेशन राष्ट्र , जयपुर ( पार . जे 11324 ) 
(जिसे इसमें इसके पश्चात उक्त स्थापन रह गया है ) नर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 (जिसे इमम इसके 
परमात रस अधिनियम कहा गया है) की धारा 17 की उपधारा 
के अधीन पर दिये जाने पो लिए श्रावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि मन स्थापन के 
कर्मचारी, किसा यफ मभिवाय या प्रीमियम का संधाय किये बिना ही 
भारतीय जीवन मामा निगा की स. मूहिक बीमा स्कीम के अधीम जीवन 
नीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए से 
फायदे इन फायदों मे अधिक अनुकूल है जो गर्मचारी निक्षेप सहमत 
प्रोमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम पाहा गया है ) 
के अधीन उन्हें अनुशेय हैं । 

सः केन्द्रीय सरकार , उक्त प्राधिनियम की धारा 17 की उपधारा 2 
के द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए मोर इससे उपायद अनुसूची 
में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष की अवधि 
के लिए इस स्कीम के मभी उपबन्धों के प्रवर्तन से छुट देती है । 


8. यदि कोई ऐसा कांगारी जो फर्ममारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही मदस्य , उमके स्थापन म नियोजित किया जाता है मो , नियोजन 
सामूहिक बीम . स्कीम के सदस्य के रूप में उमन नमतुम दर्ज करेगा 
श्रीर उनकी बचत आवश्यक प्रीमियम भारतीय जीवन बीम निम को 
गंदल करेगा । 

6. यदि उका स्कीम के अधीन काचारियों की उपलब्ध फायदे 
बहाने आते है तो, नियोजन मामूहिक बीमा नीम के प्रधान मार्मचारियों 
को उपलब्ध फायवों में मनुषित मप से यून्धि कियं आने की व्यवस्था 
करेगा जिममे कि कोचारियों के लिए सामूहिक बीमा क्रीम के अधीन 
उपलब्ध फायये उन फायदों में अधिक अनुकूल हो जो उन स्कीम के अधीन 
प्रय है । 

7. म मूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से 
कम है, जो कर्मचारी को उस दशा में मवेय होती जम बह उमस स्कीम के 
प्रधीम होता तो , नियोजक कर्मचारी के विधियः वारिस नाम/ निर्देशित को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

: गुभूहिक बीमा स्कीम के उपमन्धों में कोई भी संशोधन प्रादेशिक 
भविष्यनिधि प्रयुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
भोर जमा किसी संशोधन से कर्मचारियों के हित पर प्रतिकाल प्रभाव 
पडने की संभावना हा, यहां प्रादेशिक भविष्य निधि प्रयुक्त अपना अनुमोदन 
देने से पूर्व फचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुषत 
अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस गपूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुना 
है प्रधान नहीं रह जाता है । इस काम के प्रधान कनपारियों को प्राप्त 
होने य. फायदे कि रीति से कम हो जाते हैं तो यह रह की जा 
सकता है । 

10. यदि किसी कारणवश नियोजक इस नियत तारीख के भीतर 
ओ भारतीय मोबन बीमा निगम नियत करे , प्रीमियम का नंदाय करने में 
माफल रहता है भोर पालिसी को व्ययगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यक्तित्रम 
की दगा में उन स सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट न दी गई होती सो , उक्स स्कीम के अन्तर्गत होते 
बीमा फायदों के संदाय का उत्तरदायित्ष नियोजक पर होगा । 
____ 12. उात स्थापन के सम्बन्ध में नियोजक म स्कीम के अधीन मान 
घाले किसी सदस्य की मृत्य होने पर उसके हकदार नाम निगितियों/ 
विधिक वारिसों को बीमाक्स रकम का संदाय सत्परता से और प्रत्येक घशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ सं , एस - 350 1 4 / 172/ 86/ एम एस - 2 ] 
New Delhi, the 19th May , 1986 
S. O . 2141. --. Whereus Messers Jaipur Zila Sahakari Bhomi 
Vikas Bank Ltd.. MAlsisar House, Station Road Jaipur - 6 
( RJ /1324 ) ( hereinafter referred to as the said establishment) 
havo applied for exemption under sub-section (2A ) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as 
tho said Act); 


अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिका भविष्य निधि 
आयुक्त राजस्थान को ऐसी विवरणियों भेजेगा और ऐसे लेखा रबंगा सपा 
निरीक्षण के लिए ऐसी विधाय प्रधान पारेगा जो केन्द्रीय सरकार , ममय 
ममय पर निविष्ट फरे । 

2. नियोजक, मे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, लक्त अधिनियम की 
धारा - 17 की उपधारा के मण्ड के अधीन भमय-समय पर निविष्ट 


करे । 


3. न. मूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गस सखाओं 
का रखा जामा, विवरणियों का प्रस्तुत किया जाना, पीमा प्रीमियम मा 
मदाय, लेखायों गा धम्तरण , निरीक्षण प्रभारों संपाय मावि भी है , हान 
वाले सभी उपयों का वहन नियोजक द्वारा दिया जाएगा । 
___ 4. नियोजक केन्द्रीय सरकार द्वारा अनुमोषित सामूहिक बीमा स्कीम के 
नियमों की एक प्रति मौर अप कभी सममें संशोधन किया जाये , तब रस 
संशोधन को प्रति जया पाघालियों की बदसंध्या की भाषा में उसकी माय 
पारधारत के सुधाः पद पर न करेगा । 


And whereas , the Cootral Government is satisfied that the 
omployees of the said establishment are , without making 
any separate contribution of paymont of premium , in enjoy 
mont ot bonefits under the Group Insurance Schome of the 
Life Insurance Corporation of India in the nature of Lifo 
Iosurance which are more favourable to such einployees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme , 1976 ( hereinafter referred to as the said 
Scheme ) ; 


- 


- - 


- 
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Now , thereforo , in exercise of the powers conferred by case within one month from the receipt of claim complete 
sub-section ( 2A ) of section 17 of the said Act and subject to in all respects . 
the conditions specificd in the Schedule aonexed hereto , the 
Contral Government hereby exempts the said establishment 

[ No. S-35014 /172 / 86(SS. II )] 
from the operation of all the provisious of the said Schenie 
for a period of three years . 

का . प्रा . 2142.---मैसर्स इनठो नेशनल लिमिटेड इंडस्ट्रियल स्टेट नैलोर मोर 
SCHEDULE 

इमझी शानाएं जो दिल्ली , बम्बई , कलकत्सा, पटना, गोहाटी, और मद्रास स्थित हैं 
1 . The enployer in relation to the said establishment shall 

( ए . पी . 4471 ) ( जिसे इममें इसके पश्चात उक्त स्थापन कहा गया 
submit such returns to the Regional Provident Fund Com है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
missioner , Rajasthan nuntain such accounts and provided 
such facilities for inspection, as the Central Government 

का 17 (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 
may direct from time to time. 

पाग 17 की उपधाग क के अधीन छूट दिये जाने के लिए भावेदन 
2 . The cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
claugo ( a ) of sub -section (3A ) of Section 17 of the said Act, 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
within 15 days from the close of every month . 

कर्मधारी , किसी पृथक अभिदाय या प्रीमियम का मंदाय किये बिना ही , 
3 . All expenses involved in tlic administration of the Group 

भारतीय जीवन बीमा निगम की सामूहिक भीमा स्कीम के अधीन जीवन 
Insurance Scheme, including maintenance of accounts sub 
mission of returns , payment of insurance premium transfer 

बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
of accounts , payment of inspection charges etc . shall be उन फायदों में अधिक अनुकूल हैं जो कर्मचारो निक्षेप सहबद्ध बीमा स्कीम , 
bome by the employer . 

1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
4 . The employer shall display on the Notice Board of 

उन्हें अनुज्ञेय हैं । 
the establishment , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
thereof, in the language of the majority of the employees. 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनु 

5 . Whereas an employee, who is already a member of the सूची में विनिर्दिष्ट शतों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
Employees Provident Fund or the Provident Fund of an 

की अवधि के लिए उक्स स्कीम के सभी उपबन्धों के प्रवर्पन से छूट देती 
ostablishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately cnrol him 
as a member of the Group Insurance Scheme and ray neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India. 

अनुसूची 
6 . The employer shall arrange to enhance the henefits 

1. रक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पाय 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the employees 

पत , भान्ध्र प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
under the said Scheme are enhances , 30 that the benefits निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 
available under the roup Insurance Scheme are more 

समय पर निर्दिष्ट करे । 
favourable to the employees than the benefits admissible 
under the said Scheme. 

___ 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
7 . Notwithstanding anytbing contained in the Group Ingu के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार उक्त अधिनियम 
rance Scheme, if on the death of an employee the amount 

की धारा 17 के को उपधारा 3-2 के खर- क के अधीन समय समय पर 
payable under this Scherne be less than the amount that 
would be payable had employee been covered under the gald मिर्दिष्ट करे । 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation. 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों का 
8 . No amendment of the provisions of thc Group Insurance रखा आना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय 
Scheme, shall be made without thc prior approval of the 

लेखानों का अंतरण , निरीक्षण प्रभारों संदाय प्रावि भी है, होने वाले सभी 
Regional Provident Fund Coinmissioner , Rajasthan and where 
any amendment is likely to effect adversely the interest of ध्ययों का वहन नियोजफ द्वारा दिया जाएगा । 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 

4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
to the employees to explain their point of view . 

के नियमों की एक प्रति और जब भी उनमें संशोधन किया जाये , तब उस 
9 . Where for any reason, the employee of the said esta संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
blishment do not remain covered under the Group Insuranco 

मुख्य बातों का अनुपाय स्थापन के सूचना पट्ट पर प्रणित करेगा । 
Scheme of the Life Insurance Corporation of India ag already 
adopted by the said establishment, or the benefits to the 
employecs under this Scheme are reduced in any manner, the 

5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि झा या उक्त 
exemption shall be liable to be cancelled . 

अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
10 . Where, for any reason, the employer fails to pay the ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
premium etc. within the due date. as fixed by the Life Insur 
ance Corroration of India , and the policy is allowed to lapse , 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
tho exemption is liable to be cancelled . 

और उसकी बायत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
11. In case of default , if any made by the employer in 

संबस करेगा । 
payment of premium the responsibility for payment of assur 
anco benefits to the nominees or the legal heirs of deceased 

____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
members who would have been covered under the said Scheme 
but for rant of this exemption, shall be that of the जाते हैं तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
cmployer . 

उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
12 . Unon the death of the members covered under the जिसमे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
Scheme the Life Insurance Corporation of India shall ensure फायदे उम फायवों से अधिक अनुकूल हो जो उस स्कीम के अधीन 
prompt payment of the sum assured to the nominee or the 

मनुज्ञेय है । 
Irgal heirs of the deceased member entitled for it and in any 
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____ 7. मामूहिक गीमा स्कीम में किसी मात के होते हुए भी यदि किमी under clauso (a ) of sub -section (3A ) of Section 17 of the 

said Act, within 15 days from the close of every month. 
मर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उम से कम रकम है 

3 , All expenscs involved in the administration of the 
जो कर्मचारी को उम दशा में संदेय होता है जब वह उक्त स्कीम के अधीन 

Group Insurance Scheme, including maintenance of accounts 
होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देणित को प्रतिकर submission of returns , payment of insuranco premium trans 
के रूप में दोनों रकमों के अंतर बगबर रकम का संदाय करेगा । fer of accounts, payment of inspection charges etc . shall be 

borne by the employer. 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 

4 . The employer shall display on the Notice Roard of 
भविष्य निधि आयुक्त , मान्य प्रदेश के पूर्व अनुमोदन के बिना नही किया the cstablishment , a copy of the rules of the Group Insu 

rance Scheme as approved by the Central Government and , 
आएगा और जहां किसी संशोधन में कर्मचारियों के हिन पर प्रतिकूल प्रभाव 

ag and when amended , alongwith a translation of the salient 
पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त प्रपना अनु features thereof , in the language of the Diajority of the 
मोवन देने से पूर्व कर्मचारियों को अपना वृष्टिकोण स्पष्ट करने का युक्ति 

employces . 
युक्त अबसर देगा । 

5 . Whereas an employee , who is already a member of 

the Employees Provident Fund or the Provident Fund of an 
___ _ 9. यदि फिमी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा establishment cxempted under the said Act, is employed in 

his establishment, the employer shall immediately cnrol him 
निगम को उग सामूहिक बोमा स्कोम के , जिसे स्थापन पहले अपना चुका 

as a member of the Group Insurance Scheme and pay neces 
है अधीन नही रह जाता है या इम स्कीम के प्रधीन कर्मचारियों को प्राप्त sary promium in respect of him to thc Life Insurance Cor 
होने वाले फायदे किस रीति से कम हो जाते हैं , तो यह रह की मा गकती 

poration of India . 

6 . The employer shall arrange to enhance the berefits 

available to the employees under the Group Insurance 
10. यदि किसी कारणवश नियोजफ उस नियत तारीख के भीतर मो 

Scheme appropriately, if the hepcfits available to the em 

ployees under the said Scheme are enhances , so that the 
भारतीय जीवन मीमा निगम निग्रन करे, प्रीमियम का संवाय करने में 

henefits available under the Group Insurance Schemcare 
प्रसफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है तो more favourable to the employecs than the benefits admis 

sible under the said Scheme. 
तो छूट रद्द की जा मकती । 

7 . Notwithstanding anything contained in the Group Insu 
11. नियोजक बाग प्रीमियम के संदाय में किये गये किमी व्यतिक्रम tance Scheme, if on the death of an employee the amount 
की दशा में उन मृत सदस्यों के नाम निर्देशिनियों या विधिक वारिसों को 

payable under this Scheme be less than the amount that 

would be payable had omployce heen covered under the 
जो यदि यह छूट न वी गई होती होतो , उम्न स्कीम के अंतर्गत होते । said Schemc, the employer shall pay the difference 10 the 
बीमा फायदों के सवाय का उत्तरदायित्व नियोजक पर होगा । 

legal heir /nominec of the employee as compensation . 

8 . No amendment of the provisions of the Group Insu 
12. उक्त स्थापन के संबंध में नियोजक ने स्कीम के अधीन पाने 

rance Scheme, shall be made without the prior approval of 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देणितियां । the Regional Provident Fund Commissioner , Andhra Pradesh 
विधिक वारिसों की बीमाकृत रकम का मंदाय तत्परता से और प्रत्येक दणा 

and where any amendment is likely to effect adversely the 

interest of the employees . the Regional Provident Fund Com 
में भारतीय जीवन बीमा निगम जैसे बीमाकृत रकम प्राप्त होने के एक missioner shall before giving his approval. glvo a reasonable 
मास के भीतर सुनिश्चित करेगा । 

opportunity to the cmployees to oxplain their point of view , 
[ स एस -35014 ( 173) 86 एम -एस -2] 9 . Where, for any reason the employees of the said 

establishment do not remain covered under the Group Ipsui 
S . O . 2142 . — Whicicas Messers . Indo National Limited , rance Scheme of the Life Insurance Corporation of India 
Industrial Estate , Nellodre including its branches at Delhi, As already adopted by the said establishment. or the benefits 
Bombay , Patna, Calcutta , Gauhati and Madras, ( AP / 4471) to the employees under this Scheme are reduced in any 
(hereinafter roferred to as the said establishment) have ap manner, the exemption shall he liable to be cancelled . 
plicd for exemption under sub - section (2A ) of Section 17 of 
the Employees Provident Funds and Miscellaneous Provi 

10 . Where, for any reason, the emplover fails to pay the 
sions Act, 1952 (19 of 1952) ( hereinafter referred to as 

premium etc . within the due date, no fixed by the Life Iogu 
the said Act); 

rance Corporation of India , and the policy is allowed to 

lapse . the exemption is liable to he cancelled . 
And whereas, the Central Government is satisued that the 
employees of the said establishment are, without making 

____ 11 . In case of default, if any made by the employer in 
any separate contribution or payment of premium , in cnjoy noyment of nremium the responsibility for payment of a4 
ment of benefits under the Group Insurance Scheme of the Furance benefits to the nominees or the legal lieits of deceased 
Life Insurance Corporation of India in the nature of Life merrhers who would have heen covere under the said 
Insurance which aro more favourable to such çmployees than 

Scheme but for grant of his exemption shall be that of 
the benefits admissible under the Employees Deposit Linked the employer, 
Insurance Schome. 1976 (hereinafter referred to as the sud 

12 . Tron the death of the members covered inder the 
Scheme); 

Schemc the Life Insurance Corporation of India shall cnsure 
Now , therefore, in exercise of the powers conferred by prompt rayment of the sum assured to the nominee or the 
sub -section ( 2A ) of section 17 of the said Act and subject Legal heirs of the deceased memher entitled for it and in 
to the conditions specified in the Schedule annexed hçreto any case within one month from the receipt of claim com 
the Central Government hereby excmpts the said establish plete in all respects . 
ment from the operation of all the Provisions of the bid 

INo. S-35014 / 173 / 86- PF. IU (SS- DT 
Scheme for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishment 
shall submit yuch returns to the Regional Provident Fund 
Commissioner , Andhra Pradesh maintain such accounts and 
provideed such facilities for inspection , is the Central 
Government may direct from time to time. 

2 . The employer , shall pay such inspevtion charges ag 
the Central Government inay , from time to time, direct 


का . प्रा 2. 143 --- मगर्स खरगोन डोलगोल कंम्यूमर को - प्रोपरेटिव स्टोर्म 
लिमिटेड खरगोन ( मध्य प्रदेश ) ( एम . पी 13753 ) (जिसे इसमें एमके 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 का 17 (जिसे इममें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की शाग 17 को उपधारा ( 24 ) के अधीन फूट 
दिये जाने के लिए प्रावेदन किया है । 


2346 


THE GAZETTE OF INDIA : MAY 31, 1986 /JYAISTHA 10 , 1908 


[ PART II - SEC. 3( 1 )] 


है प्रशीन महीं रह जाता है या इस स्कीम के अधोम कर्मचारियों को सास 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह रह की जा सकती 


10. यदि किसी कारणवश नियोजक उम नियन सारीम्स के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संघाय करने में 
असफल रहता है और पालिमी को ध्ययगत हो जाने दिया जाता है माँ , 
छूट न की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की बणा में उन मत सदस्यों के नाम नाभितियों गा विधिक यारियों को 
जो यदि यह छूट न दी गई होती मो , उपस स्कीम के प्रेसर्गन होने । बीमा 
फायदों के संदाग का उत्तरदायित्व नियोजक पर होगा । 

__ 12, उमस स्थापन के संबंध में नियोजफ मुल फीम अधीन माने 
बाले किमी सदस्य की मृत्यु होने पर इसने हमार नाम निर्देशितियों 
विधिमा बारिश की बीमाकृत रकम का गंवाय सत्पाता और प्रत्येक दशा 
में भारतीय जीवन दीमा निगम से बीमाकृत रकम प्राप्त होने के गफ मास 
के भीतर सुनिश्चित करेगा । 

[ १० एम - 35014 ( 1711 / 8C - TV- 21 


मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अधिवाय या प्रीमियम का संदाय किये बिना यही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के भाप में फायदे उठा रहे हैं और ऐसे कर्ममारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध 
बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात उक्त मीम कहा गया है । 
के अधीन उन्हें अनुज्ञेय हैं । 
___ अत: केन्द्रीय मरफार, उक्त अधिनियम की धारा 17 को उपधाग 

कद्वारा प्रदत्त शनियों का प्रयोग करते हुए और इसरो उपायब अनुसूची 
में विनिलिष्ट पर्तों के अधीन रहते हुए, उक्त स्थापन की सोन 
वर्ष की अयधि के लिए उपन स्कीम के सी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुमूली 
1 . उक्न स्थापन के संबंध में नियोजक पादेशिक भनिष्य निधि प्राय 
पत , मध्य प्रदेश को ऐसी विवरणियों भेजेगा और ऐसे लेना रखेगा नया 
तथा निरीक्षण के लिए ऐसी सुविधाये प्रदान करेगा जो केन्द्रीय गरकार , 
समय समय पर निर्दिष्ट करे । 

2. नियोजफ , मे निरीक्षण प्रभारों का प्रत्येक माप की समाप्ति 
के 15 दिन के भीतर, मंदाप करेगा जो केन्द्रीय सरकार उक्त अधिनियम 
की धारा 17 की उपधारा 3-4 के खंड-क के अधीन ममय समय पर 
निविष्ट करें । 

3. सामूहिक यीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाभों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रमियम का संदाय , 
लेखाओं का अंतरग निरीक्षण प्रभारों संदाय प्रादि भी है, होने वाले ममी 
व्ययों का बह्न नियोजक दाग दिया जाएगा । 

1. नियोजन , केन्द्रीय सरकार द्वारा अनमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उन मंगोधन किया जाये, तब उरा , 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पर पर प्रदर्शित करेगा । 

5 यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पजाने 
ही सदस्य है, उसके स्थापन में नियोजित किया भाता है तो , नियोगक 
सामुहिक बीमा स्फीम के सदस्य मे मा में उसका नाम तुरन्त दर्म करेगा 
और उसकी बाबत पावएयक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्स करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
आते हैं, तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायनों में ममुचित प मे वृधि किये जाने की व्यवस्था करेगा 
जिममे कि कर्मयारियों के लिए नामृद्धिक धीमा स्कीम के प्रशीन उगलम 
फायदे इन फायदों से अधिक अनुकूल हो जो उमा म्फीग के अधीन अनुज्ञेय 


S . O . 2143 . - Whereas Messers . Khargone Wholesale Con 
sur Co -operation Store Limited , Khargone (Madhya Pra 
desh ) ( MP / 3753 ) (ihercinafter referred to as the said estab 
lishment) have applied for exemption under stub -section ( 2 - A ) 
of Section 17 of the Employees Provident Funds and Mis 
cellancoux Plovisions Act, 1952 ( 19 of 1952 ) (hereinafter 
referred to as the said Act) ; 


And whereas , the Central Government is satisfied that the 
employees of the said establishoient are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insuranco Scheme of the 
Life Insurance Corporation of Jndia in the nature of Life 
Insurance which are more favourable to such employees thun 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme. 1976 ( hereinafter referred to as the said 
Scheme ) ; 


Now , therefore , in cxercise of the power conferred by 
yub- section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government herehv cxempts the said establishment 
from the operation of all the provisions of the maid Scheme 
for , a period of three years . 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh maintain guich accounts and 
provided such facilities for inspection , as the Central Govern 
moot max direct from timo to time, 

2 . The employer sball pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub -section (34 ) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the Groun 
Insurance Scheme, including maintenance of a counts sub 
mission of returns, payment of insurance premium transfer 
of accounts, payment of Inspection charges etc , rhell le horne 
hy the employcr . 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किमी 
मर्मचारी को मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उम दशा में संदेय होती जब वह उन स्कीम के 
अधीम होना तो , नियोगको कर्मचारी यो विधिक । पारिस, नामनर्दिशती को 
प्रतिफर के खग में दोनों रकमों के अंतर बराबर रकम का संवाय करेगा 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंगोधन प्रादेशिक 
भविष्य निधि आयुक्न , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिबल 
प्रभाव पड़ने की संभावना हो , यहां प्रादेशिक भविष्य निधि मापुस्ता अपना 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का 
मुक्तियुत अवगर देगा । 

9. यदि निसी कारणयश स्थापन ये फर्ममारा भारतीय जीवन बीमा , 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 


4 . The cmployer shall display on htc Notice Board of the 
establishment, a copv of the rules of the Groun Tusurance 
Scheme 119 approved by the Central Government and ag and 
when amended , alongwith a translation of the salient features 
thercof, in the language of the majority of the employees. 


5. Whereas an employee, who is already a member of the 
Employbes Provident Fund or the Provident Fund of an beta 
blishment exempted under the said Act, is omployed in his 
establishment, the emplover shall immediately enrol him as 
A menher of the Group (ngurance Scheme and pay neceranty 
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premium in respect of him to the Life Insurance Corporation 

प्रमुसूची 
of India . 

1 . जमा स्थापन के संबंध में नियोजक प्रादेशिका भविष्य निधि मायुक्त , 
6 . The employer shall art : tu cnhance the lenicils 
available to the employeey under bte Group Tostane 

गुजरात को ऐसी विवरणियां भजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
Scheme appropriately , If the benellis available in ilhe emplyccy के लिए ऐसः सुविधायें प्रदान करेगा जो पोन्द्रीय गरनार, समय- समय पर 
under the said Scheme ure enhances , so that the benefits 
available under the Group Insurance 

निर्दिष्ट करे । 

Scheme 3IC DOTC 
favourable to the euployces than the benefits admissible 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्यक माम की समाप्ति के 
under the quid Scheme, 

15 दिन के भीतर संदाय परेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
7 . Notwithstanding :inything contained in the Group Insil . 
Tance Scheme, if on the death of an employee the amount 

की धारा 17 की उपधारा 3-य: के खंड-क के अधीन ममय-समय पर 
payablo Linder this Scliedre be less than the amount that निर्दिष्ट नार । 
would be payable had employee beon covered under the said 
Schere, the employee shall pay the difference to the lccal 

3. मानुहिक धीमा स्योम के प्रशासन में , जिरा अमर्गा लेखाओं का 
hcir , nomince of the emplavec as compensation , 

रमा जाना, विभणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
8 . No amendment of the provisions of the Group Insurance लेदानी बा अनाण, निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले सभी 
Scheme. shall be made without the prior approval of the 

उपयों का न लियोनक द्वारा दिया जाएगा । 
Regional Provident Fund Commissioner . Madhya Pradesh 
and where any amendment is likely to effect adversely the 

4. नियोजन पन्द्रीय सरकार द्वारा अनमादिन सा . मूहिका यीमा स्कीम 
interest of the employees , the Regional Provident Fund Com 
missioner shall hefore giving his approval. give # rcconahle 

के निमन न0 और जब कभी उनम संगोधन किया जाये सब 
opportunity to the employees to explain their print of view . उप संशोधन नी पनि और जब कभी उनमें संशोधन किया जाये, तब उस 
9 . Where , for any reason , the employees of the sidesta 

गणोधन के प्रति नया पर्मचारियों की बदसंख्या की भाषा में उसकी 
blishment do not remain covered under the Grou : Inquiance मुन्य बातों का पावाद स्थापन के मुकाना पट्ट पर प्रदर्शित करेगा । 
Scheme of the Life Insurance Corporation of India as 
already adontert hy the said establishment, or the benefits 

5 अदिमागाकनारी जो फर्मचारी भविष्य निधि का या उपम 
to the empTovres inder this Scheme are reduced in any 

अधिनियम में अधीन छूट प्राप्त किमी स्थापन की भयिष्य निधि का पहले । 
manner , the exemption shall be liahle to be canrelled . 

ही सदस्य है उम स्थापन में नियोजित किया जाता है तो नियोजन सामू 
10 . Where , for any jeason , the cmployer fails to raw the दियोमा स्थीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
premium etc. within the due date , is fled by the Life Treur 
ance Corporation of India , and the malicy is allied to luose , 

उसकी भाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को स दत्त 
the exemption is 1able to be cancelled 

करेगा । 
11 . In case of default, if any mene by the errors in 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
payment of promilm the responsibility for pyment of Sur 
anco benefits to the nominees or the legal heirs of decrised 

जाते हैं तो , नियोजफ सामूहिक वीमा स्वामि के अधीन कर्मचारियों को 
members who would have hen miered under the air उपलब्ध फायदों में समुचित रूप से मजि किये जाने की व्यवस्था करेगा 
Scheme but for grant of this comition shall he that of the 
employer . : 

जिसमें कि कर्मचान्यो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

फायदे उन फायदों से अधिक अनुमूल हो भो उक्त म्फीम के प्राधीन अनु 
12 . Upon the death of the memhers covered under the 

नेय है । 
Scheme the li insulence Comoration of Indi1 shall engute 
prompt nayn : ent of the sum assured to the poininee Or the 

7. साससिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
Tegal heirs of the deceased member entitled for it ind in 
any case within one month from the receipt of claim . com - 

फार्मचारी को मत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से 
plete in 211 respects. 

कम है जो कर्मचारी फो उम वशा में संदेय होती जब वह उक्त स्कीम के 
INo, S-35014/174186- PF. II. ( SS . T ] अधीन होता तो नियोजन धर्मधारी के विधिक वारिम नाम निर्देशिती को 

प्रतिकार के रूप में दोनों रकमों. के अन्सर के बगबर रफ़म का संदाय 
करेगा । 

___ 8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी मंशोधन प्रादेशिक 
फा . प्रा . 2144. --- मैगर्म दिन्य राजपुर , मिल्म कंपनी लिमिटेड , भविष्य निधि आयुक्त , गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
गोमतीपुर रोड, ठमवाबाट ( जी . जे ./ 291 ) ( जिमे इसमें इसके पश्चात् जाएगा और जहां तिमी मंशोधन से मार्ग पारियों के हिग पर प्रतिकूल प्रभार 
उमस स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध पहन की संभावना हो वही प्रादेशिक भविप निधि आयुक्त अपना अनु 
मधिनियम , 1952 का 17 (जिसे इसमें इसके पश्चात् उक्त अधिनियम मोदन देने में पूर्व पर्मबारियों को अपना दृष्टिकोण स्पष्ट करने का 
कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिये जाने युक्तियुक्त अवमर देगा । 
के लिए प्रावेदन किया है । 

. यदि किसी कारणवण स्थापन के कर्मचारी भारतीय जीवन बीमा 
और फेन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 

निगम को उभ सामूहिक बीमा स्कीम के , जिसे स्थापन , पहले अपना चुका 
कर्मचारी , किमी पृथक् अभिनाय या प्रीमियम का संदाय किये बिना ही . 

है प्रधान नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह रद की 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

जा सकती । 
उन फाययों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहमद बीमा स्कीम , 
1976 (जिसे इसमें इसके पश्चात् उक्स कोम गहा गया है ) के अधीन उन्हें 

____ 10. यदि फिमी कारणवश उपत्त नियोजक उस मियत नारी के भीतर जो 
अनुशेय हैं । 

भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में असफल 

लता है और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह 
मतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा - 2क 

की जा सकती है । 
द्वारा प्रदत्त शक्तियों का प्रयोग करते ए. और इसमे जपाबत अनमत्री में 
विनिविष्ट शो के अधीन रहते हुए उस स्थापन की तीम वर्ष की अवधि 

11. भिगोजना द्वारा प्रीमियम के संवाय में किये गये पिसी व्यनिश्रम 
के लिए उक्त स्कीम के सभी उपमंघों के प्रवर्तन से छूट देती है । 

को दणा में उन मृत मवस्यों के नाम निशितियों या विधिक वारिसों को 
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जो यदि यह छुट न दी गई होतो तो उक्त को के अंतत होते । और . . No amendment of the provisions of the Group Insu 
फायदों के संदाय का उत्तरदायित्व नियोजन पर होगा । 

auce Schemad, shall be made without the prior approval of 

do kegional Provident Fund Commissioner, Gujarat and 
.. 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन माने 

. :Where any amendment is likely to effect adversely the interest 

of the emnioyees the Regional Provident Fund Commis 
वाले किसी सदस्य की मृत्यु होने पर उस के हवादार नाम निगितियों विधिक . sioner chall before giving his approval, give a reasonable 
बारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 

opportuaity to the employees to explain their point of view . 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 9. Where. for any reason, the ensployees of the said estab 
भीतर सुनिश्चित करेगा 

. . . . . . 

lishment 
. . 

lishment do not rerrain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as already 
[ सं० एस- 350 1 4 ( 17.5 } 86 एम एस- 2] 

adopted by the said establishnient, or the benefits to the 
employees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


S . O . 2144 . --- Whereas Messrs. The New Rajpur Mills Com. 
pany Limited Gomtipur Road , Ahmedabaci (GJ /291) (here 
inafter referred to as the said establishment ) have applied 
for exemption under sub - section (2A ) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the said 


. . . 10. Where, for any reason, the employer fails to vay . the 
premium etc , within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse the exeniption is liable to be cancelled . .. . 


Act ) ; 


And whereas the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premiuzi, in enjoy 
ment of benefits under the Group Insurance Scheine of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such einployees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deceascd 
members who would have been covered under the said 
Scheme but for grant of thie exemption, shall be that of the 
employer . 

12 . Upon thedeath of the members coverred under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sun assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects. 


INo. S-350141175/ 86-PF. II (SS-in 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2 - A ) of section 17 of the said Act, and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 

ment from the : operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
: : 1 . The employer in relation to the said establishment sha !! 

submit guch returns to the Regional Provident Fund Com . 
missioner , Gujarat maintain such accounts and provide such 
facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of Section 17 of the said 
Act, within 15 days from the close of every month . 
... 3 . All expenses involved in the administration of the 
Groud Insurane Scheme, including maintenance of accounts 
submission of returns , payment of insurance premium trans 

fer of accounts, payment of irspection charges etc . shall be 
- borne by the employer .... . 

4 . The employer shall display on the Notice Board of the 
establishment, à copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended alongwith a translation of the salient fez 
tures thereof, in the language of the majority of the emolovees . 
: : 5 . Whereas an emplovee , who is already a member of the 
Employees Provident Fund or the Provident Fuod of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately onrothing 
as a member of the Grour Insurance Scheme and par 
necessary premium in respect of him to the Life Insurance . 
Corporation of India . 

6 . The employer shall arrange to enhance the benefiis 
available to the emnloyers under the Group Insurance Scheme 
applmpriately if the benefits available to the employees 
: under the said Scheme are enhances so that the benefits .. 
available inde the Groun Insurance Scheme are more favour 
able to the employees than the benefits adressikl: under 
the said Scheme. . .. 

7 . Notwithstanding anything contained in the Group Ini. 
rance Scheme, if on the death of an em love the amount 
pavahle inder thic Scheme the lack on the amount that 
would be payable had emplovee heen Opered under the sair 
Scheme, the employer shall pay the difference to the local 
heir / nominee of the employee as comrensation . 


का . पा . 2 ! 45. ---मैसर्स श्री विवेकानन्द मिल्स लिमिटेड , रखिल 
रोड, अहमदाबाद-21 ( जी . जे ./ 302 ), (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 को उपधारा ( 2क ) के प्राधीन छूट दिए जाने 
के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 

उन्हें अनुजेय हैं । 
. अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा- 2क 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसस उपाबद्ध. अनुसूची में 
विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की अवधि 
के लिए रक्त स्कीम के अभी उपबंधों के प्रवर्तन से छूट देती है । 


अनसूची 


1. उक्त स्थापन के संबंध में नियोजा प्रादेशिक भविष्य निधि 
आयुक्त, गुजरात की ऐसी विवरणियां भेजेगा और लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को पधारा 3-4 के खंड क के अधीन समय - समय पर निर्दिष्ट 
करे । 

3. सामहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखाओं 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
. संदाय लेखाओं का मन्तरण, निरीक्षण प्रभारों संदाय का प्रादि भी होने 

वाले भी व्ययों ना सहन नियोजक द्वारा दिया जाएगा । 


[भाग II - ART (ii)] 
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Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit Linked In 
surance Scheme. 1976 ( hereinafter referred to as the said 


Scheme); 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts . the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Conr . 
nissioner, Gujarat maintain such accounts and provide such 
facilities for.. inspection, as the Central Government may 
direct from time to time.. .. . 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time , direct under 
clause ( a ) of sub - section (3A ) of Section 17 of the said Act , 
within 15 days from the close of every month . 


4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संक्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
। उन फायदों से अधिक अनुकूल हो जो क्त स्कीम के अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो नियोजक कर्मचारी के विधिक वारिस नाम निर्देशितो 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का . 
संदाय करेगा । 

8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त, गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां, किसी संशोधन कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहां प्रादेशिका भविष्य निधि आयुक्त अपना अनु 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
" निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 
अधीन नहीं रह जाता है या इस स्कीक के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किलो रीति से कम हो जाते हैं , तो यह रद्द की जा 
- सकती है । 

10. यदि किसी कारणवशः नियोजक रस नियत तारीख के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है तो , 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने 
किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों/ विधिक 
वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ सं० ए- 35014 ( 176 ) -एस एस - 2] 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub 

mission of returns, payment of insurance premium transfer . .. .. 
of accounts , payment of inspection charges etc . shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of the majority of the emp 
loyees. 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is . employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. : :: 
2 . 7 . Notwithstanding anything contained in the Group Insur 

ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation. ... .. . .. 

8 . No amendinent of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to effect adversely the inte 
rest of the employees.. the Regional Provident Fund Com- . 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled . 


. S. O . 2145. - Whereas Messers. Shri Vivekanand Mills Limi 
ted Rakhil Road , Ahmedabad -21 (GJ / 302 ) (hereinafter refer 
red to as, the said establishinent ) have applied for exemption 
under sub -section (2A ) of Section 17 of the Employees". 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ) ; 


10 . Where , for any reason the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu 
rance Cornoration of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer. 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 


-- - - - - - - - - - - 


-- - - 


- - 
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- - - ---- - -- - -- - - - -- - - - --- - - - - - - - --- .. . 
12 . Upon the death of the members covered under the 

___ . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince or the 

फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
Legal heirs of the deceased member entitled for it and in अधीन कर्मचारियों को उपला फायदों में समषित रूप से वृद्धि 
any case within one month froni the receipt of claim com 
plete in all respects . . 

किए जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
[ No. S -35014 /176 / 86 - PF. II ( SS .II ) ] सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 

अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनशय हैं । 
का . मा . 2146. - - मेसस कयसी इडिसट्रीज लिमिटिड - 32 रामजी भाई 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि 
कामनी रोड, बार स्टेट , बम्बई के इसकी देहली, कलकत्ता, ममान और 

किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उस 
बंगलौर स्थित शात्राएं ( एम . एच . / 4496 ) (जिसे इसमें इमफे पश्चात् 

रकर से काम है जो कर्मचारी को उस दशा में संदेय होती जब वह 
उक्त स्थापन कहा गया है ) ने कर्मचारी विष्य निधि और प्रकीर्ण 

उक्न स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक 
उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 

वारिस./ नाम निर्देशिती को प्रतिकर के रूप में दोनों रकमों के 
मधिनियम कहा गया है ) की धारा 17 को उपधारा ( 20 ) के अधीन छूट 

जनर के बराबर रकम का संदाय करेगा । 
दिये जाने के लिए आवेदन किया है । 

१ . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त । 

प्रादेशिक भविष्य निधि आय क्त्त , बम्बई के पूर्व अनुमोदन 
स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 

के बिना नहीं किया जाएगा और जहां किसी संशोधन में कर्म 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 

चारियों के हिा र प्रतिकूल प्रभाव पड़ने की संभावना हो , वहां 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदं उठा 

मावेषिक भविष्य निधि आयक्त्त अपना अनमोवन देने से पूर्व 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से 

कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त 
अधिक अनकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1978 

अमर देगा । 
(जिसे इसमे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुशय हैं ; 

9 . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन 

बीमा निगय की उस सामहिक बीमा स्कीम के , जिसे स्थापन 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 पी 

पहले अपना चुका है अधीन नहीं रह जाते है या इस स्कीम के 
उप -धारा ( 2 - क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम 
और इससे उपबद्ध अनसूची में विनिर्दिष्ट शतों के अधीन 

हो जारी हैं तो , यह छूट रदद की जा सकती है । 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्स 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

___ 10 . यदि किसी कारणवश नियोजक उस नियत तारीख के 
भीतर जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का 

मंदा करने में असफल रहता है और पालिसी को व्यपगत हो 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक धिप्प जाने दिया जाता है तो , छूट रद की जा सकती है । 
निधि आयक्त , बम्बई को ऐसी विवरणियां भजेगा और 

____ 11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रका ध्य काम की दशा में उन मत सदस्यों के नाम निर्देशितियों या 
करेगा जो केन्द्रीय सरकार , समय - समय परनिदष्ट करें । विधिक यारिसों को जो यदि यह छूट न दी गई होती तो , उक्त 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

सीन के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तर 
ममाप्ति के 15 दिन के भीतर संदार करेगा जो केन्द्रीय सरकार , 

दायित्त नियोजक पर होगा । 
उक्त अधिनियम की धारा 17 की उप -धारा ( ३ - क ) के खण्ड ( क ) ___ 12 . उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 
के अधीन समय-समय पर निदिष्ट करे । 

अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकवार 

नाम निदेशितियों / विधिक वारिसों को बीमाका रकम का 
3 . सामूहिक बीमा स्कीम के प्रशासन म , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

संकाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
बीमा प्रीमियम का संवाय , लेखाओं का अन्तरण , निरीक्षण 

निगम से बीमाकृत रकम प्राप्त होने के एक मास के भीतर सनि 
प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 

श्चित करेगा । 
नियोजक द्वारा किया जाएगा । 

संख्या एस -35014/ 177 / 86 - पी . एफ . 2 ( एस . एस . -2) , 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा उनमोवित सामहिक 

$ . 0 . 2146 .- - Whereas MOSSI s Kaycec Industries Limited , 30 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें गो Ramji Bhai Kamani Road , Ballard Estate , Bombay -400038 

and its hinchies at Drulhi, Calcutta , Madras and Bangalore . 
धन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 

(MH ( 4496 ) (hereinafter referred to as the said establishment) 
की बहुसंख्या की भाषा में उसकी मख्य बातों का अनाव स्थापन have applicd for excmption under sub - section (2A ) of Sec 

tion 17 of the Employees Provident Funds and Miscellane 
के सूचना पट्ट पर प्रदर्शित करेगा । 

ous Provisions Act. 1952 ( 19 of 1952 ) ( heroinafter referred 

to as the said Act ) ; 
5 . यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का 
या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की 

And whereas, the Central Government is satisfied that the 

employers of the said cstlilishment arc , without making any 
भविष्य निधि का पहले ही सदस्ग है , उसके स्थापन में नियो 

scpornte contribution or payment of premium , in enjoyment 
जित किया जाता है तो , नियोजक सामुहिक बीना स्कीम के 

of hurtnefirs linder the ( froup Insurance Scheme of the Life 

Insurance Corporation of India in the nature of Life In 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 

81.Time which are more favourable to such employees then 
धावत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को दश the hedefits missible under the Employees Deposit Linked 

Insurance Scheme, 1976 (hereinafter referred to as the said 
करगा । 

Scheme ) ; 


अनसपी 
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Now , thercfore, in uxelCINC of thc powers conterred by 

का . पा . 21 17 : ----मैसर्स सहकारी भोपान दुग्ध संघ 
sub - section (ZA ) of section 17 of the said ul and subject to 
the conditions specilied mnie Schedule annexed heieto , thu मयादिः, हबीबगंज , भोपाल ( म . पी ./ 864 ) (जिसे इसमें इसके 
Central Government hereby exempts ihe sud estublishment 
lrum the operation of all the provisjons of the suid Scheme पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
tor a period of three yours. 

आर पानीण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) (जिसे 
SCHEDULE 

इसमें इसके पश्चात् बत अधिनियम नहा गया है ) की 
1 . The employer in relation to the said osallistudent 

धारा 17 की उपधः । ( 24 ) के अधीन छर दिए जाने 
shail Suibnjit such returns to the Regional frovident I und 
Commissioner , Maharashtra, maintain such accounts and के लिए आवेदन दिया है । 
provided such facilities for inspection , as the Central Govern - 
ieut muy diroci from lime to time.. 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
2 . The employer shall pay such inspection charges us the 
Central Government buy, from time to time, dircct under 

स्थापन के कर्मचारी , किसी पथक अभिदाय या 
clause ( i ) of sub -section (3A ) of Section 17 of the said Act , 

प्रीमियम का संदाय किए बिना ही , भारतीय जीवन बीमा 
Within 15 days from the close of every month . 

निगम की मामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
3 . All cxpenses involved in the adıninistration of the 
Group Insurance Schne, including muintenance of accounts , रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
submission of rlurns, payment of insurance premium, ti.ins 
for of iscounts , payment of inspectiop charges etc , shall be 

ये फायद उन फायदों से अधिक अनुकूल हैं जो कर्मचारी 
borne by the employer , 

निक्षेप सहबद्ध बीमा स्कीम, 1976 ( जिमे इसमें इसके पश्चात् 
4 . The cmployer shall display on the Notico Board of 

उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुजेय हैं ; 
the establishment, a copy of the rules of the Group ]nsu 
lunce Scheme is approved by the Central Government and , 
us und wlied arendud , alongwith translation of the salient 

अतः फन्द्रीय सरकार , उन्न अधिनियम की धारा 17 फी उपधारा 2क 
features thereof, in the language of the majority of the 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और उनसे उपाय अनुसूची 
employees. 

में विनिर्दिष्ट शन के अधीन रहते हुए , उक्त स्थापन का तीन वर्ष की 
5 . Whereus an employee , who is already a meinber of 
the Employees Provident Fund or the Provident Fund of अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देवी है । 
an establishment excmpicd under the said Act, is employed 
in his cstublishment, the employer shull immediately enrol 
him as a member of the Group Insurance Scheme and pay 

अनुसूची 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

1. उक्त स्थापन के सम्ध में नियोजक प्रादेशिक भविष्य 
6 . The employer shall arrange to enhance the benelith 
available to the employees under the Group Insurance निधि यायुक्त , मध्य प्रदेश को ऐसी विवरणियां भेजेगा और 
Schenic appropriately . iſ the benefits avail .ıblo to thc en : 
ployees under the said Scheme are enhanced so that the 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान 
benefits availble under the Group Insurance cheme are करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करे । । 
more favourable to the employees than the benefits admis 
sible under the said Scheme . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
7 . Notwithstanding anything contained in the Group 
Insurance Scheine, if on the death of unemployee the की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
amount payable under this Scheme he less than the amount 
that would be payable had employee been covered under 

सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( क ) 
the suid scheme the employer shall pay the difference 10 

के खंड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 
the legal heir / nominee of the employce as compensation . 
8 . No amendment of the provisions of the Group Ingu 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
Tanco Scheme, shall be made without the prior approval of 
of the Regional Provident Fund Commissioner , Maharashtra लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
an w liere any amendment is likely to cffect adverscly the 
interest of the enployecs, the Regional Provideot Fund Com 

बीमा प्रीमियम का संदाय लेखाओं का अंतरण , निरीक्षण 
missioner shall before giving his approvnl give a reasonable 

प्रभारी का संदाय प्रशादि भी है, होने वाले सभी व्ययों का वहन 
opportunity to the cmployces to cxplain their point of view , 

नियोजक द्वारा किया जाएगा । 
9 . Where , for any reason , the emplovees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India 

4 नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
as already adopted by the said establishment , or the hene 
fits to the employees under this Scheme are reduced in any बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
manner . the exemption shall be liable to be cancelled . 

संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
10 . Where , for any reason , the employer fails to pay the 
premium etc , within the due date . as fixed by the Life 

चारियों की बहुसंख्या को भाषा में उसकी मुख्य बातों का 
Insurance Corporation af India and the rolicy je allowed to 
lapse , the exemption is liable to be cancelled . 

अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
11 . In case of default, if any made hy the employer in 
payment of premium the responsibility for Davment of assiit 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
ance benefits to the nomincer or the legal heirs of decased 
members who would huvę heen covered under the said Scheme 

निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
but for grant of thisexemption. shall be that of tha arlover . स्थापन की भविष्य निधि का पहले ही सदस्य है. उसके 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India chall ensuite 

स्थापन में नियोजित किया जाता है तो , नियोजक मामूहिक 
Drompt payment of the sum assured to the nomince or the बीमा स्कीम के सवस्य के रूप में उसका नाम तुरन्त दर्ज 
Legal heirs of the decesed member entiled for it and in 
sinv CI JViThin une lonth frith thr trcast of claimi Puol 

करेगा और बाकी पात्रताक्षश्यक प्रीमियम भारतीय जीवन 
plets ir . 11 16984CII. 

बीमा निगम को सवत मारेगा । 
[ No, S-35014 /177 /86-PF. II ( SS.ID ] 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम को 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि किए जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं 


19... 


+ 


had Wawcas , vile Celal Government is satisfied that 
iite chilvidyres Line said eSiabiisnilient are, without making 
chy Sepaiate contributoa or payment of prebituin , in enjoy 
100ml Of beneitis wider the vroup insurance scheme of the 
tie inwarance worporailon OL india la ine nature of Life 
losurdiicc Which are more tavourable to such employees 
Waline benefits aunnssible under the Employees ". Deposit 
Luked Insurance scheme, 1976 (hereinafter referred to as 

said Scheine); : : 
Now , inerciore, in cxccise of the powers conferred by 
Sub - section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Goveromci jereby exempts the said establish 
ment from the operation oi all the provisions of the said . 
Scheme for a period of 3 years. 

SCHEDULE 
1. The employer in režation io the said establishment shall 
submit such returns to the Regional Provident Fund Com 
iiissioner , iviadhya Pradesh, maintain such accounts and 

provide such facilities for inspection, as the Central Govern . .. 
meni may direct from time to time. 


7.. सामूहिक बीमा स्कीन में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
- संदेय रकम उस रकम से कम है जो कर्मचारी को उस 

दशा में संदेय होती जब वह उक्त स्कील के अधीन होता तो . 
नियोजक कर्मचारी के विधिक वारिसानाम निशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेग , । 


8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त , मध्य प्रदेश के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किमी 
संशोधन से कर्मचारियों के हित पर प्रतिकुल प्रभाव पड़ते 
की सम्भावना हो वहां प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं, या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छुट रद्द की जा 
सकती है 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख के 
भीतर जो भारतीय जीवन बीमा निगम नियत करे प्रीमियम का 
. : संदाय करने में असफल रहता है, और पालिसी को व्यपगत हो 
जाने दिया जाता है तो , छूट रह की जा सकती है । . .. 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए । 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम निर्दे . . 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अंतर्गत होते, बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 


2 . The empioyer shall pay such inspection charges as 
the Central Government , Liay , from time to time, direct 
under clause ( a ) of sub - section (3A ) of Sacion 17 of the 
said Aci, within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premium , trans 
ter of accouunis , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the mojority of the 
employees . 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted rinder the said Act, is employed : in: 
his establishment, the cosployer shall immediately enrol him . 
as a inenaber of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 
: 5 . The employer: shail arrange to enhance the benefits 
available to the cinployees under the Group Insurance 
Scheme appropriately , if the benefits available to the em- .. 
ployees under the said Scheme are enhanced , so that the 
benclits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 

7 Notzithstanding anything contained in the Group Insu . 
rance Scheme, if on the death of an employee the amount 
payable under this Schere be less than the amount that 
would be payable hand employee been covered under the said 
Scheme , the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation . 
:: . 8 No arrendment of the provisions of the Group Insu 
rance Scheme , shall be made withoint the prior approval 
of the Regional Providerit Fund Commissioner, Madhya : 
Pradesh and where any amendment is likely to effect : 
adversely the interest of the employees, the Regional Provi 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explain 
their point of view .. 

9 , Where for any reason, the employees of the said 
establishment do not remain covered under the Group Insu - ; 
rance Scheme of the Life Insurance Corporation of India , 
as et cady adopted by the said establishment, or the benefits 
to the employees under this Schere are reduced in any 
manner , the exenption shall be liable to be cancelled . 

10 . Where , for any reason, the employer fails to ray the 
prenium etc . within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
Iepx , the exemption is liable to be cancelled . 

: 19. In case of defall , i any made by the employer in 
payment of premium , the responsibility for payment of as . 


..... . . 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने 

वाले किसी सदस्य को मृत्यु होने पर उसके हकदार नाम निर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
एक मास के भीतर सुनिश्चित करेगा । 

स. एस -350 14 ( 178 )/ 86-1 . एफ. I ( एस.एस. ILY 


. 


S. O . 2147. - - Whereas Messrs Bhopal Dugdhe Sangh 
Sahakari Muryadit , Habibganj, Bhopal (MP /864 ) ( heroin 
after referred to as the said establishment) have applied for 
exemption under sub-section (2A ) of Section 17 of the Em . 
ployees Provident Funds and Miscellaneous Provisions aci, 
1952 ( 19 of 1952 ) , (hereinafter referred to as the said Act ); 


[ भाग 
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strance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scherne but for grant of this exemption , shall be that of 
the employer , 

12. Upon the death of the members covered under the 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of he deceased member enitiiled for it and in 
* any case within one month from the receipt of claim com 
plete in all respects. 

INo. S-35014 / 178 /86- PF.II(SS -ID] 
का . पा . 2 148. --- मैसर्स सी . एस . आई. कल्याणी जनरल अस्पताल 15, डा . 
राधाकृष्णन स्लाई माईलापुर , मद्रास - 600004 ( टी . एन . 7535) (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , भारतीय 

जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
- रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 

फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध जीवन बीमा स्कीम , 
... 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 

उन्हें अनुज्ञेय हैं । 


फायदे उन फायदों से अधिक अनुकूल हों जो उक्त स्कीन के प्रधान 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबंध में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त, मद्रास के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कम के, जिसे स्थापन पहले अपना चुका है , 
प्राधीम नहीं रह जाते हैं या इस ल्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों को 
जो यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों / 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ सं. एस - 35014 ( 179 ) / 86- पा .एफ . II ( एस .एस.-II) ] 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा-2क 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची में 
विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


. . .. . . अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 
मद्रास को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निर्दिष्ट करे । 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
_ 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
___ की धारा -17 की उपधारा 3-क के खंड ( क ) के अधीन समय- समय पर 
: निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखचओं का अन्तरण, निरीक्षण प्रभारों का संदाय आदि भी हैं, होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापना के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
" ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 


S .O . 2148.- Whereas Messers. C .S . I. Kalyani Genera 
. Hospital 15, Dr. Radhakrishnan Salai , Mylapore, Madras 

600014 ( TN ) 7535 ) (hereinafter referred to as the sai 
establishment) have applied for exemption under sub -sectio 
(2A ) of section 17 of the Employees Provident Funds an . 

Miscellaneous Provisions Act , 1952 (19 of 1952 ) ( herein 
after referred to as the said Act ); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefis under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 

than the benefits admissible under the Employees Deposit 
: Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 
- 1 . The employer in relation to the said establishment . 
shall submit such returns to the Regional Provident Fund 

Commissioner . Tamil Nadu , maintain such accounts and 
: : provide such facilities for inspection , as the Central Govern 

ment may direct from time to time. 
.. 2. The employer shall pay such inspection charges as 
___ the Centarl Givernment may, from time to time, direct : 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा , 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
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(PART II -- Sec . 3 (1 )] 
- - - - - - -- - - - - - -- - - - - = = = - = = - - = = 

-- -- - - - - - - -- - -- - = :- . - I : — . . - - : : - -- - - 
under clause ( a ) of sub -section ( 3A ) of Section 17 of the 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 की उपधारा -( 4 ) 
Aald Act, within 15 days from the close of cycry month , 

मारा प्रदत्त शक्सिय का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्स 
3 . All expenses involved in the administration of the स्थापन को लाग करती है । 
Group Insurance Scheme, including maintenuucu of accounts 
submission of icturos, payment of insurance plenium trati - 

[eiser -35019 ( 153 )/853-2# . #.-2 ] 
fer of accounts payment of inspection charges etc . shall be 

S . O . 2149. — Whereas it appears to the Centrul Govemment 
borne by the coployer . 

that the employer in the majority of tho employeos in 
4 . The employer shall desplay on the Notice Board of 

relation to tho cstablishment known as M / s. Kizhak Koot 
the estabdlishment, a copy of the rules of tho Group Insur 

Industries , Arimroor, Post Office , Trichur , Kerala havo 
rance Scheme as approved by the Central Government and , 

agreed that the Piuvision of the Enployecs Providont 
As and when nended , alongwitha translation of the Funds and Mix , Provisions Act, 1952 ( 19 of 1952 ) , should 
salient featuies thereof, in the language of the majority of be made applicable to the said establishment 
the employees. 

Now , therefore, in exercise of the powors conferred by 

Suh - section ( 4 ) of section 1 of the said Act, the Central 
5 . Whereas all employce , who is already a nember of the 

Government hereby applies the Provisions of the said Act 
Employees Provident Fund of the Provident Fund of an to the said caixablishments . 
establishment exempted under the said Act, is employed in 
hig establishment, the employer shall immediately enrol him 

[No. S -35019 ( 153 ) |86 -SS -III 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Ingurance Corpora 

fritt, 21 1936 
tion of India 

# T. A . 2150 - - 17HTC # F # art Toyota afe 
6 . The employer shall arrange to echance the henefits 
available to the emplovces under the Group Insurance 

FUF , 1948 1948 41 34 ) 977 & ( ) TRT 
Scheme appropriately . If the benefits available to the cm में कुमारी मीरा सेठ के स्थान पर भी अजीत सिंह, अपर मधिव, भारत 
ployees under the said Scheme are enhances , so thel th 
benefits available under the Group Insurance Scheiro are 

सरकार , श्रम मन्त्रालय , नई दिल्ली को कर्मचारी राज्य बीमा निगम की 
more favourable to the employees than the benefits icmis स्थायी ममिति के सदस्य के रूप में नामनिर्दिष्ट किया है । 
sible under the said Scheme. 

मी: अब केन्द्रीय मरकार, कर्मचारी राज्य बीमा अधिनियम , 1948 
7 . Notwithstanding anything contained in the Groun In513 - 

( 1948 Ft 34 ) # 8 STT 8 THTË, yra at the Ta 
Tance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the print thr1 

14 A a NT 1. T . 5290 fantai 4 TOFT , 
would be payable had cmployee been covered und : r the saint 

1985 # Gafflar UF RA , wafa : - - 
Scheme, the employer shall pay the differenre to the lar il 
heir / nonince of the einployee 39 compensation , 

379 TYTË, "F4FT <4TT. JRT ETT ST ( T ) 
8 . No amendment of the provisions of the Garn Pryl के अधीन नाम निर्दिष्ट ] " शीर्षक के नीचे मुद्दे 2 के सामने की प्रविष्टि 
rance Scheme, shull he maile without the prins : " oval of के स्थान पर निम्नलिखित प्रविष्टि रखी जाएंगी, अर्थात् : - - 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to effect instversmy the 

So I HE 
interest of the employece, the Regional Proristent Flirii 
Commissioner shall before piving his approval zivs a rcaron 

पर सचिव , भारत सरकार , 
nhle onnostunity to the chinloyees to exploin meir roint op 

श्रम मंत्रालय, नई दिल्ली । " 
view . 
9 . Where . for Any iteson the emplovees of the wall 

[ . - 16012/4 /85- .32T- 1 ] 
establishment do not tamain (nyered under the GTOMID 11611 
ronce Schicine of th Tits Tourance Corporation of Indians 
already, adonied by the said 

Now Delhi, the 21st May , 1986 
stablishment, or the heiefits 
to the emplovece minder this Schen TP redurant ir in " 
manner , the cvenintion what the liohle to conceMed . 

S .O . 2150 . — Whereas the Central Government has , in pur 

suance of clause ( h ) or section 8 of the Timplgyecs State 
10 Where , for any reason , the improp fail in my the 

Insurince Act, 1948 (34 of 1948 ) nominated Shri Ajit Singh 
premium 1c . within the due date 9 fired Hoy the lifn 
Tngurance Corporation of India , and the nolicy is allowed to 

Adulilional Secretary to the Government of India , Ministıy 
lapse , the expontiin ja linhle in the cancied . 

of Lahour, New Delhi us k menaber of the Standing Com 

mittee of the Employees State Insurance Corporation , in 
11. In case of default. if y miatt hy the emplover in 
payment of nremium therreronsibility for parment of as 

placa of Miss Meera Seth ; 
Aurance henefits in the nominere or the legal heita of dereggert 
members who would have 

Now , therefore , in pursuance of sectiop 8 of the Finployees 
con covered Frider them shirt 
Scheme but for front of this cycription , sh : )! be that of State Insurance Act, 1948 (34 of 1948 ), tho Con rol Govern 
the emplover. 

ment liereby makes tho fullowing umendmont io the notifica 
12 . Upon the death of the members covered under the 

tion of the Government of India in the Ministry of Labour 
Scheme the life Insurance Corporation of India sht1 S . O . 5290 dated the 4th November, 1985, namely : 
engurc dinmnt marment of the sum oscured to the nomina 
or the Trent hire of the prensed memlos antitler for in 

In the said notification , under the heading " Nominated 
And in any case wittying one month from the roccint of chris 

hy lhe Central Goverunnet under de ( b ) of 
completo in all respects , 

section 8 )" . for the entry against Serial Number 2 , 
No. S - 35014 / 179 / 86 -PF. IT ( SS . JI) 

the following cntry shall be substitutod , pamely : 

" Shri Ajit Singh 
17. AT. 249. PART stat atat o fato 

Additionat Secretary to 
मैससे किजाकट रिस्ट्रीज , परीमपर , पोस्ट ऑफिस-विचर , केगल नामक 

the Government of India . 
स्थापन मे मा निग्रोजक और कर्मचारियों की बहुसंख्या इस बात 

Ministry of Labour, 
पर सहमत हो गई । कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
aftforur , 1952 ( 1952 

New Delhi." 
19 ) THE 577 1978 * 1 
किए जाने चाहिए । 

[No . U -16012 |4/85-SS-I) 


2355 


भाग [ --- 


3 (ii ) ] 
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अतः कन्द्राय गरनार उता धारा नियम को धारा 1, फ.) उपधारा 
द्वारा प्रस्त शक्तियां प्रदान कर 

अधिनियम क सबन्ध 
उक्त स्थापना को लाग करता है । 

[ स - 350 19 ( 158 ) / 86 एम एम - 2] 

ए . मा . भट्टाराई , अयर गधिव 


नई दिल्ली , 22 मई, 1986 
का . प्रा . : :51: ---केन्द्रीय सरकार को यह प्रतीत होता है कि निम्नलिखित 
स्थापन में सम्भव नियोगः और कर्मचारियों की पहुया इन वाम पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रा . र्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) मे उमदा मानाचा स्थापन 
को लाग किय जाने चाहिए : --- 
१ . मैसर्ग भागवान असा प्लाट नं . 1 ! सेक्टर 14 मान्टि , राउरके ना - 9 
2 . भसम पापुमान मिले सटर उत्तनान युनिसिटी , वानी , भुतिर- 
3. मार्स प्रसार केमिकल इण्डस्ट्रिम, कारपोरेशन रोड, ब्रहमपुर जिला 

गंगम 


१. मैनर्स वी घरकन गा -गापरेटिव बैंक लिमिटिड, निकोनिया , नानिया , 


साटम 


5. मगर्म दामोदर महागम गाउनलिया पट्टा कटक - 1 
6. मसर्म वी उड़ीसा स्टेट इलक्ट्रोनिकस ऐपनयमेन्ट कारपारेशन लिमिटेड 

289 शहीद नगर, भुवनेश्वर- 7 
7. मैसर्म सवानन्द महली पाल पी . पी . अगलायपुर प्राथ स्थल , 

जिला करमर 
8. मैमर्स एन के बोम गन्ध मन्स, पो . प्रो . गोमा , जिला योंजर 
9. मैमर्म प्रमर एन्टर प्राइमिन, इस हा 37 , मेन रोड , 

राउरकेला- 1 


New Delhi, ila 22nd May , 1986 
5. 0 . 2131 . -... Whereas it appcars to the Central Govern 
17cni that the employers and the majoriy of employecs il ) 
l elation to the following establishments have agreed that the 
provisions of the Employees Provident Funds and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ) , should be made 
applicable to the respective establistaments, namely - 

1. Mis. Bhagwan Jena , Plot No. 14 , Sector- 14 , Market, 
Rourkela - 9 

2 . Ms. Population Research Centre, Ullal University , 
Vanibehar, Bhubaneswar - 4 . 

3. Ms. Prasad Chennical Industrics, Corporation Road . 
Be hampur, Disirici, Ganjam . 

4. Ms. The Urban Cooperative Bani Limited, Tirikonin , 
Nagicha, Cuttack. 

5. M5. Damodar Maharaj, Jaunia Patti , Cuttact -1 . 

6 . M |s, The Orissa State Electronics Developinent Corpo 
ration Ltd., 289, Sahid Nagar , Bhubaneswar7 . 

7. Ms. Sadananda Mahato , Adhangapal, P. O . Jagannath 
pur Ashram School Distt. K. conjhar , 

8 . IP/s. N. K . Bose and Sons, P. O. Joda -34 , District , Keon 
jhar 

9 . M /s. Anar Enterpriscs, New Time House , 113111 Road, 
Rourkela - 1 

10 . Ms. Rana Enterprises , Masier Atta Chahi, l fain Road , 
Rourkcla- 1 


10. मसर्म राणा इन्टर प्राइभ, मास्टर प्राटा चम्को, 

राउला- 1 


ड , 


11. संसर्स मालिंगा इन्जिनियर्स गिभिदिय अठारह वंकी प्रवीन पोट , नाटत 

और इसका रभूनगढ, भुवनेश्वर स्थित प्रधान कार्यानर 
12. मैसर्म दावन फर्मा गुटिकन्न पाए केमिकल्ज , जोयगा , कटक 
13. मैसर्म पर . सी . भट्टाचार्जी पो . ओ . जोड़ा- 3-4, जिना कयासर 
14. मैसर्स पीटाटा मोंज प्रायरन लिमिटिड पो . प्रा . जोसा धरना 

रियोझोर, उड़ीसा और इसका जमशेदपुर स्थित मुप कार्यालय 
15. मैमर्स प्रालिस ग्राफ दी एडमिनिस्ट्रेटर, श्री जगनाथ टेम्यारो 

( उड़ीसा ) 
1 6. मंरार्स एम . आर . कन्सट्रक्शन, पी . ओ . जोड़ा- 3.4, जिना क्यान्सर 

( उनीमा ) और इसका नवमन्दी बाजार -! 8 गिभमि (भिभार ) 

स्थित प्रधान कार्यालय 
17. मैसर्स विजय कृष्णा राम ! पलार मिन नाणं पीत गया जिना 

कोरापूत ( उड़ीसा ) 


11 . Ma Kalinha Engineer s Liiniicd , Athara Banki Part 
deep Port, Cuttack includings its Head Office at Rasul 
garh , Bhubaneswar -76 

12 . M /s. Dawn Pharmaceutical and Chemicals, Muradoula 
Zorpotna, Jobra , Cuttack . 

13. Ms. N . C . Bhattacharjce at P . O . Jeda- 34 , Keunjkar 
14 . M . Ipitat Sponge Iron Limited , at P .0 . Jeda, Dist. 
conjhar iluuing its ficad Office at P .O . Janishedpur Dist. 
Singhbhum ( Bihar ) 

15. M} s. Office of the Administrator Shri Jagannath 
Termple, Puri 

16 . Ms. M . R . Construction P . O . Joda-34 Dist. Keonjhur 
(Orissa ) including its Head Oflice at Noamnandı Bazar- 18 
Dist, Singhbhil ( Bihar ) 

17 . Ms. Vijay Krishan Rice und Flour Mill , Baipariguda , 
Dist. Koraput (Orissa ) 
____ 18 . Ms. The Orissu State Co - operative Oilseeds Gro 
wers Federoticu Limited , D , 2 Sabeed Nagar, Bhubaneswar - 7 , 
including its four branches located at (i) Naya Bazar 
Cuttack (ii ) Samantrapur , Bhubaneswar ( iii ) Bei hanpur , 
Ganjain and (iv ) Khudra , Puri. 

19 . Ms. Bharat lyve Works, 1 . 0 , Jcypoie Dist , Kora 
put 

20 . Ms. National Engineering Works, Lal Tanki, Rour 
hela - 7 

21 . Ms. Orissa Druga & Chemicals littl., 93, Suryanagar , 
Bhubuncswar including its Factory at Mancheswer Indus 
tries , Estatc Bhubaneswar . 

22 . Ms. Tarini Labour Contract and Co-operative , 
Socie : y Ltd., E - Block Market, Fertilizer Township , Rour 
kela- 7 . 

No. S - 35019 (158 ) / 86 -SS- 11 ] 
A . K BHATTARAI, Under Secy , 


18. मैसर्स उड़ीसा स्टेट कोप्रेरिय प्रायल शीम्स ग्रोयर्स फेडरेशन चौ - 2, 

शाहीद नगर भुवनेश्वर - 7 और इको ( 1 ) नया बाजार कटक ( 2 ) 
समन्तापुर भुवनेश्वर ( 3 ) दहमपुर गंजम ( 4 ) खोरखापुरी स्थित 

घार शाखाएं 
19. मैसर्म भारत टायर पर्फस पी . प्रो . जयपुर डिस्ट्रिक्ट कोरान 


20. मैसर्स नेशनर इन्जिनागा कर्फन , लास टंकी, राउरकेला- 7 
21. मैसर्स उड़ीसा दुर्गम र मोनिकान्स लिमिटेड 93 सूर्यनगर, भुवनेम्बर 

और इसकी मानश्वर इन्डस्ट्रियल स्टेट भुवनेश्वर स्थित कन्ट्री 
22. मैसर्स सारिनी लेवर कन्ट्रेक्टर एण्ड मोप्रेटिव सोसाइटी लिमिटेड 

साक मार्किट , पटीलानर हाउसमीप राउरकेला- 7 
237GI / 86 - .- 5 
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T fort, 16 1980 
11. # 1. 2152 .- T 6 , T ofeffus , 1852 
( 1952 T 36 ) TATO 83 st 3991 ( 1 ) Arne frit 
का प्रयोग करते हुए , मैससे बावरसोज माइन कम्स्ट्रक्सन कम्पनी , कापस 
पालेण्ड द्वारा स्टन कोल फील्ड्स लिामटेड की सतग्राम परियाजना में 
घोफ्ट सिक करन क कार्य के लिए नियाजिस व्यक्तिया का , कायला पाम 
tattoa, 1957 4 tatah 34 * atatagu ( 2 ), ratnya 
166 34 - tamTH ( 2 ) TT tatt44 194 394 # 98 


For the Workman : Workman appeared personally. 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay , the 31st day of March , 1986 

AWARD 


परस्त यह सब पब पाटफायरफता, सरवार, भावरमैन भार प्रक्षक 
क वानस्थ तथा सिरदार स बारष्ठतर पावकारया फ रुप म नियाक्ति 
उक्त पापतया का बाद मुम्म बान निराक्षकारा पछाधानणात 
किया जाता है कि उक्त अधिनियम भार उसक भान यमाए गए 
14441 HIK TOITUHI H 401141719 Prill - i might not 
5 Top & 


This referonco dated 18th November, 1985 under S . ! 0 ( 1 ) 
( d ) of the Industrial Disputes Act is worded as below : 
" Whether the action of tho management of the Reservo 

Bank of India , Nagpur in treating the poriod of 
suspension of Shri Mohan Singh , temporary Cook 
from 23 -6 - 74 to 20 -4 - 1976 as extra ordinary leave 
WILAUU wages and tous cepriving him of uus pay 
und allowances for the long period of 1 year 10 
munus and ) days 18 jusqned espocially Wien nc 
has been complorely oxonerated of the Criminal 
charge for which ho was arresıcd and suspended by 
a competent Court ? If not, to what relief is the 

workman antitled ? " 
2 . Nouces were insued pursuant to receipt of the referenco 
on on wecember , 1983 to the Reserve Bank as well as the 
und wicu ou capoured the cause of tho concerned work 
wan , namely Moban Singh , The Bank as well as the employee 
uitu suicmenu in their behalf, both on morits as well as vll 
a prolmioary objection raised by the Bank , 


10 . \ 4 - 2001417 ) 65-44 way 
98 . 4 . Ar444a , 4P 144 


Ncw welhi, who 16th May, 1986 
S . U . 2152, - - exorcise of the powers conferred by sud 


او 
دد) 
ادلاد 
, 
ام 
عيد 
عمر 
ع 
ده 
لاده 
ده 
ردو 
راوله 


1924 ) , we conual wOvernutar nerepy excinpis de persons 
сшpluyed oy you overve Macs ( onətruction company, 
AUCA , Puna SIDAN OL sus in uno stipruul troje OI 
the tomtern coapelde Limicd , trom the provisions of sub 

opuuun ) ut comunion 34 , sub - regwazon ( 2 ) of resude 
uon 100 and regulauon 194 of line con Mints Regulations , 
1957 : 


Provided that the said persons engaged as shortfirers , 
Sudais , uveraco and officials subordinate to the manager and 
superior to the sudar are adjudged competont by me Chict 
Inspector of Mincs to perform their duties as specificd in tho 
said Act and the rules and rogulations tramod herounder, 

INo. S - 2901417185-MI] 
L . K . NARAYANAN , Under Secy . 
if format , 16 , 1986 


3 . The Bank raised two preliminary objections Firstly , it 
contended that the upute is an indiviual dispulo relating to 
Mohan Singh and has not been properly espoused according 
40 !1, by 10e Kaahiriya Reserve Bank Kandcouri Sanxh , 
Nagpur . That the Sangh does not enjoy a substantial follow 
ing amongst the Class -IV employees, and therefore , it can 
DOL become an industrial dispute and the refcience in to 
circupi8109ces and the exercise of jurisdiction under 
S . 10 ( 1 ) ( d ) 18 erroneous. It secondly contended that a re 
ference in identical terms was made by the Government of 
India on 9th May , 1977. That reforence has still not been 
terminated and the Reserve Bank did not hear anything 
thereafter in the matter of the referenco , either Daking an 
award or rejectiag the referenco . 

4 . On morirs, the Bank contended that the cmployee who 
was governed by the terms and conditions of service as con 
tained in Reserve Bank of India ( Staff ) Regulations, 1948 , 
In terms of Regulation 46 , sub - regulation 2 thereof, the 
management had a right to decide as to how the period of 
suspension should be treated , considering the judgement of 
the Judicial Magistrate , First Class, 2nd Court , Nagpur, who 
tried the case against the cmployeo Mohan Singb in a criminal 
Caso No. 1605 of 1974. came to tho conclusion that the 
period of suspension should be trcatod as extra - ordinary leave 
without pay, cxccpting a few days. That discretion having 
bocn properly exorcised and having been vested in the 
management, it could not now be called in question . 


77. 1 . 2153 .- wulfra fanno faf44 , 1947 ( 1947 
41 14 ) 61 10 17 Gary À, 419 , du tar 
बैंक , मागपुर , के प्रयतम से समर मियोजकों भौर उमके कर्मकारों के 
पीप , मनुगध में निविष्ट औद्योगिक विवाव मे केन्द्रीय सरकार मोगागिक 

धिकरण न . 1, बम्बई के पचाट का प्रकाशित करती है, जो कम्मीय 
vor 1 6- 5-86 st Ata gara 

New Delhi, the 16th May, 1986 
S . O . 2153. . . pursuanco of section 17 of tho Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governmont 
hereby publishes the award of the Central Government In 
dustrial Tribunal, No. 1, Bombay as shown in the Annexuro in 
the industrial disputo botwoen the employers in relation to the 
Rcuervo Bank of India , Nagpur and their workmen , which was 
recoived by the Central Government on the 6th May, 1986 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 


5. With regard to the preliminary objection raised by tbo 
bank , tho workman says that the Bank is not entitled to raiso 
guch a contention at this stage . The case of the workjan 
was properly espoused by the Sangh and that the Bank has 
becn discriminatory in its trcatinent, to Mohan Singh . While 
in some cases, the period of suspension was licated as period 
on duty , in the case of Mohan Singh , it has dealt with in 
another way. 


6 . The workman s contention was that the worknjan cannot 
be blamed . It did not dispute that a reference was made in 
the year 1977 , but according to it , tho order was cither not 
transmitted to the Tribunal, or that the Tribunal having 
received that order, did not tako any turther action . For 
all practical purpose, according to it, the present referenço 
is the irst reference and tho workman cannot be held guilty 
or the reference cannot be rejected on the ground that the 
1977 reference was not adjudicated upon . 


Roference No. CGIT- 16 of 1985 
PARTIES : 
Employers in relation to Reserve Bank of India , Nagpur. 

AND 

their workmen 
APPEARANCES : 
For the Managoment : Mr. Zacbarima. Atytt. Legal 

Advisor . 


7 . As regards the other preliminary objections, it con 
tended that it was an industrial dispute , properly espoused 
by the union . 

8 . I have heard the parties on the preliminary objectiong 
and in particular the objection with regard to the making of 
tbo reference in the year 1985 when oarlier there was a re 
ference made by the Government of Indla on 9th May , 1977 , 
which does not seem to havo tcrminated in an award , 
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. 
9 . A copy of that order making the reference is produced as 14 . It is really unfortunate that a reference having been 
an annexure - l to the Written Statement by the bank . That made in the year 1977, it should not have been prosecutod 
goes to sbow that such a reference did came to be made to and proceeded with oven by thọ parties . Both the workinen 
the Central Government Industrial Tribunal, Bombay How as well the bank are At fault for the pendency of this dispute 
ever , the reference order docs not say whether it was referred for a long time. It would not bowever , be right considering 
to Tibunal No . 1 or 2 . On this contention having been Beveral aspects of the matter , merely because the reference 
raised and the reference order produced , a search was mado order does not soom to have been received in any of the 
to find out whether such a reference was received in the Tribunals to proceed with the adjudication . The question is 
office of the Tribunal No. 1 or No . 2 . It appears that even one of jurişdiction and not the need to adjudicate a long 
at that time in the year 1977 , there were Two Tribunals , pending dispute . It should not also be seen as abdication by 
No, 1 and 2 . It appears that no such reference has been the Tribunal of its duty for it cannot with open eves make 
received in both these Tribunals. Consequently , it is quite an invalid award , In the circumstances , I have to reluctantly 
clear that no notices were issued , no order of referen . como to the conclusion that the present reference dated 18th 
having been received by the Tribunals at Bombay , the re November 1985 mado by order No. L - 12012( 5 ) |77- D - JI ( A ) 
ference did not come to he adjudicated upon . The question , is not competent and cannot be proceeded with . No order 
however, now is , in view of the power exercised by the as to costs . 
Government of India in respect of the dispute on 9th of 

R . D . TULPULE, Pre - lding Officer 
May, 1977 and the reference not having been culminated or 
resulted in an award granting the relief or rejecting the 

INo. L - 1201215177-D . JI (A )] 
relief . whether for the same dispute in the year 1983, a 
reference could be made. 

17. 01. 2154. — ootfores para la ofifcun, 1947 ( 1947 
10 . It seems to me considering the provisions of S . 10 sub . T 14 ) A ar 17 w * , toista , arreta ett 
section 1 , annropriate Government is entitled to exercise the 
rower to make a reference under S . 10 ( 1 ) ( d ) , where the 

बैंक के प्रबंधतंत्र से सम्बर नियोजकों और उनके कर्मकारों के बीप , 
circumstances as laid down therein existed . Having once made मनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रोद्योगिक अधि . 
the reference. ag sub - section 4 lays down , the Tribunal han lo 

करण नं . 1, धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
confine its adiudication to the points referred to therein 
and the Tribunal in terms of s . 15 has to make an award AKATT 7- 5- 869197 pro UTI 
and submit it in the annropriate Government. Further oro . 
visions in chapter 4 lav down as to when the award will como S .O . 2154 . - - Io pursuance of section 17 of the Industrial 
into operation and the effect of the award . 

Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 

hereby publishes the award of the Central Govornment Indus 
11 . It will thun be seen that once the nower to evercised trial Tribunal, No. 1 , Dhanbad as shown in the Annozuro 
by the Government of making a reference under S . 10 , 11b in the industrias dispute betweon the employers in relation 
section 1 (d ). the exercise of that power comes to an end to the State Bank of India and their workmen , which wa . 
with the transmission of the disnute to the Trihunal named received by the Central Government on the 7th May, 1986 . 
therein mce such an exercise of nower is made, then it is 
the Tribunnt whirh becomes seized of the matter and it plone BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
has the Juridiction to deride unon the dirnute and to make 

TRIBUNAL NO . 1 , DHANBAD 
ita guarril 777t ivrisidiction vested in the Trihungt pannot be 
taken away and comes to an end only after the making of 

In the matter of a reference under Sec , 10 ( 1 ) (d ) of the 
the " worst and ita muhlication hy the annronriate prvernment , 

Industrial Disputes Act, 1947. 
Ar Inn na cor am unrd is not made and not muhlichnd 
yourl + further concernences follow and the furiartistinn 
of the Tribunal cannot come to an end , 

Reference No. 13 of 1981 

PARTIES : 
1 To thin recent case thongh it is not mentinned AS 
in which of the Central Government Indvetriol Tuhrnnia At 

Employers in relation to the management of State Bank 
Romhny mither No 1 PT No 2 the dismuttering metara 

of India 
on oth May 1977 the ann - rinrinte Government therefore Hint 
everrice the nower under 10 / 1Yd and had ayhanqted itarlf 

AND 
of hot mer Tf the Trihinal to whint that reprenne as 
mnde was not mentioned in the nrder of reference Agrib 

Their Workmen 
serwent amendment could have funplied that lacuna and 
rectifed the defect. 
13 . Having once narted with the power to make a re 

APPEARANCES : 
ference and the Tribunal thereafter become ceased of the 
jurisdiction over the disnute , the Government cannot resumo 

For the Bank |Management - - Shri K , N . Prasad , 
the jurisdiction under S . 10 ( 1 ) ( d ) and make a reference 

Advocato , 
again of the very same dispute at a later stage . A reference 
once made has to rosult in an award , granting relief or re 

For the Workman -- - Shri D . Mukherjee, Advocate . 
jecting the relief. It cannot remain in abeyanco or guanense , 
so that at any future time, a power to make a fresh referenco 

STATE : Bihar . 

INDUSTRY : Bank . 
on the very same dignite is possible . The dispute onco re 
ferred should result in an award and nothing else and the 

Dhanbad, the 30th April , 1986 
appropriate action on the part of the appropriate Government 
should have been and would be in the circumstances not to 

AWARD 
make a fresh reference in the year 1985, but to revive the 
reference made on the 9th May , 1977 or attract the attention 

Bv Order No. L - 12012241) 80 -DJIA , dated , the 2nd April, 
of the Tribunal to the reference having been made and not 
bavino still heen adjudicated . It would then be a reference 

1981, the Central Govermont being of opinion that an indus 
of 1977 , though proceedings thereof would commence much 

trial disnute existed between the employers in relation to the 
later . An to when proceedings Abould commenco unon & 

management of State Bank of India and their workmen in 
refrrence vilidly made, there is no limitation . The limitation 

regnect of the mattor Apecified in the schedule attached to 
with regard to the disposal of dispute referred with regard 

the order referred the same for adjudication to this Tribunal 
to individual workmen came into force in 1982 and even 

The schedule to the order of reference reads thus . 
there , if the perinat prescribed in the order of reference comes 
to an end, the reference would not become invalid . In this 

" Whether the action of the management of State Bank 
particular case in 1977. no time limit was specified and 

of Indla in relation to their Patna Branch in ter 
therefore the reference could be revived and proceedings taken 

minating the services of shd Rambinay Sharma, 
up 1 now . 

Ex -Guard -cum -Memengor with offect from 26 - 11- 75 
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is justified ? If not, to what relief is the workman The present reference was made to this Tribunal for adjudica 
concerned entitled ?" 

non . The concerned workman was not entitled to any relief 

in view of his clear statement of confession accepting his guilt 
2 . The case of the concerned workman Sri Rambivay before the Branch Manager , In view of the act that the con . 
Sharma is that he was initialiy appointed as Guard - com cerned workman was a temporary workman no enquiry was 
messenger against the substantive permanent vacancy on nceded before terminating his service , 
temporary basis by the competent authority of the State Bank 
of India and accordingly on 2 - 2 - 1972 he joined his service at : 4 . The present reference was earlier disposed of on 
Kadamkuan Branch of the State Bank of India . He conti 

8 - 1981 holding that the action of the management of State 
nuously worked as Kadainkuan Branch till 21 - 1 -75 and there - . 

Bank of India in terminating the services of the concerned 
after he was transferred to Bihar School Examinatica Board 

workman was not justified and he was entitled to reinstate 
Branch of the Bank and he joined there on 21- 1 - 75 . He wor 

ment with full back wages and continuity of service . The 
ked there till 30 - 1 - 75 . He was transferred from Bihar School 

nanagement went in Writ before Hon ble High Court in 
Examination Board Branch to Pataliputra Branch of the 

C . W .J. C . No . 1598 of 1981( R ). In the said Writ his Lordship 
Bank and joined there on 31 - 3 - 75 and worked there till 

allowed the writ and quashed the award and remanded the 
30 -6 - 75 . Again he was transferred to Fraser Road Branch of 

matier to the Tribunal to decide the reference after giving 
the Bank and joined there on 1 - 7- 75 . While working in the 

reasonable opportunity to the management for adducing evi 
Bank he was taking keen interest in trade union activities 

cence and it was further directed that the Tribunal : will 

give reasonable opportunity to the VOCan also for adduc 
for which he was not liked by the authorities of the Bank . 

og evidence in the case if he chooses to do 80 . After the 
On account of this bias he was falsely implicated in a case 

said order of remand the management of the State Bank 
of fraud . A confessional statement was extracted from him 
under threat that if he did not make that statement police 

of Indliet examined five withnesses and the workman further 

examined himself in support of his case . The documents : :: 
will take action against him . On 26 - 11- 75 the Manager of 

produced on behalf of the management of the State Bank 
the Fraser Road Branch of the Bank without any written 

of India , Patna , have been marked Exis . M - 1 to M - 9 , The 
order did not permit him to do his duties amounting to his 

workman did not produce any document. 
removal from service . The concerned workman had worked 
for about 718 days in the Bank from the date of his initial 

5 . The question to be determined in this case is whether the 
appointment in different branches. He had out more than 

termination of the service of the concerned workinan with 
240 days of work in 1975 before the termination of his 

effect from 26 - 11- 75 was justified . : 
service . The Bank management did not give any letter 
stating the reason for his removar from service . The Bank 

6 . Some facts in the case are admitted . The concerned 
did not hold any domestic enquiry against the concerned workman had been appointed as Guard -cur -messenger in the 
workman for misconduct prior to the termination of his State Bank of India and had been transferred to different 
service . He was not even asked to show cause against the branches of the said Bank at Patna and it appears that since 
misconduct committed by him . The removal of the concer the date of his appointment till 25- 11-75 when his services 
ned workman from service in the circumstance amounted to were terrninated he bad completed more than 240 days of 
retrenchment under Section 2 (00 ) of the Industrial Disputes his service in a year prior to his termination of service . The 
Act. The Bank did not pay any retrenchment compensation management in its written statement has given the details of 
at the time of termination of his services and the other 

total days of work done by the concerned workman in the . . 
requirements of Sec . 25F of the Industrial Disputes Act were 

different branches of the Bank since the date of izis appoint 
also not complied with and , as such , the order of termina 

ment which itself shows that the concerned workman had . 
tion of service of the concerned workman was invalid in 

completed 710 days of service in the Bank from the date of 
law . The concerned workman made several representations 

his appointment and that he had completed more than 240 
for his reinstatement but the management of the Bank did 

Hays of work in a year prior to the termination of his service . 
not pay heed to it. The concerned workman , therefore, The management of State Bank of India have alleged that 
claims to be reinstated in service with effect from 26 -11- 1975 

: the concerned workman was removed front service as he : 
with all back wages. 

had committed fraud in the Bank s account which admittedly 

was a misconduct for which no disciplinary .cnquiry was held . 
3 . The case of the management is that the concerned work It will also appear that no explanation was called for from 
Inan worked as temporary Guard -cum -messenger jor 710 days the concerned workman before terminating his service . 
between 27 - 12 - 72 to 25 - 11 - 75 in the various branches of the account of the alleged fraud against him . It is also adinitted 
State Bank of India at Patna . When the concerned workinan that no retrenchment compensation was given to the con 
was working at Fraser Road Branch of the Bank , he commit cerned workman and the provisions of Sec . 25F of the Indus 
ted a forgery in his Savings Bank Account by altering the trial Disputes Act were not complied with . The case of the 
balance noted therein with a view to withdraw the excess management is clearly spelled out in para 11 of their written 
amount on 24 - 10 - 75. His Sayings Bank Account Number statement in which it is stated thai in view of the clear state 
was C /22 . When the balance to the credit of the concerned 

ment of confession of the guilt by the concerned workman 
workman was Rs. 7. 01 only he made an interpolation in the and he being a temporary emoloyee no enquiry was needed 
Hank s ledger and enhanced the same to Rs. 47. 01 by adding : to prove the guilt and hence his services were dis -continued 
4 before 7 . After making the said change in the Bank s which was a legal and proper order, 
ledger the concerned workiraan withdrew a sum of Rs. 45)- . 7 Tire workmen of the Bank are governed by the pro 
on 24 - 10 - 75 and thus he defrauded the Bank . While balanc visions of Desai Award and the present case which is a case 
ing the Savings Bank ledger for the month of October, 1975 

of termination of service of the concerned workman will be 
the forgery committed by the concerned worknan was detec governed by Desai Award . Para 521, clause 2 ( a ) of the 
ted and the Branch Manager made enquiry from the concer Award provides that when in the opinion of the management 
ned workman regarding the said fraud . On enquiry by the an employee has comitted an offence , unless he be otherwise 
Branch Manager the concerned workman accepted his guilt prosecuted , the Bank may take steps to prosecute him or get 
and gave his statement in writing that he had committed the sim prosecuted and in such a case he may also be suspended . 
fraud on account of dire necessity for money . Ile gave his Clauses 9 and 10 of Para 521 of the Award lay down to 
written statement before the Branch Manager on 28 - 11- 1975 manner and method of conducting a disciplinary proceeding 
admitting that he had changed the balance outstanding in his against the concerned workman for misconduct. Admittedly 
account in the Ledger Book and regretted for his act, and in this case the provisions of those clauses of the Degai Award 
he deposited the excess amount of Rs. 45 - withdrawn by have not been followed and as such the order of termination 
him . The Branch Manager did not allow the concerned of the service of the concerned workman cannot be sustained . 

workman to continue in duty in view of the serious offence Even if the order of termination of the service of the con 
1 . committed by him . The concerned workman made renresan cerned workman is not taken to be a punishment inflicted 

tations to the Bank for his absorption after three years of on him or his misconduct the order can only be held to be 
the termination of his service claiming that the termination an order of retrenchment. The provisions of Sec . 25F of the 
of his service was a case of illegal retrenchment. The Bank . Industial Disputes Act have admittedly not been followed 
did not accast the representation of the concerned workman while terminating the service of the concerned workman and 
and thereafter the concerned workman raised an industrial as such on this ground also the order of termination of the 
dienute before the Asstt. Labour Commissioner (Central) , service of the concerned workman has to be held to be non 
Patna. After the conciliation proceeding ended in a failure : xistent in the eye of law . 


. . 


. 
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8 . There were two alternative left to the manugement under 
elause 218 ) of Para 521 of Denai Award . The management 
cwuld hale prosecuted the concerned workman and in the 
alternative the management could also hold departmental en 
quiry into the charges of misconduct against the concerned 
workman but he management did neither and instead it 
straight way termintacd the scrvice of the concerned workman 
on the plan that he had made it clean confession of baving 
committed forgery in the Runk s account and withdicw ex 
ces money causing loss of the Bank , It is clear , therefore , 
ihat the managoinent has not taken recourse to the provisions 
of law which were ivailable to them and terminated the 
FC7vice of the concernel workman without holding any en 
quiry oir the alleged charge of misconduct bry simply relying 
07 tre retracted confession of the concerne l work mun . 

9 . Ine majageircnt realising the difficulties which stood in 
thcir way made et prayer before this Tribunal for permitting 
Them 10 aduco cviclence afresh 10 cst:: blish the allegation 
for wuen ihe service of the concerned workmun wag termina 
ted . In Tribunal, no doubt, allowed the management to 
adduced cvidence lo establish the allegation of misconduct 
against the concerned workman , Now it is submitted by the 
learned representative of the concern , d workman that the 
management canot he allowed to establish the act of mis 
conduct nf the concerned workman lyy adducing fresh ovi 
clence hefore the Tribunal. As the ninagement would not 
have adduced fresh evidence to establish the charge before 
this Tribunal, they having not prcceded to cstablish the 
chalcit a departimental enquiry against the concerned 
worlani. IDC management is cbarred under the law to 
adduce tiesn evidence before this Tribunal and even if , the 
Tribunal had alioned them io ariduce evidencs, to prove the 
allegation . the same cannot be considered for establishing the 
charge . The learned udvocntc representing the concerned 
Workman hao cited it cause rerorted in 1986 Lab . , C . 336 
( Anand Cinema Vs. Moltin Tinari ird another ) ir support 
of his contention 

10 . In the case reported in 1986 Lab . I. C . 336 , the facts 
in short are : 

There will one Anund Cinema in Jabalpur which was a 
partnership firin . The respondents before the Hou ble High 
CAMIL 12 / 0 employed as [ 11c - keepers Cf the said Cinema. 
The c ondents were incluiging in criminal activities içxalt 
ing in financial loss to the cinema. T1:2 respondents were 
Threutening ond abusing the customers , causing illegal strike , 

Susirs an ] izsiltin und of the partners of the Cinema. 
According to the Cinental management the unlawful uctivities 
of the respondents resulted in misconduct and unsatisfactory 
work as defined under the provisions of Standine Orders hut 
due 1., the violent activities of the rcinondents it was not 
possible for them to conduct the regular departmental enquiry 
in accordance with the provisions of the Standing Order and 

je services of the respondents were terminate under those 
como: l ing circumstances. The dispule was referred to the 
Labour Court wbich held that the termination of the services 
of the respondenis were illegal resulting in retrenchonert 
within tbe meaning of Sec , 2100 ) of the Act and since im 
nerative nrovisions of Sec . 2517 of the Act lo not heen com 
plied will by the management, all the respondents were en 
titled to be reinstated with full back wages . The Cinema 
managemen went before Maliya Pradesh High Court. "The 
managenient took a stund thirt order of tounination of the 
regrondents 35€ onders of dismissal and therefor : no case was 
mide out within the meaniny of Scm , 2100 ) of the Act and 
hence the question of complying with the nrovisions of Sec . 
21F of the Act does not suive to all. 17 TC pondents , on 
the nther hand , tink their own pica that their dismissalltermi 
nation order anons to retrerchment within the meaning of 
Yes , 111 ) Tiel with Sec . 25 or he Avi und as such the 
terminion oric : WPS not only bad in law but also joid 
ahiniti , inel that the orders ? ! " nullities for non observance 
of the provisions of Coc Fruie Act which is of an impecil 
tiva nu an thricfore thi. ders of dismissal tcrnvinarion 
arc 10 bm set side and the respondents for reinstated on their 
resmective jobs with full back W2106 His Lord -hin discussed 
the matter int length and rc erred to crvers decisions or 
Hon ble Sunreme Court on the roint. His Lordshin referent 
decision which held that cven if the domestic r uiry har 
not been made by the nango ncut yet for the first time he 
fore the labour CourilTiibunol the employer has a right to 
lead evidence straightway for justifying the action of termina 
tion and that opportunity must be given to the management and 


the Labour Court / Tribunar is bound to give the opportunity 
and is further bound to consider the evidence so adduced 
before it on merit and give decision thereon , His Lordship 
further dealt with thc coise reported in 1973 ) ab . 1. C . 891 
(Workmen or Ficxlone Tyre and Rubber Co s casc ) where 
the scope of newly added Sec . UA of the 1 . D , ich has 
considered as to whether its operation was prospeciive 01 
retrospective and their Lordships held that it is pros 
pcclive . Thereafter his l ordship dealt with Soc . 11A 
of the I. D . Act and held that the clicct of the proviso to Sec . 
11A has been considered hy their Lordstrips of the Supreme 
Court in number of cases in which it has been held that Li 
bour Court Tribunal shall rely only on materia ) on iecord 
and shall not take any fresh evidence in relation to the mat 
ter. His lorship in pura 15 of the judgment observed that 
tre cases referred to ahore deal with the situation prior to 
15- 12- 71 when the provision " of newly added Seu . 11 - A WC 
not in force . The truc rosition which cmerged those deci 
sions are enumerated in para 27 of the judgment reported in 
Workmen of Firestone Ture and Rubber Co . s case which is 
based on State Bank of India Vr. R . K . Jain , AIR 1972 SC . 
136 and Delhi Cloth and General Mills Coi s case , 1972 LA , 
T. C . 373 . It has been observed by his Lordship that the 
above referied decision are of no avail to the Cinema Mana 
gement for two reasons, namely , ( i ) that in those cases the 
effect of Sec . 2 ( oo ) read with Sec . 25F of the Act was not 
at all considered and (11 ) dic proviso to Sec , U - A completely 
bars the Tabour Court to the any tresh evidence . In the 
present case as in the case of the respondents of Anund 
Cinema case the services of the concerned workman had been 
terminated admittedly without any domestic enquiry and as 
such the manacoment is not entitled to lend any fresh cvi 
Jence before this Tribunal. His Lordship summarised in 
pora 21 of the judgment as follows : 

" From the discussion aforesaid , the true position that em 
erges is that the management has no right to ask for any 
opportunity before the Labour Court ( Tribral to lend any 
fresh cvidence if the service of the emplovee has been termi 
noted without conducting any domestic enquiry in accordance 
with the provisions of Standing Orders and , therefore , the ter 
mination order results in retrenchment ag defined under Sec, 2 
(00 ) of tho Act if Sec . 23- F has not heen complied with by 
the employer ." 

The above decision in 1986 lab . I. C . 336 has decided tlie 
point which is exactly before us . Under the Despí Award 
the Bank management hail fr . conduct domestic encuiry on 
The allered charge of misconduct bouinst the concerned work 
man and as they did not conduct the enquiry the manage 
ment has now no right to ask for any opportunity 
hefrora thin Tribunal to lend a fresh evidence when the ser 
vice of the concerned workman h . s heen terminated without 
madurting the romestic enimuiru Thin terminatiiin order of 
the concerned workman . Therefore , his effert of retrench 
ment as defined in Sec . 2 ( 00 ) of the Act as the provisions of 
Ses , 25- 7 729 1109 Heen complies with hy thi anormant. 

11. In the above view of the 19t1er the evidence aduced 
before this Tribunal fonte firal time althou alloutt liv 
thr Tribunal , cannot le used to establish the charge of mis 
conduct arringt the conmarmed workman in the aire is 
aonimirt the nrouisico op low discussed aborc . 

12 . I would have liked to discuss the evidence un merit 
of the miscondust but in view of the law involved in the 
case nod the decisions of Hon ble Judges I do not think it 
proper to discuss the evidence which could not huvo bech 
legully taken by the Tribuniil, I , therefore , refrain from 
discussing the evidence aduced before inę to establish the 
charge of ini conduct agulint 1ę concerned workm / 17 , 

13. In the result I hold that the action of the managc 
ment of State Bank of India in relation in their Patna Branch 
in terminating the servicc of the concerned workman Sri 
Rambinay Sharma, DX- Cilard -cum -Messenger with effect from 
26 - 11- 75 is not justitied . As the order tcrminating the ser 
vice of the concerned worl man was wholly illegal, unjustified 
and void abnitio the concerned workman is roinstated in the 
service of the Bank with full back wages arc continuity of 
service from tho dilte oſ termination of lig service . 

1. N . SINFIA , L reolding officer 
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( 1947 m 14 ) 7 gret 17 0 # , 19 pate , a 
माफ महाराष्ट्र के प्रबंधन से सम्बद्ध नियोगकों पर उनके कर्मकारों 
के कोच , मनुबंध में निर्दिष्ट प्रोपोनिक विषाद में मधिोगिक प्रधिकरण 

ATATE * * * 7 Tefera 707 , a to 
6 -5 -96 tror op ! 


Now Delhi, the 19th May, 1986 


S . O , 2155 . In pursuance of Sectin 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Ahme 
dabad As shown in the Annexure in the industrial disputo 
between the eroployers in relation to the Bank of Maharashtra 
and their workmen , which was received by the Central Go 
vernment on the 6th May , 1986 . 
BEFORE SHRI S . K . KADRI, B . A .,LL. ., PRESIDING 
OFFICER , INDUSTRIAL TRIBUNAL AT AHMEDABAD 

Reference (ITC ) No. 9 of 1985 

ADJUDICATION 

BETWEEN 
Monagement of Bank of Mabarnshtra, Baroda 

... First Party 

AND 
Their workmen 

. . . . Second party 
In the matter of termination of services of Shri S . S . 

Joshi,, etc . 
APPEARANCES : 


Shri J . M . Patel. Advocate for the First Party ; and Shri 

M . S . Mansuri, President, Rajya General Kamdar 
Mandal for the Second Party . 

AWARD 
The Industrial dispute between the Management of Bank 
of Maharashtra , Baroda and Their workmen has been refer 
red by the Government of India . Ministry of Labour . Order 
No. L - 12012 ) 190 / 83 - D . L . A . dt. 23 - 1 - 85 for adiudication for 
themy following dispute to the Industrial Tribunal. Ahmedahad 
U s . 10 ( 1 ) ( d ) of the Industrial Dignutes Act 1947 and that 
bas como to be allotted to this Tribunal : 


that the manager induced Shri Joshi to make the confes 
sional statement. It is thercforo contended that it is not a 
confessional statement given willingly and hence not logal and 
valid . It is also contended that he vas compelled to con 
fess at the so called domestic inquiry which was in gross 
violation of the principles of natural justice and came to 
be dismissed with effcct froin 21- 8 - 81. Being aggrieved by 
that order of dismissal he made represenlation to the Manu 
ging Director of the Bank us his past clean and blotless ser 
vice record was not considered but the Managing Director 
did not apply his mind and did not consider the tegijest 
made by Shri Joshi. He therefore raised the industrial dis 
ruild . There was no settlement in conciliation proceeding, 
The Government was not inclined to make a reference and 
ft apreary that the workman filed sume petition before the 
Hon ble High Court of Gujarat and this referince has come 
to he made in view of some order of the High Court, Flo 
contends that the order of dismissal is intenable being not 
legal and justifiablo as the allegations advanced against Shri 
Joshi are vague and for minor irregularitv ; that no evidence 
was produced regarding the misnopropriation of money and 
financial lose to the Bank as well as to its customers , The 
inquiry conducted by the Bank was not accordance with the 
princinles of natural iustice and Shri Joshi was not given 
reasonable opnortunity to defond. The inquiry officer acicd 
with biss and with mala fido intention . The copy of the 
proceeding of inaniry not given to Shri Joshi and he was nut 
able to defend himself for that reason ; that the so called 
confeccional statement relied unon hy the Bank is not valid 
and reliablc ag given under misunderstan ling and under at 
mosphere of misguided confidence , duress of the monacer ; 
that the branch manager was responsible for the allegations 
made againat Shri Joshi in the charge sheet but with a view 
to save himself he obtained confessional statement from Shri 
Joshi with mala fide intention as it was not the job respon 
sibility of Shri Toshi hut of the branch manarer . No rea 
Aondhle notice a reouired under the Standling Orders for im + 
position of munishment was given and so the entire ronrend 
ings stand vitiated . So also the order nassed after such in 
quiry . The cany of the finding of the inouiry officer wag 
not given to Shri Joshi and no omotrinity given to him to 
gay inviting against the finding insnite of rencisted reonesis . 
The discinlinary Authority has not given any reason for acce 
ntance of the Anding of the inquiry officer and so it is a 
case of non -annlication of mind ; that the punishment im 
room is harsh . dianpornirtinnate . pylreme and uninst. In that 
remord he has referred to the decision of the Supreme Court 
reported in 1982 II L .L .J . p . 472 . He has also referred to 
decision of our High Court reported in 73 GTR 153 part it 
in contended that in view of the observations of Their Lord 
shing in these CAMOR the extrome nenalty of disment Award 
ed in Shri Joshi in uninst . imnroder , illeral and inthitrary and 
on he nrave that the grid order of dismicen nassed by the 
Rank Aminst hin be quashed and he should be reinstated witli 
full hack wages . 

3 . The rejoinder of the Bank it at ex . 3 wherein it donies 
various allegations and averments made in the statement of 
claim and states that boy are falso , mischievious and ima 
ginary and after- trought made with ulterior motive . Shri 
Joshi wa9 employed ag a Special Assistant in Raopura Branch 
at Baroda and he was entrusted with the work of saving bank 
departmopt which inter alia include the work of checking of 
posting made in the S . B . ledgers by clerks, passing the 
withdrawal slips , checks presented by the account folders , 
across the counter signatures either for cash payment or for 
transfer or through clooring and maintaining cash receipts, 
scro }} and tally of the S . B . leadgora at periodical intervals, 
Shri Joshi failed to fully S . B . ledgors for very long time and 
the sold work was entrusted to some other officers of the 
branch in the month of November 1979 und several fictitious 
entries were noticed in the S . B . Occounts and several fraudu 
lent trasactions were also noticed . It giv c : the details about 
such entries which may not he here sluted as presumably 
these stated in the charge sheet ard in view of such langos 
found on the part of Shri Joshi the charyo slicet dt, 14- 8 - 80 
was issued to him and by letter 11. 18 - 8 - 80 Shri Joshi was 
informed about the date and place of the inquiry and in 
response to this Shri Joghi by his letter dt. 20 - 9 - 80 submit 
ted his explanation wherein he hag unconditionally admitted 
all the charges levelled against him . It is also further suh 
mitted therein that he had some domestic difficulties and his 
past record of service was faithful, Even at the inquiry Shri 
Joshi admitted his misconduct and it is contended that the 
inquiry held was in compliance with the principles of natu 


" Whether the action of the Bank of Maharashtra in 

relation to their Reonura Branch , Baroda in dir 
miscing Shri S . S . Joshi Shecial Assistant from ser 
vice vide letter No. AXI ST |11774 / 2 . dated 21- 8 -81 
is justified ? If not, to what relief the workmen jy 
entitled to ? " 


2 . The workman concerned in this reference Shri S . S . 
Joshi har Aled statement of claim at ex, 2 and his case as 
stated therein to be shortly statod is that he ioined the ser 
vices of the Bank of Maharashtra ( in short the Bank ) in 
1966 as a clork at its Baroda branch and he came to he 
promoted as Snecial Assistant and his service record is cleon 
and blotleng that he was given a charge sheet dt. 14 . 9 . 80 
and on receipt of the game he immediately approached the 
branch manager and explained overythino in octait to him 
and the branch manager after being fullu mavinnert mhout 
the truth whatever stated by him informed him that it is a 
che of minor irregularity wherein the Bank his not suffered 
onu kind of 104 and the manager told him that hining room 
frnds inion renresentativa he should see that no printovre 
should loose his ind for thig innisent and that if top s ite 
Kirnjoht AWAV the contentions of the chorop share other em 
minvere will ha anat hart he will not be river any siart of 
sunishment as this on shept in an useless nefinrt and only 
iconart in menter to fulfil the traitement of the Andiar The 
yannopr pien vara him that if he will contactto a three 
norsons will be dismissed from service including himself 
( Shri Joshi) and thus he crooted confidence and succeeded 
in his attempt to got confessional statement meaning to say 
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ral justico and the workmen of his own free will had admit rejected . Thereaftor on the next data Shri Patel appeared 
leu une misoduuct alleged against hin and so tho inquiry for the Bank as ottice bearer of employers Association and 
OUIC - ued ut all me churges levelied against him were are appucation EX. lv prayug or po 1810n 10 crots 
dury proveu ; lat Shit Joshi is an educated person and the Calue Ho Sad Sir Joshi examined on 1 - 10 - 85 , Ho algo 
110vonuucts aged against him were cxplained to him in Huduced some documents with 118 Ex . 11. Shri Mansuri 

claus; that the name of charges levelled against him were Daca no objecuon 10 Ex. 10 . He objected to Ex . 11. 
of serious Dalute and such conduct on the part of Shri Joshi Bou ine applications were granted as per oruer below Ex. 10 
un periormance of his uulles was likely to affect the interest ahu 11 and opporunity was given to the workman to lead 
oj une account holders of the bank and such dealings by the further evidence if 80 required , Shri Patel cross examined 
bank ofhcial with tho accounts of its customers is detriment we ueponent. The workman Shri Joahi was also given uppor 
ad lo the very cxistence of the bankiri industry , Shri Joshi cunny LQ lead further evidence of any but Shri Mansun gave 
was fully award of the scriousness of the charges belore Pulu La . 17 SUBY LOUL DU iuriner evidence 18 to be icd 
HiVILY curuesion in on nursion of such serious custges Huu used to evidence of bis siae . There is docuincocary 
LUCIU Cau uc no Uber punishment than dinugal. l 1 on Cviuu m e Cabe 10 which we will refer A8 and wich 
WC lui reposcd by the Cuslomnors on thc bunk that it can 

ucussay, Sun Musuri rep . CSeung ine workman has urged 
Suivivw and luuction and no other punishment could have L1141 410 14ury neid agulust Snri Josni in violation of iho 
ucen just. 10e uisciplinary authority, be1010 awarding puni PIHI Ipies op natural jusu.ce and in violation of the provisions 
Swtar nad given hearing to Shri Joshu and stier tuking of the standug oruers and the order passed dismissing Shri 
into consideration the face and circumstances of case pudi Jusul from service 18 therefore invalid and bay. Ho urgos 
shment was awarded . Shri Joshi after the punishment was uia the churges levelled against Shri Joshi A8 jn the churgo 
awarded preferred an appeal and there also ho reiterated sneet EX, 40 ne vague . He urges that tho confessional 
his request for mercy . Howevor in view of the Kravity of statement on which the order of dismissal is based is pot 
the misconduct the appellant authority deemed it fit to con voluntary onicsson but got from Shri Joshi by inducement 
firm the punisment. It is cuitended that the inquliy against and was invalid . Tho confessional statement was not accep 
Shri Joshi was just and proper and in compliance with the 

icd as confession and inquiry was held and no cvidence 
principles of natural justice . dowever , if for any reason it WE held at the inquiry and once having not accepted the 
bc not legal and / or valid the bank claims opportunity to confcssion it was not open to the bank to treat tho samo 
adduce evidenco to prove the w1xconduct to justify the puni 

confession and make that as the basis for dismissal order . 
shment. It denies the allegation about branch manager 

Ho says ibat inquiry olticor has not applied his mind nor 
inducing or coursing Shri Joshi to give confession as alleged 

the disciplinary authority , whilc imposing the punishment; 
or about branch manager having made any commitments 

that the misconduct alleged against Shri Joshi are only of 
as alleged and it is coniendea that he had no authority to 

technical nature . There was noither any loss to the bank 
either made any commitments or to obtain any statement; 

nor to the Account holders and so the alleged misconducts 
that in view of the admission wade by Shri Joshi there was 

were of minor nature and for such minor nature of irro 
no need to hold any further inquiry . However, to enable 

gularities such major punishment could not have bcon in 
Shri Joshi to reconsider his posicion it was held . It also de 

Micled under the Standing Orders. Ho also urgos that the 
nics the various allegations about the allegation in the charge 

copy of the findings rocordded by the inquiry ofhcor was got 
sheet being vague, It also denies about the inquiry Officer s 

given to the workman nor copy of the proceeding and tho 
bjas or mala fide intention . As per uhe Bye -Partite settle 

disciplinary authority also had not given sufficiont opportu 

nity to Shri Joshi for hearing rogarding the proposed punish 
ment copy of the proceeding is to be given only when the 
same is demanded by the workoun and no guch demand was 

ment. Ho urges that tho proposed punishment was not com 

municated to the workman in advance . No second show 
made by Shri Joshi. It also deniles allegation about he ad 

CAUSC potice for the proposed punishment came to be given 
missions made by Shri Joshi being under misunderstanding 

and so he urges that the order passed is invalid and should 
or under misguided coofidenco oi uuress . It also denies about 

not be sustained . 
the allegations made in the charge sheet being not within 
Area of operation of Shri Joshi or being functions of the 

5 . Shri Patel, representing the bank urges that the charges 
branch manager . It is contended that proper notice was lovellod against Shri Joshi are of very serious nature affecting 
given before imposing of the punishment. Copy of the re the reputation and business of the bank ; that the inquiry 
port of the inquiry Officer is to be given only when demand held was but legal and valid . Ho further inquiry was neces 
ed by the workmen and no sucn demand was made by Shri sary in the matter as Shri Joshi had very clearly admitted in 
Joshi; that Shri Joshi is an educate person and had put in 

writing his being guilty of the misconduct alleged against him 
several years of service in the Bank and was working on a 

in the charge sheet that was given to him , as any furthç 
responsible post of Special Assistajat and in the charge sheet 

inquiry would be only a hollow formality . Ho also urgos 
the details of misconduct were given and after having un 

that the charge sheet was very cloborate giving all tho 
derstood the game Sliri Joshi has given admission of the 

required details. He urges that the stand taken by Shri 
same in writing and it was kuijbrmod before the inquiry 

Joshi about the admission made by him which is stated as 
officer also and thereafter he wand heard by tho disciplinary 

confession being under inducement or coorsion , durese or 
authority ag also the appellate authority and no where Shri 

mis- representation is but an after- thought as is apparent from 
Joshi had contended that the confession or the admission 

evidence on record . Shri Joshi at no time carlior had takon 
made were not voluntary or of it of not having been given 

any such stand or contention not cven beforo tho inquiry 
by frce will or that it was given under somo inducement of 

officer , not before the disciplinary authority or the appellate 
branch manager . No such case was even put forth at the 

authority and not even in conciliation proceedings and it is 
conciliation proceedings. It is therefore contendes that the 

for the first time he comes down with this contention . Ho 
punishment awarded is reasonable and proper . However , it 

urgen that whatever copics that were needed could havo 
is stated that if the Tribunal comes to the conclusion that 

been obtainable by Shri Joshi on his applying for tho samo 
any other pupishment than dismissal be awarded than taken 

as per Standing Orders. There is no provision in the Stand 

ing Orders for supplying of such copies or issue of such show 
by the management as awarded to the workman but under 
no circumstance plca of reinstatement should be granted 

causc notice for the proposed punishment etc . It is also in 

correct to state that Shri Joshi was not given time to mako 
to the workman . The bank has totally lost faith in the his representation for the proposod punishmont as ho himsctf 
workman and cannot ford to retain tho workman in cm did not want any time for that roason though the Bank had 
ployment. 

shown its inclination to glve him timo it ho needed it. On 

both sides there are some decisions rolled upon to which 
4 . In this case ttc workman concerned Shri S . S . Joshi wo will rcfer at rolovant timo. 
has deposed at ex. 6 and closed his side by pursish cx. 8 . 
The bank hos exainined Shri Arun Malhar Shaligram at ex . 

6 . It is not in dispute that Shri Joshi dur]pg the rolevant 
25 and Shri Vinayak Jagganath Bhagvat at ex. 52 and closed 

period was in the employment of the bank working than ag 
its side by pursish er, 38 . 

Sreclal Assistant at Raopura -Baroda branch of the Bank 
So this is all the oral eyl 
dence led in the 

The Bank having como to know of cortain Irregularities in 
case . It it to be stated here that 
the workman 

the work entrusted to Shri Joshi got inquiries made into the 
concerned was examined on 1 - 10 - 1985. matter and found that some transactions and functions of 
The Bank was not present and it seemg that Shri J. M . Patel. Shri Joshi were of frudalont nature as also irregular . 
Icarned advocate appeared on that date but no authority of 

The 
the bank with him available that day And he gave applica 

Bank hy order dated 13 - 12 - 79 suspended Shri Joshi pending 
tion Ex. 7 which was objected by Shri Mansuri representing 

disciplinary action proposed to be taken against him and the 
the workman concerned and that application camo to be 

Bank decided to tako disolplinary action against Shri Joshi 
and on 14 - 8 - 80 framed chargo shtet against Shri Joshi and 
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Served hio : with bic same. If we poru se the said chalcc sheet 

record would reveal that I have taken pain for the 
11 W16 be seen inal 11ere is no wlicli su stanu u 111C CO 

frowlis of lze very unsatution in Barould ; 
tention of Shri Mansuri that the allegations inade arc vague 

( 3 ) inave taken all possile strain at times beyond any 
and not clear as the charge sheet compromising of Rever41 
pages yave in the details , inc irregularities the traduleat 

Capacity [Of the busirless acceleillon Of Our brunch ; 
Chutes ud transacuous wiegeu agamust Shri Joshi anu halt 

14 ) I TV unewiny ulies alid unlucrul iny Tespon 
tvo quilc in details to say in substance of what is filled in 

SIUtes ML (UUSI deligeule and che, UUC 101 
ilie Culage sneel is ihatSi Joshi as Special Assistant it ina ! 

une loue uic purch in Dy litc. then hiç lirges 
branen Of the bank was cauruled with the work of S . B . 

al mic end I ll that you will be kind hougii 
department which inter alia included certain acts wbich ho 

1o consider tuy lupses on the back ground of 
had to perform us enumerated therein like checkng of powi 

ubove uspecis . 1 beg your pardon and request you 
1114 laut . b . Jeuxco8 oy CICKY, P4swg UL Wildurului 

LO reinste in our bank s service condongmy 
пр., 1с қѕ piegeleg vy ccount поддеrѕ оn ule coulier 

omissions and lapse with merciful vicw . So reading 
Lur vall puyuitur ur lurigachUn nicandi (ne can recupLS , 

Ex . 44 43 a whole it ins very clear that Shri Joshi 
SCIUNT, Lullying of S . B . Icuders a per quicut 102, VUS ec. 

had admitted all the charges levelled against him 
11 NOUS 011 10 Sidy Matine » , B . Ieugch wc . e 101 lavicu for 

as mentioned in the charge sheet datud 178 - 80 un 
Tug unc. Is Work was enuruşea 10 some Our Olues 

had not challenged even indirectly that he was not 
VL the bank v ine münager bome imo in mouth on Novem 

responsible for the alleged misconduciy on his part. 
ber 1917 ; wncu lois Cunie 10 me knowleago UT SA Joshi uc 

Having admitted all the allegations his doing and 
contacted inc inanager requesiung him that he 19 piepulou 10 

lapses amounting to disconducts as alleged he has 
GQ DAE WOLK even if hc has to work over (me for which 

sought for sympathy or mercy on the ground that 
ho would not clum over time charges. Il appeal & ihat 

it was done by himn in some cases koowingly and 
thal Wu6 Ducaglecal tv ull checking of wes. B . ledgery suine 

in sonie cases Link .nuwingly because of his domestic 
ICCIOLS chrics in » . B . accounts OL some of uie deposi016 

dithculties having caused some tension in his mind 
of the Bank WTC ivuud . I hcec enities were not suorieu 

during that period as also on ground of his part 

record and service he cravou for leniency. Slui 
by genuine Ciedių vouchery but credit eories were made la 
the quad wrings of Shri Joshi for which there was no curreg 

Mansuri has not urged that Ex. 44 cannut mcan 
ponding credit vouchers . It was also found that in sume 

confession or admission of guilt in toto for the 

misconduct alleged in the charge sheet. But Ilc 
case6 credit youchers were subsequently prepared and inserca , 
There were some allegations inade in the balance of the 

urges that this admission or confession made by 

Shri Josli was nuț voluntary , but you froin him by 
iccounts and in some cases posting was made by Shii Joshi 
when he was either on leave or on public holidays and 

inducement. In the statement of claim it is stated 

that Shri Joylii in 1: 08ML of ihe 
therefore Shri Joshi came to be suspended and a depart 

chain sheet 

dated 14 - 8 - 80 immediately approached the branch 
mental inquiry proposed to be held against him . The charge 

manager and explaincd everything in details to him . 
Sheet gives details of these fictitious fraudulent transacuions 
which necd not be repeated here as can be noticed on the 

We do not know that he explained and we do not 
charge shcet itself . After giving all these details the cha .ge 

Inow how the branch manager was convinced to 
shcet stated that Shri Joshi is churged for making fictitious 

tell him that it is a case of ininor irregularity and 
credit entries as communicated here above and thus played 

the bank has not suffered any kind of loss und 
fraud with the bank and amounted to act prejudicial to the 

being a good trade union representative hic should 
intcrest of the bank 400 a gross nyisconduct. It also nen 

sce that no employec should loose luis job for this 
tjony the clauses of the Standing Orders under which it was 

incident and that if he admits lie w :ll not be given 
treated as misconduct. There was also charge that fraud 

any sort of punishment etc . Ilic manager also 
with the bank committed wilful damage or attempting to 

warned liim that if he contested some olhers will 
Cuuse damage to the property of the bank und in making 

also be dismissed from service ulong with him and 
fictitious credit entrics in thic S . B . Accounts of the depositors 

so he was successful in inducing him to make such 
of the bank ho has abated or instigated indefrauding the 

confessional statenient. The story propounded by 
Bank and causing serious loss to the bank and in making 

Shri Joshi is to be considered in context with certain 
fictitious credit to S . B . accounts of the depositors he bas 

fucts and circumstances . In the statement of claim 
committed brcach of rules of business of the bank in running 

it is also alleged that thc said confesiional statement 
of the department which is also a misconduct under the 

will give under misunderstanding and the atmosphere 
Standing Orders. Shri Joshi was given that charge sheet 

of inisguided confidence and duress which was 
and his reply to the charge shcct is at Ex . 44 dated 20 - 9 - 80 . 

created by the concerned manayer i.e . the branch 

manager. Shri Mansuri has not urged about tiere 
7 . Before wo refer to the same tho Bank had given notico 

being any duress or coersion in getting this confes 
to Shri Joshi dated 18 - 8 -80 that the Bank has decided to hold 

ssion or admission made by Shri Joshi under is 

typed letter addressed to the inquiry officer under 
departmental inquiry under the provisions of ths Bi-Partite 
settlement of 1 - 7 -66 and Shri 

his own signature . We now refer to the evidence 
V , J. Bhagvat, Manager, 
Mandavi-Baroda Branch was appointed as the inquiry Officer 

of Shri Joshi at Ex . 6 . He says that he receivel 

the charge sheet dated 14 - 9 - 80 ( but there apper s 
and Shri A . M . Shaligram , Divisional Manager Staft and IR 

to be & state as it is dated 14 -8 -80 ) and he mer 
CO Puoc 45 disciplinary authority and Shri V . R , Gandhi 
Assistant General Manager , West Zono, Bombiv as Appellate 

branch manager of the bank . Ho does 
Authority . It also stated that the appeal ugainst the order 

not remember on wliat dale end orally told 

hin that 11ere has been mistaken on his part. Tliere 
passed by the disciplinary authority can be preferred within 

has beca no loss to any client of the bank and the 
45 days from the date of the order communicated in writing 

branch a cr told him that he will get nominal 
to Shri Joshi Shri Joshi was informed by the Inquiry Officer 

inquiry mude and he will be punished by way of 
Shri Bhagvat by letter dated 20 -9 - 80 that the inquiry will be 

withholding of 2 / 3 increments and continued in 
held on 27 - 9 -80 at the bank Raopura branch , Baroda at 3 ,00 

job . Shri Joshi was hoiding post of Special Assis 
p . m . vido Ex. 11 / 18 . It appears that on 20 - 9 - 80 Shri Joshi 

tant in the branch of the bank , a l esponsible post. 
wrote this letter Ex . 44 to Shri Bhagvat, the inquiry officer , 
It has reference to some letters of tho officers of the bank 

He was in the employment of the bank since its 

inception of that branch . He was also litcrate 
and with referenco to the charge sheet dated 14 - 8 -80 he 

porsun having worked for so inany years in the bank 
stated that the contents about the various transactions during 

and would normally binow whether the brench 
the period referred to therein are fully correct and acceptablo 

manager could have such powers with regard to the 
to him . He has stated that “ I admit all the charges against 

disciplinary action or wlicther the branch manages 
me mentioned in the letter dated 14 - 8 - 80 " . Further on he 

could deliver him the goods eren if he were to say 
says therein that while I fully own my mistakes and omis 

BO , It is also difficult to believe that Shi Joshi 
xions as mentioned in the various transactious in the can 

would take the love list of allcgations of fraudulent 
tioned letter dated 14 - 8 -80 I would like to put forth the 

entrics fictitious cntries , wrong postings, etc . creation 
following aspects for your kind consideration : 

of false vouchers , tempering with record as alleged 

in the charge sheet to bc minor irregularities ard 
( 1 ) The domestic difficulties created undue tension in 

when the Bank had issued him such long char 
my mind compelled me to commit the lapses know 

Bheet he would accept ihnt it was a noininal inguiry 
ingly ond unknowingly ; 

at the instance of tlic branch manager by the han ? 

authorities empowered to take disciplinary action 
( 2 ) I have been employed with this branch hefore its 

and impose punishinent as be guided by the advice 
inception meaning to say from its inception . The 
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of the branch manager . The explanation given for 
his sending and submitting Ex. 40 is difficult to be 
gulped as it has neither the tasto nor thc flavour. 
The confessional stutement that is subsequently pro 
duced is at Ex, 15 ( 13 / 1 ) und he has adonitted the 
signature thereoil. He also admits that on 11 - 9 -80 
the inquiry was hold od he was present. He denicy 
his having read over the charge shoct. He says that 
he was ayked whether he admits the charges levelled 
against him in the charge sheet and he had admitted 
the same, llc also admits to have signed thercon . 
Now in this conncction we may refer to the evidence 
of Shri Bhagvat Ex. 32 . He says that on 26 - 11- 80 
the inquiry was hold . I think Shri Patel has put a 
wrong question to Shri Joshi that the inquiry was 
held on 11- 11- 80 ag by his letter dated 11- 11- 80 
the inquiry officer had fixed 26 - 9 - 80 as the date of 
inquiry and in fact the inquiry was held on 26 - 11 - 80 . 
Shri Bhagvat says that at the inquiry Shri Joshi 
Wzy prcgent. The prosenting officer Shri Buddha 
dev and S . S . Sathe and P . P . Ranaco were also 
present and the presenting officer had read over he 
charge sheet to Shri Joshi and thercafier lic asked 
him whether he admits the guilt or not und ho 
voluntarily admitted the same and Shri Joshi :) 
written in his own hand writing in the inquir : 
proceedings vide Ex . 11 /20 page 36 of the oujinal 
inquiry proceedings produced in the case that I 
voluntarily admit all guilt in respect of all charges 
read out in charge sheet dated 14 - 8 - 80 issued b . 
Divisional Manager , Staff and IR Bank of Mala 
Taghira Co Poona 5. I admit all charges not uncler 
any compulsion of threat , duress and unduc etc . 
He had at Ex. 26 in his cross examination has 
admitted the said writings to be his qiriting by ball 
nen and bears his signature also . So it is not that 
Ex. 15 was the only confessional statement or ad 
mission made for the alleged charges in the clarge 
shee ! birt even hefore the inquiry officer after period 
of 2 months and more he had admitted the gullt . 
80 cven if Ex. 15 of 44 was under somo inducement 
made there was no reason for Shri Joshi to pass such 
writing hefore the inquiry officer admitting the 
charges levelled in thc charge sheet. His writings 
hefore the inquiry officer clearly supports the gav 
of Shri Bhagvat that charge sheet was read over to 
him and falsific , Shri Joshi s say that it was not 
Further the said Shri Joshi had appeared before 
Disciplinary Authority and had also preferred april 
against decision of Disciplinary Authority but no 
where he alleged that the admissions made were 
undor some such inducement. The bank had pro 
duced documents which also include his apne. ] 
meno and Shri Joshi was given chance to further 
de pose and lead evidence for documents produce 
after he was cxamined but he did not sten in the 
hinx to deny his momo of appeal or say anything 
about it. 


10 . Mercly because the inquiry offer , had no : dropped 
the inquiry on recçipt of Ex . 15 id proceeded with the 
inquiry as was fixed, it cannot be said that the inquiry 
officer had not treated Ex. 15 = 44 as admission of mis 
conducts or was not to rely on the same as admission . It 
was but necessary that when the bank had appointed inquiry 
officer und the inquiry was proposed to be hold , it was but 
necessary that the employee charged should be asked in 
perion about wlicther he admits the guill or not. This would 
be necessary for the inquiry oficer to ascertain whether the 
delinquent admits the misconduct alleged or wants to deny 
the charges and calls for inquiry . This would also afford 
chance to the employe it on second thought explain under 
what circudistances he adtnitted earlier the misconducts or 
if he wants to retract and meet with the allegations not 
admitting the charges . Further it would be also necessary 
for the inquiry officer who may have received any such 
admission to assuitain whether it is by the delinquent of his 
frce wil or not. So merely because the inquiry was held 
by the inquiry officer even after Ex. 15 would not mean that 
it was not accepted as admission . At the inquiry, the inquiry 
oficer had got the charge sheet read over to Shri Joshi, he 
also explained to him and he was asked whether le admits 
the guilt or deny the same and Shri Joshi admitted the same 
and Also in his own hand writings under his own signaturo 
wrotc so as stated above . there was no further inquiry 
required into the matter and under such circumstancos it was 
not necessary even to ask him about Ex. 15 - 44 as it was 
open to Shri Joshi to deny tlie charges or ullcgations before 
the inquiry officer and say about Ex. 15 if he was to retract 
or to show under what circumstances he wrote Ex . 15 44 
but as ho Admitted the alleged misconducts in toto hefore 
the inquiry officer, any further inquiry will be a hollow 
formality or futile exercise . Flere reference be made to the 
following observations of Their Lordships of Hon ble Supreme 
Court in Central Bink of India v /s , Karunamoy Banerjee 
reported in 1967- JI L .LJ., 739 ( 744 ); " When once the work 
man himself has , in answer to the charge levelled against 
him , admitted his guilt, in our opinion , there will be nothing 
more for the management to inquiry into " Further on p . 745 
It is observed : " .. . But it the workman admits his guilt , 
to insist upon the inanagement to let in evidence about the 
allegations will in our opinion , only be an empty formality ." 


11. Shri Patel for the bank has referred to First, Second 
and Third Bipartitc Settlement governing the parties and 
binding settlements, which is publisher ag a book, wherein 
under Chapter XIX captioned Discinlinary Action and Pro 
cecure therefor at page 71 at nara 19 . 12 ( viii ) it is provided 
that the inquiry need not be held ronly to the foresud show 
CLUSA nolice . It is also thereunder provided that however 
if the emplovee concerned requests Lt Thearing regarding the 
nature of rinishment such a hearing shall be given 


W 


8 . Evon if we peruse the depositors of Shri Joshi Ex, 6 It 
will be seen that as he was given charge sheet, he of his own 
met the hranch manager Shri Bhonde orally telling him about 
his having committed fault and there was because of that 
no lose to the bank or its clients . This apparently was 
without any inducement. Even if the branch manager had 
given him any consolation about punishment, it was not 
within his domain and rower and Shri Joshi had no reason 
to rely on such talk knowing what the powers of the branch 
manager were in such matters . He had written letter Ex. 
44 = 15 after charge sheet was received and made that 
statement in his own hand writing admitting the misconducts 
allcged in the charge sheet after lapse of considerable time 
in the inquiry proceedings commenced and hurt not retracted 
from his letter Ty 15 44 but confirmed by above said 
ye siting at the inquiry clearly indicates that it was a voluntary 
atatement mad - of luis own and there are no such circums 
tonces in the cvidence to indicate the same to have been 
made on any inducement. 


1 ? . So , when Shri Joshi in answer to the chargne levelled 

ainst him had admittet categorically the allegations made 
ogainst him in charge sheet As in Ex. 15 = 44 and in the 
Inquiry before the Inquiry office had also admitted the same, 
fos indicated hereabove , there ne moraoson for the inquiry 
offint to further procecd with the inqulrv and so the inquiry 
could not be held to lic bad or invalid for cither being 
violative of princinles of natural fustice or for any other 
reason , as the admission of misconduct alleged not proved to 
he not voluntary or invalid as bad for grounds alleged by 
Shri Joshi in statement of claim . I may here also state that 
If Shri Joshi alleard that think adnyisginn made by him as in 
Ex . 15 - 44 os os hefore inquiry Officer WAS under como 
induerment. Inisrenresentation duçess or intimidation etc . 
it will be his burden to establish the same. The bare fact 
that he alleged inducement by branch manager or Shri 
Bhinde and bank has not examined cannot establish that 
inducement as urged by Shri Munsurl. There are no facto 
and circumstances even appearing in evidence which would 
load one to infer any such inducement alleged by Shri 
Joshi. Ho says at Ex. 6 that Shri Bhinde and Shri Bhagvat 
the inquiry office gave him a chit presumably a writing which 
he had to write accordingly on the inquiry proceedings. If 
that was so he could have produced that chit or writing but 
then he says that the said chit was taken away from him . 
His evidence in that regard is also quite vague to be relied 
impon . He does not say who gave him that chit . who had 
written and who took away from him and why he gave it or 
if he gave it why he did not get a zerox copy of such 
important material. Shri Bhagvat Ex . 32 bas denied having 
give any chit to Sliri Joshi and there is no crogg examina 
tion on the point . 


9 . It is not necessary to go into the question whether the 
admission made admits the charges levelled so that it can 
he taken as admission of misconducts alleged , as on recling 
Ex. 15 = 44 and also writing before inquiry officer it will be 
found that it is nequivocal admission of all charges levelled . 
without any reservations , It appears to be conditional 
admission of alleged misconducts. 
237GT/ R66 
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13 , Shri Bhagvat Ex. 32 made his report and sent the 
same to Divisional Manager 29 are at Ex . 11 , 38 to 48 . His 
findings are at Ex. 11 /48 wherein ine substance he 623 
stated that Shri Joshi has voluntarily admitted his guilt in 
respect of all the charges read over to him . He also state 
that Shri Joshi had knowingly made ficcions entries as 
mentioned in the charge shieet and luis intention in doing so 
was fraudulent and it amounted to playing fraud with 
bank and it was prejudiial to the interest of the bank and 
amounting to gross misconduct and caused wilful damare 
and attempted to cause damage to the hank s property , 
Such is also his conduct for making fictitious entries and 
credit entries in S . B . accounts of deposito s mentioned in 
charge sheet. He stated that all these misconducts on 
the part of the said Shri Joshi aniount to gross misconducts . 


and did not went to say anything further than what he 
had earlier stated presumably in Ex . 15 and what he orally 
told the Disciplinary Authority and stated that he does not 
want to submit anything further in writing. From the 
evidence of Shri Shaligram it appears that he had given 
opportunity to Shri Joshi to have time to put in his say 
against proposed punishment after formalities of reading out 
Cliarge sheet, his admission and findings of inquiry officer and 
intimation of proposed punishment but Shri Joshi after 15 
minutes informed Shri Shaligram that he does not want time 
and has nothing to add to what he earlier stated for taking 
Tenient view and not to inflict extreme penalty . If Shri Joshi 
wanted time, he could have well applied or reqırested Shri 
Shaligram or atleast made a note of objection on Ex. 42 
which he signed and returned on receiving its copy. Shri 
Pochi does not appear to be true when he says that after 
intimation of proposed punishment he was given 15 minutes 
time to reply to the same, as otherwise if he wanted time 
for that end his conduct would have been different. 


16 . Thus the bank as per the provisions in the Bipartite 
settlements had given a hearing as regards the nature of 
proposed punishment after the findings of the inquiry officer 
as charges established against him on his own admission . 
At this stage of proceedings , it was open to Shri Joshi to 
challenge even bis admission being invalid and also if he 
Veoted time for saying against the proposed punishment he 
could have applied for time. But it appears that he did 
neither . On the contrary when Shri Shaligram had ad 
journed the proceedings for Shri Jostli to consider the matter 
about time if he wanted he after 15 minutes of thinking 
decided not to have proceedings adiourned and intimated 
Shri Shaligram so . In view of the above, it cannot be said 
that he had not bean given proner opportunity to that 
regard and it was violation of principle of justice. It is also 
to be noted that he was given notice of hearing well in 
advance ard had also appeared in the proceedings of he : ring 
of proposed punishment. . 


14 Shri Joshi Ex. 6 denies his being given con of the 
findings of inquiry officer. Shri Bhagvat Ex. 32 says that 
copy of the findings were given to him . I will prefer to 
believe Shri Bhagvat to Shri Joshi. In any case , there is no 
provision shown to me in that Bipartite settlement requiring 
the copy of the findings to be given and even if not given . 
in this case , it will not preindice the employee who had 
voluntarily admitted the misconduct allege, and . on that 
basis the inquiry officer had to record his findings and so 
there will be no violation of principle of saturat justice as 
the findings were to he quite obvious on one ade sitting the 
misconduct alleged . The inquiry officer was not the Disci. 
plinary Authority who bar to datermine the quantum of 
punishment. But then Shri Mansuri. Tirges that 10 show 
cause notice for pronoseo punishinont we giver to Shri 
Joshi and even copy of proceedings also not given to Siri 
Toshi. He however is not able to how ma ni Sh provin 
sion is that settlement which requires tha her to furnish 
conies of its own . It is not the say of Sari Joshi that he 
had applied for the same and denied to him 

15 . The Bipartite settlement as above referred prescribed 
procedure for disciplinary action and there is 110 . such provi. 
sion pointed out which requires issue of show cause rolice 
for proposed punishment or for supply of conies of proceed 
ings nara 19 .10 which prescribes proccdire provides for 
furnishing copy of the record if so requested by the employee 
in writing. It is not the case of Shri Toshi that he had so 
applied and was refused . Para 19 . 1 ? ( a last acrovides that 
the employee shall be given a hearing as regards the nature 
of the prorosed punishment in case arv charge is established 
against him . So what is contemplate is that he should be 
given Opporinity of hearing for the proposed punishmeni 
and that in substance has been complied vih . In this con 
nection the evidence of the Discinlinary Authority Shri 
Shaligram Ex : 25 be looked into . He says that on receipt 
of record from the inquiry oilicer he gave to Shri Joshi tx. 
11 /49 Shri Josli has admitted his having received that notice . 
It is here to be mentioned that Shri Patel for the bank kas 
read the number of list of documents which was 11 as 4 
and so there is that mistake as for Ex . 11 in cross examina. 
tion of Shri Joshi instead of Ex: 11 it is referred as Ex: 4 . 
but actually it is with reference to list Ex . 11 and this 
Ex . 11 /49 ( 4 / 49 ) is exhibited as Ex, 41. It is a notice to 
Shri Joshi given by the Disciplinary Authority advising Sor 
Joshi to be present for the hearing fixed at a place tirae 
and date mentioned therein which was to be at Borbay on 
17 - 8 - 81 at 12 - 30 pm . It is also not in dispute that Sori 
Joshi had been present at that hearing fixed and in presence 
of Shri Joshi, Shri Shaligram read cut charge shoot, ex 

. 
plained charges and findings of inquiry officer and Shri Shalig . . 
ram proposed punishment of dismissal and give him ad : 
journment presumbly for Shri Joshi to have his say agaiost 
proposed punishment but after 15 minitos Shri Tashi cane 
and told Shri Shaligram orally that he had nothing further 
to state other than admission or confession of guilt be had 
submitted to the inquiry oficer and so Shri Shaligram nassed 
order as is Ex. 11 /51 to 53 = 42 . In Ex . 42 the Disciplinary 
Authority has noted the grounds urged before hin by Shri 
Joshi and urged that proposed punishment of dismissal be 
not passed and he be spared of his means of livelihood and 
the proceedings were adjourned for 15 minutes in order to 
consider the case in perspective and then after consideration 
of pleas of Shri Joshi for not ioflicting the proposed punish 
ment , Shri Shaligram for reason stated in the order decided 
to confirm the punishments for each count. It appears clear 
that at the hearing given to Shri Joshi by the Disciplinary 
Authority Shri Joshi was told to have time if he so desired 
for saying against proposed punishment but he after some 
deliberation on his part of his own choice not to have time 


17 . Shri Mansuri for the workman has referred to the 
decision of the Industrial Tribunal Visakhapatnam in Nelli 
Darla Jute Mills Co . Ltd . and others v / s. Their workmen 
reported in 1953 I- L .L .J , 665 wherein it is held that dismissal 
is the highest form of punishment that can be levied against 
the standing orders . In imposing that punishment if the 
Standing orders ( providing for an inquiry ) is not observed , 
the punishment cannot be upheld . In the matter of punish 
ment strict adherance to procedure is as important as the 
findings of the truth of the substantive offence . These 
observations relate to procedure adopted by the Management 
in the cases of dismissals of some workmen on different 
counts. In one case workers dismissed on allegations of 
absence without leave for certain number of days in one 
calendar year and it was held that it would not amount to 
misconduct of habitual absence without leave etc . as per 
standing orders . In one case no written charge sheet alleging 
misconduct given nor written exnlanation called for of 1 
workman and it was held to be violation of the provisions of 
standing orders . 


18 . In the case before us there is no sirch lacuna or 
breach of provision of procedure as prescribed in the Bi 
i partite settlement referred hereabove. I have already indi 

cated at there is no provision of issue of second show cause 
notice as urned hy Shri Mansuri for the pronosed punishment 
and the bank had in substance complied with the provision for 
bagrina Shri Toshi for the proposed punishment . 


19 . Shri Patel has referred to decision of the Industrial 
Court, Bombay in Manager, Jam Shri Ranjit Singhji Spg. 
and Wag Mills . Sholánur vls. Hariba Dongri reported in 
1957 LCR 1278 wherein it was held by Labour Court that 
witnesses were not examined in presence of herson charged 
but in anneal the workman was not believed to be true in 
his case about it and further the order of dismissal recorded 
was upheld on admission made by him which also was not 
very categorically admitting the guilt of theft as he had 

oted that he had not intentionally committed the crime but 
the statement was read as whole to hold that it amounted to 
admission of guilt. Here hefore us there is no such point 
with which we are concerned. .. 


20 . The other decision cited is of Karnataka High Court 
in Bharat Earth Movers Ltd . v /s . Arokiyam reported in ( 1980 ) 
57 FIR where it is held that workman had admitted his 
absence without leave for which he was charged before the 
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inquiry committee and so RO further proof of facts was 
required and so the report of the domestic inquiry cannot be 
said to be vitiated for no evidence , 


25 . It is also stated that penalty should be commensurate 
with the magnitude of fault and extreme penalty should be 
imposed when it would absolutely unsafe to retain him in 
service . Ii lesser penalty can be imposed without seriously 
jeopardising the interest of the employer maximum penalty 
should not be imposed . 


: 26 . In reply to the contention urged that by the miscon 
ducis alleged and / or proved there was no actual loss or 
damage caused to the employer or account holders. Shri 
Patel has cited the decision of our Supreme Court in K . L . 
Tripathi vis. State Bank of India reported in ( 1983 ) 63 FIR 
p . 312 wherein it is held that where the employee was not 
charged with defrauding the employer but was charged 
mainly for the conduct which suggested that he acted impro 
perly and in violation of the principles on which sound 
banking business should be conducted , whether actual mis . 
appropriation has been caused or actual loss or damage 
had been caused to the employer or not would be immaterial. 


:: 21 . Shri Patel has referred to the decision of our Supreme 
Court in Associated Cement Companies Ltd . vis. T . C . Shri 
vastava reported in AIR 1984 SC 1227 wherein it is held 
that Neither under the ordinary law of the land nor under 
Ihdustrial Law a second opportunity to show cause against 
the proposed punishment is necessary ." This, of course , 
does not mean that a standing order may not provide for 
it but unless the standing order provides for it either expressly 
or by necessary implication , no inquiry which is otherwise 
fair and valid will be vitiated by non - affording of such 
second opportunity . I have already referred to the provi 
sions in the Bipartite settlements regarding the prescribed 
procedure for disciplinary action and there is no such express 
provision for giving any show cause notice for proposed 
punishment and the same cannot be contemplated by neces 
sary implication as it only provides that the emplovee against 
whom charge is established shall be given a hearing as 
regards the nature of proposed punishment. So it only 
contemplates that such employee should be given a hearing 
as regards the proposed punishment and if any submissions 
made with regard to the same have to be considered , such 
a procedure was followed by the disciplinary authority and 
so the proceedings cannot be held to be vitiated as urged 
on the ground that second show cause notice was not given 
for proposed punishment. In view of the above , the inquiry 
against Shri Joshi cannot be held to be invalid or vitiated 
as urged and $0 no question of giving opportunity to the 
bank to prove the misconducts before this Tribunal, lo 
substantiate its order of dismissal passed against Shri Joshi 
arises for which the bank has given ex , 46 and opposed 
by Shri Mansuri relying on the decision of our Supreme , 
Court in Shri Shambu Nath Goyal vis. Bank of Baroda 
reported in 1983 - II L .L .J . 415. So far as case before us 
is concerned , this decision will have no application as the 
bank in its written statement ex. 3 . para 13 bad claimed 
for such opportunity to adduce evidence in support of the 
misconduct and to justify punishment. 


27 . I may here refer to para 19 . 12 ( c ) at page 70 of the 
Bipartite settlements which provides for taking into consi- : 
deration certain points in awarding punishment and where 
sufficiently extenuating circuirsstances exist misconduct may 
be condoned and if misconduct is of gross type he may 
merely be discharged with or without notice . 


22 . It is then contended that the Disciplinary Authority 
has not applied his mind in accepting the admission and 
awarding punishment as in this case there was no actual 
loss to the bank or its account holders . I have already 
discussed that before the disciplinary authority there was 
to such plea about admission being not voluntary and this 
contention raised is but an after - thought. If we read ex . 42 
it appears clear that the Disciplinary Authority did take 
into consideration the points urged and earlier stated by 
Shri Joshi for plea of mercy and he has given reasons for 
inflicting the proposed punishment, inspite of the fact that 
Shri Joshi for plea of mercy and he has given reasons for 
mercy and considered the gravity of misconduct to be of 
such nature being multiple , as would affect the very nature 
of the business of the bank as would lead to loss of confidence 
in the bank by its customer , if the banking business be 
managed in such manner by its such empioyee and also 
have adverse effect on other employees of the bank in their 
duties, the Disciplinary Authority went in for punishment 
of dismissal. 


28 . Now if we refer to the charges levelled for irregularities 
comunitted amounting to misconducts, they are many and 
Dot onc or two and of very serious or grave nature and 
quite deteriinental to the reputation of the bank and even 
likely to cause damage to the banks property or to the 
account hoiders and would cause distrust of the public in 
the functioning of the bank and very probably its banking 
business would suffer. The banking business is on the confi 
dence of public and trust the account holder repose on the 
bank and if their accounts are so fiddled with , no account 
holder would have its account in such bank . It is not neces 
sary to enumerate several acts of misconducts and irregulari 
ties alleged which are quite of gross nature and no banking 
industry can be expected to condone such acts and irres 
ponsible behaviour of its such employee either to continue 
him in service , however, liberal view one may take, The 
extenuating circumstances in the case are that Shri Joshi 
is in service of the bank since 1966 having joued as clerk 
and in 1978 came to be promoted as Sp . Asst . and till 
1979 his career appears blemishless and further that he made 
clean breast of his misconducts by ex . 15 and had categorically 
admitted and fully owned his mistakes and omissions as 
mentioned in the yarious transactions in the charge sheet 
and even before the inquiry officer at the departmental 
inquiry he made again voluntary admission . In ex . 15 he : 
had stated about he being then under some mentai tension 
due to some domestic problems or difficulties and " till then 
having served the bank faithfully and deligentiv before the 
bad patch . The other aspect is that he is only S . S . C . passed 
and had joined the bank as clerk and by dint of hard work 
it be presumed , carncd promotion on a responsible high 
post of Sp . Asst. He is aged 40 years approx and has 
come to be dismissed by order dt . 21- 8 -81 and will now he 
has not been able to secure any employment and has remained 
so long unemployed , we do not know about his family 
condition . So these aspects deserve consideration at this 
stage while considering the imposition of punishment. 


! 


23 . I have considered the observations cited from some 
decisions in statement of claim ex . 2 observing that it is 
the Labour Court or Tribunal should of its own determine 
the question of punishment as the approach of the disciplinary 
authority be on his inbuilt and inherent pro - employer anti 
employee basis and the Tribunal ought to also consider 
that in our country it is difficult to secure job to keep body 
and soul together . There is no provision in our country 
for benefit like unemployment allowance and punishments 
should not be on whim of caprice . 


2 : 29 . In the case referred to in statement of claim 

1982 -LLJ. 472 in Rama Kant Misra vis . The State 
of U .P . converted the punishment of dismissal into 
one of withholding of two increments, as the mis 
conduct alleged and held proved the workman having 
only used indiscrect , improper and disclosing a 
threatening posture and that was his only lapse in 
his 24 years of service and such conduct was found . 
in the heat of passion as his wages had been deducted 
and so he was enreged. 


13 . 24 . It is also stated that purpose of punishment is to 

correct the fault of the employee concerned by making him 
more alert in future and to hold out a waring to the other 
employees to be careful in the discharge of their duties 
so that they do not expose themselves to similar punishments 
and the approach should be the approach parents make 
towards :"an eriing or misguided child . 


30 . In 1982 ( 1) 23 GLR 352 a workman was dis 
missed for misconduct ( 1 ) of being absent for two : 
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days without prior leave (2 ) theft of scrap of value 
less than Rs. 50 and Labour Court had not exer 
cised is powers u s . 11A or irrelevant consideration 
and so with guide lines the matter remanded . 


of the bank to consider the matter and amoun it 
inay give ex - gratia to Shri Joshi under the circum 
stances of the casc . I pass no order as to cost. 


is that was some or 3 o required 


31. Here in this case as I stated here above , tho 
acts and omissions on the part of Shri Joshi are 
numerous and of quite serious and grave nature . Shri 
Joshi had committed serious lapses in his routing 
duties and was grossly negligent but besides that he 
had acted inproperly in violation of the practice and 
procedure and rules of banking business and had dis 
regarded safeguards and also pulfered with documents 
and had made false and fraudulent an fictitious en 
tries in the banks account holders and exposed the 
bank to risk and reputation . If one peruses the charge 
sheet alleging the misconduct it will be seen that a 
person in industry of banking if he commits such 
acts and omissions cannot be tolerated to be in ser 
vice , however , liberal approach one may be inclined 
to tako, as the banking thrives on the confidence of 
public in the banks honesty , integrity and accuracy 
in maintaining accounts and safeguarding well 
earned monies of its customers and dealers and if the 
Disciplinary Authority had thereafter even Appel 
late Authority has imposed the punishment of dis 
missal and confirmed it, it cannot be termed as un 
justified and hence by answer to question referred 
will be in the affirmative and in view of that the sub 
sidiary question will not survive . 


35 . As per S. 10 (2A ) the Tribunal was required 
to submit its award within & period of 3 months but 
it is regretted that there was some delay . In the 
first place it appears that there was delay because of 
the correspondence beween the office of tho Tribunal 
and the Ministry of Labour, New Delhi and actually 
the proceedings commenced before this Tribunal from 
1 - 10 - 1985. Further time was taken by both the par 
ties in leading ovidence . The workman concerned 
as also his representative used to come from Baroda 
and the bank had to call witnesses from Baroda and 
Delhi and so time was taken on that ground also ad 
joummonts also sought by the parties and hence tho 
delay . 

[No. L - 12012190183- D .II( A ) 
S. K . KADRI, Presiding Officer. 
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32 . However , u /s . 11A of the Act, this Tribunal 
has powers to consider for itself the quesion of pu 
nishinent and has powers to substitute the same and 
in exercising these powers, I do not for a moment 
think that the misconducts for which the management 
that inflicted punishment is of minor nature or 
such that can be condoned . They are grave and 
serious nature and amounting to gross misconduct as 
under the Bipartite settlement, yet I inay consider 
if any other punishment, considering the aspects enu 
morated in favour of Shri Joshi here above he can 
be given 

33 . Para 19 .6 p . 67 enumerates the punishments 
for gross misconduct. I have already stated that the 
misconducts alleged are of gross misconducts and 
not such that can be condoned and so the punishment 
stated in para 19 . 6 (0 ) cannot be substituted for 
punishment given as in para 19 .6 ( a ). I have already 
indicated that with such gross misconduct held prov 
ed against Shri Joshi, he cannot be given any other 
punishment of the type by which the back he made to 
continue him in service. 

34 . Sub - para (e) of para 19 .12 p . 70 is only ex 
planatory to prescribed punishments and does not 
contemplate discharge with or without notice in 
dependently without condoning tho misconduct. So 
in this case, it is not possible for me oven to substi 
tute any other punishment to one that has been awa 
rded by the management. However, I may at the most 
recommend to the bank management to consider the 
past blemishless service of Shri Joshi from 1966 with 
it and his present state of unomployment since his 
dismissal and pay him ex - gratia some monetary com 
pensation and gratuity or such other benefits as the 
bank in its written statement ex . 3 para 20 has shown 
inclination to pay and I wih leave it to the grace 


New Delhi, the 21st May , 1986 
S . O . 2156 . - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ) , tho 
Central Government hereby publishes the award of 
tho Central Government Industrial Tribunal, No. 1 , 
Bombay as shown in the Annexure in the industrial 
dispute between the omployers in relation to the 
Syndicate Bank and their workmen , which was received 
by the Central Government on the 6th May, 1986 . 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NO . 1 AT BOMBAY 

Reference No . CGIT - 7 of 1986 
PARTIES : 
Employers in relation to Ms. Syndicate Bank 

AND 

Their workmon . 
APPEARANCES : 

For the management : Mr. B . R . Pai, Deputy Per 
sonnel Manager. 

For the workmen : Mr. Lelo . 
INDUSTRY : Banking STATE : Maharashtra 
Bombay, dated the 8th April, 1986 

AWARD 
This is a reference which set down for adjudication 
a very minor and trivial dispute which smacks of an 
unfair manipulation by the management of the 
Syndicate Bank , The reference is worded as 
follows : 


" Whether the action of the Maangemont of 

Syndicato Bank in relation to its Port 
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Branch , Bombay in depriving Shri Raja Ram 
Rao , Clerk of Cash Duties attracting special 
allowance in the main branch Cash Depart 
ment and not holding an enquiry under 
para 517 of Shastri Award is justificd ? 11 
not, to what relief the workmen is entitled 
to ? " 


4 . The written statement of the Bank does not 
disputá that there is such a practice or convention of 
entrusuing cash handling work by rotation , it says the 
practice adopted by the branch in the water of 
enrustinent of cash dutcs is on the basis of a senio 
rity list prepared by the said branch .” It also admitted 
that such " duties carrying the said casn allowance 
are being entrusted to the workinen of the branch 
by rotation for a period of six months per woran ." 


2 . The concerned employee who is said to be a 
member of the Syndicate Bank Staff Association , 
which filed a statement of claim in this behalf essen 
tially contended that the particular actioni, the justi 
fication and fairness of which was sought to be 
adjudicated in the reference was motivated , malafide 
and amounted to an unfair labour practice , in that 
the Syndicate Bank management in order to favour 
the other union , namely , Syndicate Bank Employees 
Union , made the impugncd orders . The facts in ques 
tion are few and are admitted . The employce Raja 
Ram Rao , it appears was working in the Syndicate 
Bank , Fort Branch . The bank has a practice to allot 
Cashier duties according to the seniority pertaining 
to the branch by rotation to the cmployees . The 
impugned order was passed either on 21st or 22nd 
January, 1983. I say this as there appears to be some 
confusion as to the date on which this order was 
passed . It is an admitted position also that Raja Ram 
Rao on the 22nd or 21st of January , 1983 was se 
cond in the seniority list and one Vasant Slietty was 
senior to him . According to the pructice and rules 
followed by the Syndicate Bank , before offering cash 
duties and allowance to Raja Ram Rao , it should have 
been offered to Vasant Shetty . Vasant Shetty happens 
to be a Syndicate Bank Employees Union s active 
workman , according to the Association . Either on 
21st or 22nd , the cash duty was offered to Raja Rani 
Rao who declined on the ground that it was given 
to him on the 21st at the main branch and secondly 
that not in order to accommodate Vasant Shetty, the 
order is being given to him . That this was discrimi 
natory , humiliating and deliberately favouring the 
members of the other union . It is also said that Vasant 
Shetty was on leave on 22nd Janaury , 1983 but was 
to resume duty on 24th . It also appears and seems 
to be the position that Raja Ram Rao was also to 
commence duty as a cashier if he had accepted the 
appointment made on the 21st or 22nd January , 1983 
from 24th January , 1983 only . 


5 . According to it , Raja Ram Rao " refused 10 
carry out the instructions of his Superiors to work 
n the cash Department." The further practice claimed 
by the Bank is that whers such a workman retused 
to carry out the instructions and cash duties, he is 
taken out of the turn and placed at the bottom of the 
seniority list and therefore , it says that since Raja 
Ram kao refused the cash work , it was entrusted 
to the next person in the seniority list . With regard 
to the grievance procedure and nou - following of the 
provisions of paragraph 517 of Shastri Award , ac 
cording to it , there was no complaint and there was 
110 grievance. However , the written statement does 
not say anything with regard to the contention of 
the Association that Vasant Shetty was senior to him 
and that he should have been entrusted with cash 
duties in the branch and that that was not done as 
that would have entailed Vasant Shetty being required 
to work at a place where he did not want and was 
given cash duty on 24th . It is not even stated that 
Vasant Shetty was not available and the cash handling 
work had to be allotted on 21st itself . 


he Associatio should have best that was 


6 . Parties did not lead any cvidence and argued 
on the basis of the admitted facts and those which 
are disclosed from the copics of the correspondence 
produced by the Association and annexures to its 
statement of claim . 


7 . Three letters have been relied upon and referred 
tu as setting out clearly all material and relevant 
facts . Those letters are dated 5th February , 1983, 
8th March , 1983 and 17th March , 1983 . It is the 
17th March , 1983 letter which says that the order 
was issued to Raja Ram Rao on the 22nd January , 
1983 to go to S . B . Cash Department and not 21st 
January , as is stated by the Bank in its written state 
inent . The Bank , however, did not produce the order 
in question , It is this letter also , which says that 
" Shetty was on leave upto 22 - 1 - 1983 and was to 
join on the next day i. e , 24 - 1 - 1983, 23 - 1 - 1983 being 
Sunday ," As I have already pointed out earlier, the 
Bank did not choose to say if Vasant Shetty was 
senior to Raja Ram Rao , why cash handling work 
in place of Chandawarkar was not entrusted to him , 
when he was reporting for work on 24th January , 
which is also the effective date for Raja Ram Rao 
also to work as Cashier . 


3 . It is also common ground apd admitted that 
one Smt. Jyoti Chandrawarkar was a Cashier whose 
six months term oxpired on 13th December, 1982 , 
also in the Fort Branch , but in the Savings Bank 
Department . But despite here term having come to an 
end and the practice and rule in the Syndicate Bank , 
she was alowed to continue and was asked to continue 
till 22nd January . 1983 , Raja Ram Rao was to take 
charge and be cashier in the S .B . Department of 
the Fort Branch from 24th January , in place of Smt. 
Chandawarkar . 23rd January , 1983 was a Sunday . 
The Association therefore contended that this was 
discriminatory and violative of the convention . The 
workman raised a grievance which was not looked 
into and was therefore contrary to Shastri Award 
naracranh 517 which according to its workmen 
amounted to an unfair labour practice in that the 
management was choosing and preferring one union 
members to the other by mapipulating the situations . 


8 . The set of facts which is disclosed from these 
letters, particularly the letter of 17th March , 1983 is 
that there seems to be two cashier positions in the 
Main Branch , one in tho Savings Bank Departmont 
and the other in the Cash Department. Cash Depart 
ment cashier s duties for some reasons were consi 
dered more favourable and manipulated , according to 
Association , for Syndicate Bank Employees Union 
members, whilo Association s members were required 
to work as Cashiers in Savings Bank Department Suat. 
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Chandawarkar was handling cash in S . B . Depart 
ment. Her term was to expire on 13th December , 
1982. It is not said that on 13th December , 1982. 
Vasant Shetty cc Raja Ram Rao were not available 
for entrusting that work , Ordinarily if the rules were 
followed , on 13th December, 1982 cashı handling work 
in S . B . Department should have been offered to 
Vasant Shetty and if he had refused them only it 
would have been offered to Raja Ram Rao . it appears 
that another cash handling position had also become 
open on the 21st January , 1983 , which was held by 
one D souza . By continuing Snt. Chandawarkar as 
cashier even after 13th of December , 1982 upto 21st 
of January , 1983 or 22nd of January, 1983, manipu 
lation of the cashier s post in S . B . Department so as 
to make it available at about the same timo apparen 
tly was inanaged . An order was given to Raja Ram 
Rao to work at the S . B . Department as Cashier in 
place of Chandawarkar, who had already overstayed 
her tenure and on his refusal as it was not given to 
his senior , Shetty , he was deprived of the cash 
allowance and his name pushed to tho bottom . Vasant 
Shetty apparently was promptly given the cash 
bandling work in the Main Branch on 24th , which 
was not disputed and conceded by the management 
during the course of the arguments. It is this nani 
pulation of the cash bandling work and offer of it at 
a time suitable to Shotty by the management, which 
is challengod . 


would have been entitled had he been given the cash 
duties in accordance with the seniority and the rules 
laid down by the Syndicate Bank itself. The loss 
which he is claiming as resulting to him on this 
account is Rs. 008 . I therefore direct Syndicate Bank 
10 pay Rs. 008 together with interest at 18 per cent 
or the same which the Bank charges from its debtor 
customers to Raja Ram Rao from 22nd January , 
1983 till payment. 

11 . Award accordingly . The bank should also pay 
a sum of Rs. 300 to the Association by way of costs . 

R . D . TULPULE , Presiding Ofucer 

[No. L -12011| 14185 -D . LI ( A ) ] 
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S . O . 2157 , - - ſo pursuance of section 17 of thc Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Goveromont 
hercby publishes the award of the Central Government In 
dustrial Tribunal , Jabalpur as shown in the Aonexure in the 
industrial dispute between the employore in relation to the 
Dena Bank and their workmen, which was received by tho 
Central Government on the 7tb May, 1986 , 


9. Tho dispute apparently, is trivial, During the 
course of the arguments , I asked the parties as to 
what is the difference and whether any extra cash 
bonefit is available to cashier working at the Cash 
Department. It was said that there is no such bcnefit 
and the cash allowance is uniform . Though , there 
fore , there is no monetary benefit, according to the 
Association , it was contesting this case on account 
of the principle involved and deliberate manipulation 
and discrimination practised by the management. 


BEFORE SHRI V . S . YADAV, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M .P .) 

Case No. CGIT/LCIR )(82 ) / 1984 
PARTIES : 
Employers in relation to the management of Dena Bank 

Raipur and their workman Shri Dilip Kumar Yadav, 
Part- time Sub - Staff reprosented through tho M . P . 
Bank Employece Association , Parvana Bhavan , 

Amitpara, Raipur (M .P .) 
APPEARANCES : 

For Union : Sbri S . K . Adhiya . 

Tor Bank : Shri V . L . Madiar. 
INLUSTRY : Banking 

DISTRICT : Raipur (M .P . ) 
AWARD 

Dated : April 29 , 1986 
This is a reference made by the Government of India 
vide Notification No. [ - 12012 / 55 /84 - D . I ( A ) dated 19th 
October, 1984 for adjudication of tho followilig dispute:- - 
" Whether tho action of the management of Dena Bank 

Raipur in relation to their Arang Branch in termina 
ting ihe selvices of Shri Dilip Kumar Yadav, Part 
time Sub -5 !:1 [f, with effcct from 9 - 5 - 1983 is justified ? 
If not, to what relief in the workman conccrued 
entited ? " 


10 . It seerns to me quite clear that the inanagement 
was not justified in continuing Smt. Chandawarkar 
from 13th December, 1982 upto 22nd January , 1983 . 
It was in accordance with its rules required to offer 
that post to Shetty on 13th of December, 1982 . Its 
action in not doing so any waiting till 22nd January , 
1983 when the post in the main branch occupied by 
D souza also fell vacant goes to show the desire of 
the management to manipulate . It does not appear 
that Vasant Shetty was not available for being posted 
in place of Chandayarkar on 13th December , 1982 
and being on leave on 22nd January , 1983 , A lane 
contention was sought to be raised during the course 
of the arguments by saying that such changes are not 
made at the end of the year . But the year ended on 
the 31st December, 1982 and Smt. Chandawarkar s 
duties could have been terminated w .e . f. 1st of January 
or earliest thereafter and need not have coincided 
with the second vacancy falling on 22nd January , 1983 . 
It is clear therefore , that the action of the management 
was not justified in making an order on the 22nd 
January , to Raja Ram Rao and treating his refusal in 
the circumstatices as refused to accept cash duties and 
also not enqiring into the circumstances as contemapla 
ted in paragraph 517 of Shastri Award . Consequently , 
the employee is entitled to tho benefit, to which he 


2 . Parties filed their pleadings and certain documents in 
support of their claim which need not be discussed as the 
parties on 15 - 4 - 1986 Glad an application along with a com 
promise petition the terms of which are as noder : 
(1) That Shri Dilip Kumar Yadav will be taken as part 

timo employoo is subordinato cadro of the Bank 
only as a special case . On his employment he will 
be subject to tho terms and conditions of the gervico 
regulations ag also that of recruitment prevailing 
in the Buok . 


( ii ) He being a part-time employee the scale of wages 

shall be fixed in accordance with the schlo as pre 
vailing is the bank and such fixation relating to 
hours of duty shall be entirely at the discretion of 
the bank , - 
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INDUSTRY : Banking DISTRICT : Jabalpur (M .P .) 

AWARD 
Dated : April 20. 1986 


( iii ) The said omployed shall be taken in service at tho 

earliest opportunity 1.c . within two months from 

the date of publication of the award . 
(iv ) Wagos shall become payable only from the date of 

appointment as a part time employec . 
(v ) Such appoint- vent has been agreed to only as 

special case irrespective of educational qualification , 
uge , deviulng from the usual norms as an exception 
Such privclcge if the union shall not be open in 
future . 


In exercise of the powers conferred under Sec. 10 ( 1 ) (d ) 
of the Industrial Disputes Act , 1947 , the Central Goverinnent 
in the Ministry of Labour has referred the followini disputo , 
for adjudication , vidc Notification No. L - 12012 / 24284- D . 
II ( A ) Dated 5th August, 1985 - 
“ Whether the action of the management of State Bank 

of India , Jabalpur ( M . P . ) in rclation lo their Bargi 
Branch in denying officiating chance to Sri Umakant 
Dubey, Cashier - io -charge on higher post in Tunior 
Manaferrent Grade Scale -I is justified ? If not, 
to what relicf the workman concerned is entitled 
and from what date 7" 


(vi) The appointment of the concerned part timc om 

ployee will be perspective . The concerned employee 
shell have no claim either for back wages, seniority 
of past gervices nor such appointnient would be 
deemed to be service as continuous onc. To con 
clude, guob appointmont mhall not be attended with 

attached benefit to the post. 
The aforesaid tcrms have been reached without fraud , 
force or coercion to resolve the dispute finally without pre 
judice to the rights in other cages. The union shall not be 
entitled to clajn such special appointinents as precedents . 


Both the parties therefore pray that an award may be 
drawn in torms of settlement. 

3 . The above settlement is duly signed by Shri S .K , Adhiya , 
State Executive , M . P . B . E . A . and Shri R .K Mehta , Vice Presi 
dent of M . P . B . E . A . Raipur Unit on behalf of the workman 
and Shri V . L . Manlar Regional Manager , Dena Bank , 
Raipur. Parties have verified and accepted the settlement 
hefore this Tribunal. 

4 . I have gone through the terms of tho settloment arrived 
at between the partics and I am of the opinion that they are 
just. fair . roasorite and in the interest of the workman 
concerned . I, therefore , record my award in terms of the 
aforesairl settlement. In the circumstances of the car parties 
will bcor their own costs . 

V . S . YADAV . Proeiding Officer 

[No. L - 12012155184-D , IT ( 4 ) ] 


2 . Non - controversial facts of the case are that the work 
man Shri Umakant Dubey was appointed as a Cashier in 
1957 at Jabalpur City Branch of the State Bank of India 
and posted at Burg Branch . The said Bargi Sub -office hag 
heen upgraded no a Branch and a Cash Oilicer of the Junior 
Management Grade Scalc I in the supervisory cadre is posted . 
The workman is the senior most employee of the Cash 
Department and also Secretary of the workers Union . By 
virtue of his seniority the workman was getting officiating 
chances. The workman concerned was given thrco conge 
cutive chances to appear in the promotional loat and A10 
the fourth chance was also given to him in the year 1974 
in which he did not appear. However , now by virtue of 
Settlement hetween the workmen through the Federation and 
tho management dated 27 -6 - 1985 Ex. M1 the workman has 
been allowed the officiating chance in the nigher post on 
the term that he will withdraw the claim for his previous 
allowance , 


3 . The case of the workman is that after July 1982 tho 
management hag refused to give him officiating chance and 
instcad very junior employecs are being given the somo. 
Tho reason is that on account of his union activities the 
management is annoyed with him . As such , the action of 
the management is not only unfair labour practice but it is 
against natural justice, Desai and Sastry Awards and against 
the Constitution also . 


TIT . RY, 2168 - fifi fariz afufirra , 1944 ( 1947 
T 14 ) fit op 17 87T * Firsta TIT, ATT PRE 
बैंक के प्रबंधन से सम्बद्ध नियोगकों और उनके कर्मकारों के बीच , 
अनुबंध में निष्टि प्रायोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण 
जयसपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
7- 5 -86 T ATT TT OT 


S .O . 2158 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Tahalpus as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the State Bank of India and their workmen , which was 
received by the Ceriral Govern rent on the 7th May. 1986 , 


REFORF SHRI V . 9 YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Case No. QGIT |LCIR ) (66 ) 1985 
PARTIES : 


4 . The case of the management is that Desai and Sastry 
Awards only lay down the entitlement to ofljciating allowunce, 
Thereforo there was an agreemoot dated 18 - 5 - 1982 between 
tbe State Bank of India and its workmen through the em 
proyocs Federation . Therefore the letter dated 17 -6 1985 
of the management is within the purvicw of the said sottle 
ment. In any case the workman himself has arrived at a 
settlement und forcgone all his previous clai . Thus thlo 
reference is not maintainablo . In any case this Court bas 
no jurisdiction to decide the constitutional aspect raised by 
the workmen . 

5 . The only point for consideration beforo ine is whether 
the action of the managcmcnt is justificd . If not . to what 
relief the workrian is cntitled ? 

6 . In support of lzis case the workman has relied on docu 
ments Ex. Wi to Ex. W ( 8 . Ex. Wil and Ex. W12 arc the 
lotters , Ex. W3 is the Circular of the management . Ex . W14 
is the circular dated 16 -6 -1983 which suys that the olliciating 
chuaco may be stopped after an cinployec has exhausted all 
the four changes instead of three. It is perhaps on account 
of this that the workmun was offered the settlement which 
he has accepted . Ex . WS, EX , W16 , Ex. W17 and Ex. W8 
are not very muterial for deciding the point in ingle . They 
are the correspondence regarding the cuse of the workman. 

7. The case of the workman was that therc was no pro 
vision either in Sastry or Dosai Award or any rule or law 
in regard to the restrictions placed by the management 
regarding four chances of promotional exanimation . As 
such no sufriction could have been pluced , in any case 
the rostrictions , if any, are ultra - vires of the Constitution 
since it iafringes its various provisions like wqual pay ctc . 
At the very outset I may mention that this is not the forum 
to inic constitutional matters . I have gone through the 
provisions of the Sastry and Dosai Awards reproduced in 


Employers in relation to the management of State Hank 

of India . Region No . 1, Regional Officer, Marhatal, 
Jabalpur ( M . P . ) and their workman, Shri Umakant - 
Dubey , Cashier - in -char e represented through tho 
State Bank of India Finnlovecy Unlir Blorat 
Circle , 13 . State Bank Officers Colony, I nxmipur , 
Jabalpur (MP ) . 


APPFARANCES : 

For Union - Shri S. K . Rao . Advocats. 
For Management Shri G . C , Jain , Advocnte. 
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tho rejoinder of the management. Thoso provisions lay down 
that when a workman oficiates in a post carrying higher 
salary than his own for a period exceeding 13 days. They 
do not lay down as to his entitlement to the number of dayo 
to officiato. In this regard the Agreement dated 18 - 5 - 82 
between the State Baok of India and its workmon through 
the Federation Clause (i) being relevant is reproduced 
below - - 


कोल लि . की लोहापट्टी कोलियरी के प्रवतंत्र से सम्बर नियोजकों और 
जनके कर्भकारों के बीच अनुबंध में निर्दिष्ट माधोगिक विवाद में केन्द्रीय 
सरकार प्रौद्योगिक प्रधिकरण , नं . 2 पनबाद के पंचाट को प्रकाशित करती 
i , Tu TRT * 6- 5- 1986 $ M FT TI 

New Delhi, the 21st May, 1986 
S . O . 2159 ,-- In pursuanco of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governmont hereby publishes the following 
award of the Central Government Industrial Tribunal 
No. 2 , Dhanbad as shown in the Annexure in the 
industrial dispute between the employers in relation 
to the management of Lohapatti Colliery Mohuda 
Area No. II of Ms. Bharat Coking Coal Ltd . and 
their workmen , which was received by the Central 
Government on the 6th May , 1986 . 


" An employce, whọ exhausts all the 3 consecutive 

chances, will be debarred from oficiating in the 
junior Management Grade . He will be eligible for 
the 4th chance as por policy but, in the interrognum , 

will not be eligible for getting officiating chance." 
It was subsequently modified as under : 
" The officiating chances may be stopped after an em 

ployce has exhausted all the 4 chances instead of 
3 . An employee should not be deemed to have 
exhausted his chance if he is unable to appear at 
the promotion test due to bereavement in family 
or disability caused to self due to an accident 
injury. The definition of family here will be the 
samo as in case of Medical Benefit/Leave Fare 

Concession ." 
It is an admitted position that the workman hag cxhausted 
3 chances and he did not appear in the 4th offered to him . 
But perhaps the case of the workman falls in the deenzina 
provision of the modified Clausen (i) that is why the manage 
ment has offered him the settlement and le accepted the 
offer of settlement Ex. M [2 dated 17 -6 - 1985 in the following 
Words : 
for en raitaa (JE /Staf / 1482 dt. 7 /5/55 340 
पत्रानुसार भोपाल स्थानीय कार्यालय में आपका प्रमाण ( आफिशियेटिंग अपसर ) 
पुमकिंधारित एमाहे पोर तदनुसार भविष्य आपको उच्च पथ पर माफिशि 
aft (Officiating Chances of Higher Capacity Post) 
करने की अनुमति प्रदान की गई है - जसे कि आप यह लिखित पवन 
(Undertaking) san i fys MF7797 p ara at 9119 
छोडने को तैयार है । 


BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No . 157 of 1985 
In the matter of industrial disputos under Section 

10 ( 1 ) ( d ) of the I.D . Act, 1947 
PARTIES : 
Employers in relation to the management of 

Lohapatti Colliery in Mohuda Area No. II 
of M /s. Bharat Coking Coal Ltd . and their 

wortmen . 
APPEARANCES : 
On behalf of the employers : Shri R . S. Murthy , 

Advocate . 
On behalf of the workmen : Shri B . Lal and 

Shri D . K . Verma, Advocate . 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad, the 30th April , 1986 

AWARD 
The Government of India , Ministry of Labour in 
exercise of the powers conferred on them under 
Section 10 ( 1 ) ( d ) of the I. D . Act , 1947 has referred 
the following dispute to this Tribunal vide their Ordor 
No. L - 20012 ( 129) 185 -DJII ( A ) , dated the 22nd 
November, 1985 . 

SCHEDULE 


कृपया इसे आवश्यक समझकर शीघ्र लिचित उत्तर प्रस्तुत करें ताकि निर्देशा 
मुसार भापका सत्तर अग्रेषित किया जा सके । 


8. Sub -section ( 1 ) of Section 18 of tho ID . Act lays down 
that " A settlement arrived at by agreement, between the 
employer and workman otherwise than in the course of 
concillation procoeding, shall be binding on the parties 10 
the agreement . In the instant case there is not only the 
one settlement but two of them , one of them between the 
management and the Bank Fmployees Federation placing 
restrictions reproduced above and the second settlement was 
that the workman will be given a chance to oficiato and he 
will forego his previous claidi which is the subject matter 
of this reference . Both these wettlen : ents are binding on the 
workman . Therefore , I am of the opinion that since the 
management has given the required chanco of officiating to 
Shri Umakant Dubey Cashfer -in -charge on nigher post in 
Junior Management Grade Sc : le I hy virtue of settlement 
ho is not entitled to any relief. Reference is angwered 
accordingly . No order as to costs . 


" Whether the action of the management of 

Lohapatti Colliery in Mohuda Area No . II 
of M /s. Bharat Coking Coal Limited , P .O . 
Mohuda , Distt. Dhanbad in dismissing from 
service Shri Biru Mahato , ex - Haulage 
Khalasi with effect from 1 - 10 - 1984 was 
justified ? If not, to what relief the workman 
is entitled " 


V . S . YADAV , Presiding Officer. 

No. 1 - 12012242| 34- D . ( A )] 
N . K . VERMA , Desk Officer. 


The case of the concerned workman Shri Biru 
Mahato is that he was working as Haulage Khalasi 
in Lohapatti Collicry of Ms. B . C . C . Lid . He was 
chargesheeted by the General Manager vidc charge 
sheet dated 13 - 1 - 1982 for assaulting an officer of the 
colliery , habitual leaving the place of his duty and 
absenting in the third shift on 11 - 1 - 1982 without 
permission . Tlie concerned workman submitted his 
reply to the chargesheet denying all allegations made 


If frient , 21 # , 1986 
FT . # T . 2159 - - utfits foram fufca, 1947 ( 1947 
47 14) * * TTT 17 

# To FT971 , ata * 
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against him in 10 chargesheet . The manogement not 

( a ) Assaulting along with a few accomplices 
being satisfied with the reply of the concerned work 

armed with lathics and other lathal weapons 
man Ordered a domestic enquiry to be held against 

on 12- 1 - 1982 at about 5 . 30 PM , Shri 
him in the charges levelled . I he concerned workman 

J. N . S . Yadav , Asstt . Colliery Manager , 
was not found guilty by the Enquiry Ouicer Shiri 

Lohapati colliery , brutally , while he was 
5 . S . Mitra vido Enquiry Report dated 20 - 1 - 1984. 

returning from duty from incline No . 4 of 
The General Manager after considering the entire 

Lohapati colliery . As a result , he suffered 
maiter dismissed the concerned workman vida vilice 

multiple injuries including some lacerated 
order dated 29- 9 -84. The said odice order is a detailed 

wounds with bleeding injuries which could 
report and is nothing but a fresh enquiry report. The 

have proved fatal. Thereafter Sri Yadav was 
General Manger did not give any chance to the con 

dragged and left in an unconscious con 
cerned workman while making fresh enquiry report 

dition behind a bush in a paddy field taking 
and did nol intimate the concerned workman that 

him as dead . During the course of assault , 
he was going to differ from the findings of the enguiry 

Sri Yadav was also abused . 
officer . The General Manager was not competent 10 
ignore ihe finding oi the E .O . and giving his indepen 

( b ) Habitually leaving his place of duty without 
dent office order. The General Manager had given 

taking permission sanction of liis controlling 
no reason regarding the delay of 9 months in passing 

officer, 
the order of dismissal against the concerned work 

( c ) Absence from duty in the third shift of 
man . The order of dismissal of the concerned work 
77an is clear case of victimisation and unfair labour 

11- 1- 1982 without sanction . 
practice . 

The said chargeshect was acconipanied with a de 

tailed statement of the allegations in support of the 
The alleged occurence of assault on Shri J . N . S . 

charges. The concerned workman submitted his cx 
Yadav, Asst . Colliery Manager took place on a public 

planation to the chargeslicet after some delay . The 
road outside the place of work and it did not take 

General Manager, Mohuda area after considering the 
place during the duty hours either of the concerned 

cxplanation found it to be unsatisfactory and ordered 
vorhinian wr Shri J . N . S . Yadav . No disciplinary 

a detailed enquiry to be made by Shri S. S . Mitra , 
action should have been taken against the concerned 

Dy, Personnel Manager of BCCL, Karmik Bhawan . 
workman for such allegation which is alleged ! 11 : 10 

Dhanbad . The enquiry officer held the enquiry in 
taken place on a public road , as the same has 110thing 

which the concerned workman fully participated along 
to do with llic duiy of the concerned workinail. 

with his co -worker . The enquiry was held in accor 
FIR was also lodged against the concerned workman 

dance with the principles of natural justice and all 
for the said alleged assault on Shri J . N . S . Yadav 

possible and reasonable opportunities were given to 
1931d there is no mention that the alleged occurrence 

the concerned workman to defend hiinself, On the 
1934 my nexus with the conduct of the concerned 

basis of the enquiry the enquiry officer held the con 
yorkan during the duty hours . The alleged occur 

cerned workman not guilty of the charges framed 
rence of assault on Shri J. N . S . Yadav was committed 

against him . The said enquiry report was not based 
by some unknown villagers for the reasons hased know 

on the evidence before the inquiry ollicer and it 
to them , and the concerned workmen had nothing 

suffered from misconception and was wholly perverse . 
to do with the said assault . Shri J . N . S . Yad :11 disl 

The enquiry officer failed to consider the evidence 
iot name the concerned workman as assailant when 

properly . The enquiry officer was motivated in 
hie Diet Shri B . N . Tewary of CISF who was mire ! 

exoterating the concerned workinan as it appears that 
in the domestic enquiry . A story has been developed 

the requiry officer had resigned and left the service 
That Shri J . N . S . Yadav told the name of :he cou] 

of the management sometime after completing the 
cemed workman while he was being taken to hospital. 

enquiry . The enquiry officer himself had some grie 
after getting first aid at the colliery office . The 

13nces against the management and that was the 
General Manager did not consider and discuss the 

620nn wliy in spite of evidence before him in the 
7. 2 ons given by the enquiry officer to dishelive the 

enquiry proceeding the cronerated the corcerned work 
c !ory presented by the management in the domestic 

1:12m of all the charges. The cnquiry officer made a 
cquiry and the General Manager gave undue im 

( actual and incorrect statement in his enquiry report 
portance in disc issing the cvidenc: of defence and 

that the name of the concerned workman Biru Mahato 
dii clieving it . Not a single witness working in the 

19,99 101 mentioned in the FIR lodged before the 
collierv Vis crained to support the case of assault 

Police . On receipt of the engiry report and the en 
of Shri , N , S . Yadav hy the concerned voru 11. 

üzjiry proceeding, the General Manager Mohuda area 
Whole case against the concerned workman dcrends 

who was the discipliary authority considered the en 
urron the cvidence of Shri J . N . S . Yadav whose 

quiry Tenori and the inaterials which were produced 
tino;hy was dishclicved by the enjuiry officer and 

Hafare the cquiry officer . The disciplinary authority 
there is no reason in disagree with the findings of 

is not obliged to accept the report of the enquiry 
the curuiry officer. The order of dismissal passed by 

pofficer in a domestic enquiry even when the report 
the General Manager is perverse , illegal unjustified . 

is against the cvidence produced in 1h : cnquiry . The 
It is praved that the concerned workman he re nslated discinlinary authority has to apply his independent 
with hack wages. 

mind to the evidence produced in the domestic en 
The care of the management is that on receipt of 

quiry and come to his own finding and in the said 
e report of certain acts of misconduct stated to have firocess the disciplinary authority may or may not 
leen cominitied by the concerned workman Shri Riru : agree with the finding of the enguiry officer . If a 
Mahato , the management issued chargesheet dated 

discinliminary authority disagreed with the finding of 
13 - 1 - 1982 containing the following charges : 

the enquiry officer he has to give reasons in support 
1776786 _ - 7 
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ALS 
of bis finding and for not agrceing with the finding The disciplinary authority held that the conclusion 
of the enquiry officer. The disciplinary authority gave drawn by the enquiry officer in respect of the other 
reasons in support of his finding and for not agreeing (wo charges were erroneous and were contrary to the 
with the finding of the enquiry oiñcer . I he disciplinary evidence produced in the enquiry and as such he 
authority held with regard to the charges 1 and 3 that rejected his finding in respect of charge No . 1 and 
conclusion drawn by the enquiry officer was erroneous 3 . Holding the concerned workman guilty of charge 
and contrary to the evidence 

No. 3 
produced during the ( Absence from duty 

shift 
of 3rd 

of 
cnquiry and it was wholly opposed to the evidence 

11 - 1 -82 without sanction ) , the disciplinary authority 
before the Enquiry officer. He came to the conclusion 

further held that this did not by itself consitute any 
that charge No . 1 and 3 are fully established against 

misconduct within the meaning of the Standing Orders 
the concerned workman . He furthor held that the 

and as such no notice be taken on this charge. Tho 
charge No . 3 although proved did not constitute inis 

concerned workman has not been punished for charge 
conduct within the mcaning of the Standing Orders. 

No. 3 . Thus the only charge on which the concerned 
He, however, considered the matter in detail in regard 

workman was punished and dismissed from service is 
to charge No . 1 and considering the gravity of the 

charge No. 1 which deals with the assault of Sbri 
misconduct, he ordered the dismissal of the concerned 

J , N , S , Yadav an Officer of the Coliery . It is there 
workman from service with cffect from 1 - 10 - 1984 by 

fore to be soon whether the said charge No . 1 has 
the order dated 29- 9 - 1984 . He had given claborate hecn established against the concerned workman . 
reasons in support of his conclusion and as to why 
he had disagreed with the report of the enquiry oficer. The management has produced all the papers 
It is submitted on behalf of the management that the relating to the domestic enquiry, the enquiry report 
time-lag between the submission of the enquiry report and final order of the disciplinary authority besides 
and the final order passed by the disciplinary authority che thrce documents which werc produced on behalf 
is of no consequences. It is stated that there was a of the concerned workman during the enquiry 
change in the incumboncy of the General Manager proceeding. 
during the relevant period . The chargesheet shows 
that it was signed by Shri S . K . Sinha the then 

There is no controversey regarding the fact that the 
General Manager. He soon after retired and therc 

concerned workmen had fully participated in the on 
after Shri Nirmal Singh took charge as General 

quiry proceeding and he was given full opportunity 
Manager of Mohuda area and worked only for a few 

to defend himself. The management examined S /Shri 
months and retired . Subsequently the present General J. N . S. Yadav, Shri B . P . Yadav P . M . area No. IX 
Manager , Shri Y . P . Handa took charge as General 

B . N . Tewary, CISF Constable , R . B . Jha , Constable, 
Manager and he disposed off the case of the concern 

CISF , K . L . Singh , Ex. Manager, Lolapatti collicry , 
ed workman . Therefore the delay in passing the final 

M , S . Haque, Sr . P . O ., C . D . Goswami, Compounder, 
order was unavoidable and the delay will not vitiatc 

and Shri M . L . Mahato , Medical Superintendent be 
the action taken by the management in dismissing the 

fore the enquiry officer and they were all cross 
concerned workman . It is denied that the order of 

examined on behalf of the concerned worknian . The 
the General Manager, Mohuda area amounted to 

concerned workman also gave his statement but the 
fresh enquiry report and that the General Manager 

did not produce any dcfence witness. 
was required to hear the concerned workman before 
passing the said order . There is no provision in the 
Standing orders that a concerned workman should be 

It is admitted by the concerned workman as will 
given further chance when the disciplinary authority 

appear from his W . S . filed in this reference that he 
disagree with the finding of the enquiry officer, The 

does not dispute about the assault on Shri J . N . S . 
order of dismisal is based on cvidence produced in 

Yadav on the alleged date of occurrence . He docs 1101 
the domestic enquiry and is perfectly legal and valid . 

also challenge about the time and place of the assault 
On the above plea it is submitted that the concrrned 

of Shri J . N . S . Yadav . He only disputes that Shri 
workman is not entitled to reinstatement or any rtlier 

1 . N , S , Yadav, was not assaulted by him and that 
benefit. 

Sri Yadav was assaulted by some unknown villagers. 
In this view of the matter it is not necessary to discuss 

about the injury report to show that Shri J . N . S . 
It must be stated at the outset that Shri B . I. al , 

Yaday had received injuries on the allcged date of 
learned Advocate appearing on behalf of the concern 

occurrence and was admitted in the hospital for the 
ed workman did not challenge the fairness or other 

treatment of his injuries. The question therefore is 
wise of the domestic enquiry and as such the matter 

whether the concerned workmen had assaulted Shri 
was taken up for hearing on mcrit after holding that 

J . N . S . Yadav or he was assaulted by some unknown 
the domestic enquiry was fair and proper and accord 

persons . 
ing to the principles of natural justice , 

It will appear from the evidence of Shri J. N . S . 

Yaday before the Enquiry Officer that he was re 
Out of the three charges levelled against the 

turning alone from incline No . 4 from his duty and 
concerned workman the disciplinary authority in his in the way he was caught hold of by two persons and 
order dated 29 - 9 - 1984 agreed with the finding of one Derson came out with lathi and started husling 
the enquiry officer regarding charge No . 2 (hahitually on Shri Yadav. He did not identify those three persons. 
leaving from place of duty without taking permission ! He, however, caught hold of the lathi and inspite of 
sanction of your controlling officer ) , as there is no their effort they could not free the lathi from 
evidence in stipport of the said charge . Hence we have 

Shri 

Yaday and thereafter they called naming " PIRIT 
not to discuss on the said charge , 

KAKA " and thereafter the concerned workman Biru 


H 


. 


one enquiry a place of dutying officer 
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Mahato came out with a lathi and started assaulting implicate the concerned workman attributing him to 
Shri Yadav . Hc has stated that he became helpless be the assailant . At best it appears from the evidence 
and received bleeding injuries over his body . It had that Shri J , N . S . Yadav used to say the concerned 
become dark and he fell down semi unconscious, workman to do his work propeily for this the con 
Taking him to be dead they dragged him for some cerned workinan may have a grudge against Shri 
distance near a bush but in the meantime there was J . N . S . Yadav but Shri J . N . S , Yadav lad nu grudge 
flash of the hcad light of a vehicle . On secing the against the concerned workman on that account so 
said light the assailants thought that it was a vehiclo 

as to falsely implicatc him in this case . In fact it ap 
of the police and fled away . At that moment Shri pears that the concerned workman had a grudge 
Yaday had some sense and thereafter he became com 

against Shri J . N . S . Yadav leading to the assault on 
pletely senseless . Yogendra Singh attendance Clerk Shri J. N . S . Yadav , 
while passing by the said way identified Shri Yadav 

Shri B . N . S . Tewary is CISF Jawag. He had just 
and informed Shri K . L , Singh Manager, Lohapatty 

returned from duty when a person came to him and 
colliery . Yogendra Singh had not seen the actual 

told him that Yadav sahib has been assaulted ncar the 
assault and he had arrived after the assailants had 

village and asked him to go there at once . He lias 
gone away . It will appear froin the evidence of Shri 

stated that on getting this news thc Jawans ran to 
Yadav that there was no other person who had seen 

wards the place of assault but in the way they saw 
him being assaulted by assailants, 

Shri J. N , S . Yadav being taken with the help of some 

persons near the office . He saw injury on the head of 
We have therefore to see whether the evidence of Shri Yadav which was bleeding. He has stated that 
Shri Y . N . S . Yadav is corroborated by the circum 11e had not seen any person assaulting but Shri J . N . S . 
stances in the case, One Shri B . P . Yadav , Personnel Yadav. He has further stated that Shri J. N . S . Yadav 
Manager Arca No , IX had gone to Lohapatty colliery did not disclose the name of the assailant in his pro 
on 12 - 1 - 1982 to take contract labour register at scoce . It appears from his cross -examination thal be 
about 4 , 30 P .M . on 12 - 1 - 1982 . He was in the otice was present there till Shri .J . N . S . Yadav was sent to 
of Shri K . L . Singh Manager Lohapatti colliery . Both the hospital but it does not apear from his cvidence 
Shri B . P . Yadav and K . L . Singh have stated that that he was present although near Shri J, N . S . Yadav 
Yogendra Singh who had gone to bring the register d , as such it is quite possibl : tint Shri IN S . YHTOV 
from No. 4 incline came running and told them at had disclosed the name of the concerned workman as 
about 5 . 30 PM , that some body had assaulted Yadav his assailant to Shri K . L . Singh and Shri B . P . 
Sahib Asstt . Colliery Manager and have thrown him Yadav when Shri Tewary was not there , 
in bush , Shri K . L , Singh has stated that immcdiately 
he called for the security personnel and they proceeded 

Shri C . D . Goswami is the compounder who had 
towards the place of assault but in the way they 

given first aid to Shri J. N . S . Yadav , Asstt. Manager 
found Shri J . N . S . Yadav being carried towards ofiice 

at about 6 P . M . on 12 - 1 - 82 . He has stated that Shri 
with the help of two or three persons. Shri B . P . 

Yadav was unconscious when he had given first aid . 

He has also proved the entry in the register . The Re 
Yadav has also stated when they were going to the 
place of assault they found Shri J. N . S . Yadav coming 

gister shows that the entry of first aid is mentioned in 

SI, No . 276 of Ext. M - 31. Shri C . D . Goswami had 
with the help of three or four persons, They also saw 

110 doubt stated that when Shri J. N . S . Yadav was 
injuries and bleeding on the person of Shri Yadav. 

brought before him he was unconscious and that he 
They have also stated that Shri J . N . S . Yadav was 

was sent to Loyabad hospital in the same condition . 
unable to speak and thereafter the compounder was 

It has been submitted that Shri J . N . S . Yadav re 
called who gave him first aid . Shri J. N . S . Yadav 

mained unconscious throughout and as such he was 
on being asked disclosed the name and stated that 

not in a position to disclose the name of the conce: ncd 
Biru Mahato and his associated had assaulted him 

workman as his assailant in the office of the Manager, 
and had dragged him towards the bush taking him 

Loyabad colliery . As I have already stated with refe 
to be dead , Shri B . P . Yadav and K . L . Şingh have 

rence to the evidence of Shri K . L , Singh , B . P . Yadav 
further stated that thereafter Shri J. N . S . Yadav was 

that the injured Shri J. N . S . Yadav was brought 
sent to Loyabad Central Hospital. Shri B . P . Yadav 

with the help of two or three persons, it apreats that 
has stated that he went to the Mohuda police station 

Shri J. N . S . Yadav had actually came to the office on 
where Shri K , L , Singh came. It will appear from the 

his foot being supported and helped by the two or 
evidence of Shri B . P . Yadav and Shri K . L . Singh 

three persons. Thus it cannot be said that Shri J . N . S . 
that an FIR was written by Shri B . P . Yadav and 

Yadav was unconscious in a very strict meaning 
Shri K , L . Singh signed it, and lodged it at the Police 

of the word " unconscious" . The said word is generally 
station . It will appear from their evidence that Shri 

used lonely when one is not in his complete sense and 
J . N . S . Yadav had received several injuries and the compounder also has stated about the unconscious 
was under shock and was not in his full sense al of Shri J . N . S . Yadav in the same sense. 
though he was not complete senseless when he was bro 
ught to the office of the Manager, Lohapatti Collier " , Shri K . L . Mohanti is a medical superintendent who 
The evidence of Shri B . P . Yadav and K , L . Singh 

has exhibited Loyabad Central Hospital outdoor 
therefore shows that Shri J. N . S . Yadav had disclos ticket Ext. M - 24 and some other exhibits, He has not 
ed the name of Biru Mahato as his assulant. There 

stated about the facts of the offence . 
is no reason for to denosc Shri B . P . Yadav and Shri 
K . L . Singh falselv against the concerned workman . Shri M . S . Haque was the Senior Personnel Officar 
There is nothing to show that they had any grudge of Lohapatti colliery . He has stated that Shri 
anainst the concerner workman . The injured Shri Yogendra Singh who had seen Shri J. N . S . Yadav 
J . N . S . Yadav also did not have any reason to falsely lying injured and had informed the manager Shri 
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K . L . Singh and Shri B . P , Yadav could not be exami has stated that on 11 - 1 -82 at 7 .30 /8 .00 he had taken 
ned in the enquiry proceeding as he had been con casual leave fro mShri K . L . Singh , Manager and had 
victed in a case and had been disarissed from service. goud to chas. But it appears from the explanation to 
The judgement of the said case was also filed before tire chargeslieet that he was ill un 11 - 1 -82 and as such 
the Enquiry Officer and marked as Ext. No. to show there was no question of his going to duly on 11 - 1 -82 . 
that Yogendra Singh and others had been convicied E te was ill on 11 - 1 -82 he could not have gone to , 
and sentenced to undergo imprisonnent for three Shri K . L . Singh , Manager for obtaining casual leave . 
months under Section 147 and 323 IPC . As Shri The application of the concerned workman for casual 
Yogendra Singh has been dispissed from service by leave for 11 -1 -82 is marked as Ext. W - 1 by the en 
the management it was not possible for the manage quiry offiecr. It is stated in this application that he 
ment to produce Shri Yogendra Singh in the enquiry was unable to do his duty on 11 - 1 - 82 due to urgent 
proceeding. Moreover, there is nothing to show that work at his house. It appears therefore that he was 
Yogendra Singh had actually seen Shri J. N . S , Yadav not ill on 11 - 1 -82 and that he had taken leave for 
heing assaulted by any one. Hence even if Yogendra some urgent work at his house . The Manager Shri 
Singh had been examined before the Enquiry officer sinha has stated that the casual leave was allowed to 
he would not have thrown light on the person who him for one day but he does not remember if the said 
had assaulted Shri J. N . S . Yadav . Non - examination order was written by him on Ext. W - 1 on 11- 1 -82 . 
of Shri Yogendra Singh before the enquiry officer is Shri J. N , S , Yadav has stated that Biru Malato did 
therefore of not much importance . 

not come on duty on 11 - 1 - 82 but he came in the 
The FIR lodged by Shri K L Singh was marked 

next morning and asked him to grant leave for yester 

day which he had refused . Shri K , L . Singh , Manager 
as Ext. M - 18 before the enquiry officer . It appears from 

has stated that to his knowledge he had not granted 
this FIR that Shri J . N . S . Yadav had disclosed the 

cusual leave to the concerned worktuan on 11 - 1 - 82 
name of the concerned workman Shri Biru Mahato as 

and has further stated that on 12 - 1- 82 at about 7 . 30 
his asailant while he was being taken to hospital. The 

A . M , Biru Mahato had come to him for granting liin 
enquiry officer in his enquiry report has stated that 

icave for 11 - 1 -82 but he had refused . He has further 
the name of the concerned workman as assailant 

stated that the application Exi. W - 1 bcars his wriling 
had not teen disclosed in the FIR which obviously is 

granting casual leave but the date is not in bis writing . 
un error conimitred by the enquiry officer as the name 

Anyway it appears that casual leave was , granted to 
of Biru Mahalo us assailant is clearly spelled out in 

the concerned worknian for 11 - 1 -82 as Biru Mahato 
the FIR 

was to attend soine urgent work at his house . 
The evidence discussed above shows that the injured 
Shri J . N . S . Yadav himself stated before the enquiry Biru Malaro produced photo copy of a prescription 
otticer that Biru Mahato had assaulted him along with which has been marked as Ext. W - 2 by the Enquiry 
the others . He had also disclosed the name of the Ollicer. It appears that medicines were prescrib : d on 
concerned workman to Shri B . P . Yadav and Shri 12 - 1 - 82 . The said prescription does not show if it was 
K L Singh when he was in a position to speak . Shri 

the prescription of the doctor of Chas Hospital. There 
B . P . Yadav and Shri Singh both stated before the 

is a note on the back of the prescription dated 
enquiry officer that the injured Shri J, N . S . Yadav had 13 - 1 - 82 that the patient may go home, and discharge . 
disclosed the name of Biru Mahato as one of his as 

The concerned workman did not examine the doctor 
sailants and accordingly the name of Biru Mahato was 

or any person from the Civil Hospital, Chus to show 
slated in the FIR which was lodged soon after at 

that the concerned workman was under the treatment 
Mohuda P , S , when injured J , N . S. Yadav had been of the doctor of Chas and that he was admitted in 
sent to Loyabad hospital I have alrendy stated that 

the hospital on 12 - 1 - 82 . Ext. W - 3 has been marked 
the workmen do not challenge about the assuult on 

by the Enquiry Officer on the photo copy of a petition 
Shri J. N . S . Yadav at the alleged time and place of 

of the concerned workman dt . 18 - 2 -83 to the Super 
occurrence . The above facts and circumstances lead to 

intendent, Lahapatti Colliery it is stated that lie las 
the only conclusion that the concerned workman Shri 

becn falsely implicated and detained in jail . It is not 
Biru Mahato had assaulted Shri J. N . S . Yadav . 

disclosed in this petition that he was admitted in the 

hospital on 12 - 1 - 82 and as such the allegation that 
The concerned workmon in his statement before 

he had assaulted Shri J. N . S. Yadav on 12 - 1 - 82 
the Enquiry Officer had taken a deſence that on 

could not be correct. The concerned workinan had not 
11 - 1 -82 at about 7 . 30 or 8 . 00 A .M . he had taken 

disclosed prior to the start of evidence in the enquiry 
casual leave for one day from Shri K . L . Singh , Man 

that he was admitted in the hospital on 12 - 1 - 82 . The 
ager and thereafter he had gone at the residence of 

prescription Ext. W - 2 produced by the concerned 
his Mousa at Chas where he fell ill and could not at 

workman appears to be of a very doubtful 
tend his duty on 12 - 1 -92 as he was admitted in the 

nature . The concerned workman did not care 
Civil Hospital for treatment. He has therefore stated 

to examine the doctor or any competent person to 
that he could not have assaulted Shri J . N , S . Yadav 

show that the concerned workman was admitted it 
as he was himself in the hospital. His explanation to 

the hospital on 12 - 1 - 82. He did not call for any re 
the chargeshcet dated 8 - 3 -83 is marked as Ext. M - 15 

gister of the hospital to connect that the concerend 
before the enquiry officer . It will appear from para - 3 

workman was admitted in the hospital on 12 - 1 - 82 and 
of the said explanation that on 11 - 1 - 82 he was ill and 

was discharged on 13 - 1 - 82 . In my opinion the defence 
as such there was no question of his attending the duty 
on that day . This was his first statement which had 

taken by the concerned workman was helated one and 
come in light from the concerned workman in which 

it does not find support from any cogent and reliable 
it is stated that he was ill on 11 - 1 -82 and as such he 

evidence. The defence tried to be established by the 
was unable to attend the duty on that day. Now in concrned workman therefore does not appear to be 
the subsequent statement bofore the enquiry officer he 

true , 
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It is submitted on behalf of the concerncd workman Western Railway , Bombay and their workmen , which 
that neither Shri J . N . S . Yadav was on duty nor the was received by the Central Government ou the 6th 
concerned worwman was on duty and that the alleged May, 1986 . 
place of occurrence was also not the piace of duty and 

BEFORE THE CENTRAL GOVERNMENT IN 
as such the model standing orders for industrial esi 

DUSTRIAL TRIBUNAL NO . I AT BOMBAY 
ablishment in coal mines is not applicable in the case 
of the present facts , Section 17 of the Model Standing 

Reference No. CGIT - 18 of 1985 
Orders cnumerares the misconduct. It s clause (r ) 

PARTIES : 
deals with threatening abusing or assaulting of any 
supcrior or Co-worker. This act of misconduct is 

Employers in relation to the Management of 
under the misconduct under Section 17 and does not 

Western Railway 
state that it will be applicable only when it is com 

AND 
mitted during the oflice hours or at the place of work . 

Their Workinen 
Clause (d ) of Section 17 deals with drunkenness , 
fighting or riotious or disorderly or indecent behavi APPEARANCES : 
our while on duty at the place of working . Thus 
clause (1 ) of Section 17 does not specify that the said 

For the Management- -Mr. P , R . Pai Advocate 
misconduct should be done on duty place of work 

For the Workmen - -Workmen present in person 
and denotes that it is not confined while on duty or 

INDUSTRY : Railwuys STATE : Maharashtra 
at the place of work . This clause 17 ( r ) is general and 
a vörknian will be covered for his act as misconduct Bombay , dated the 14th day of April , 1986 
if he assaults any superior officer. Moreover the evi 

AWARD 
dence of Shi J. N . S . Yadav shows that while he was 
being assaulted the assailant were saying that let us "Ilis reference is for determination of a very shoit 
see as to how Shri Yadav will laks work from Biru question though the reference order is slightly clum 
Mahato . This in itself discloses the mind of the assai sily worded and separated in two parts . The issue is 
lants and gives cause as to why they had assembled only with regard to the action or punishinient impos 
to assault Shri Yadav , It discloses that Sliri Yadav ed on Shri Acharya of censure and reduction of 50 
was being assaulted as he wanted Shri Biru Mahalo to per cent wages and whether it is justified or other 
do his work properly . Thus it is connected with the wise , and if it is not justified then the relief to which 
work and as such I hold that the act of the concerned Shri Acharya is entitled . The wages reduced were 
workman is clearly covered under Section 17 ( c ) of for the period from 19 - 5 - 1974 to 23 - 11 - 1974 . It 
the Model Standing Order. 

appears that the purported action was taken against 

Shri Acharya , who was then holding the post of a 
In the result, I hold that the action of the manage Laboratory Superintendent in JR Hospital, Western 
ment of Lohapatti Colliery in Mohuda Arca No, II of Railway Bombay, purporting to act under Rule 14 
M /s. Bharat Coking Coal Limited , P . O . Mohuda, of the Railway Servants (Discipline and Appeal) 
Distt. Dhanbad in dismissing froin service Shri Biru Rules, 1968 . He was dismissed from service w .e .f . 
Mahato . ex -Haulage Khalasi with effect from 18th May , 1974 . Thereafter Mr. Acharya preferred 
1 - 10 - 1984 was justified and consequently he is not on appeal to the General Manager , Western Railway, 
cntitled to any relief, 

who set aside the order of punisiipient and substitu 

ted in place of it an order of censure as also directing 
This is may Award . 

that his wages for the period of absence from duty , 
Dated 30 -4 - 1986 

namely belween 18th May , 1974 to 23 -11- 1974 to 

be treated as " period not spent on duty " and direct 
I. N . SINHA , Presiding Officer ing 50 per cent reduction in wages for that period , 

[No. L - 20012 129185 - D - III( A )] A review petition was also filed before the kailway 
A . V , S . SARMA , Desk Officer Board , which failed . It is in these circumstances that 

the present reference has come to be made . 
parafi , 22 €, 1986 

2 . Now the action taken against Acharva purports 
7 . 1 . 1180 , - - Tort frem afurfama , 1947 ( 1947 

to be one taken under RS (D & A ) Rules Rule 14 (2 ). 
for 14 ) 477 T 17 # # # ETT HERE ancat That rule reads thus : 
प्रतीक्षा, जे - पार प्रनाल पश्चिमी रेलवे, यम्बई के प्रबंधन से सम्बन 
नियोनकों ओर उनके कौकारों के बीच अनुसंध में निर्दिष्ट प्रौद्योगिक 

14 . Special procedure in certain cases -Notwith 
fan rifarsi fin , T . 1 T 

standing anything contained in Rules 9 to 13 - 

FF 
TII TF PTT at T TT 676, 1986 TT 
97 4T 1 

(ü ) Where the disciplinary authority is satisfied , 

for reasons to be recorded hy it in writing , 
New Delhi, the 22nd May, 1986 

that it is not reasonably practicable to hold 
S . O . 2160 . — In pursuance of section 17 of the In 

an inquiry in the manner provided in these 
dustrial Disputes Act, 1947 ( 14 of 1947), the Cen 

rules; or 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal No . 1 , Bom 

(iii ) 
bay , as shown in the conexure , in the industrial dis The disciplinary authority may consider the circuml 
pute between the employers in relation to the mana 

stances of the case and make such orders thereon as 
gement of Laboratory Superintendent, J . R , Hospital it deems fit ; 
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Provided that the Commission shall be consulted , 
where such consultation is necessary , before any 
orders are made in any case under this rule . 


3 . Several conventions have been raised before me, 
but in view of the niaterial which is placed at the 
hcaring and presented before me, I do not think it 
necessary to go into all these contentions . I will 
not therefore go into the question as to whether tlie 
appointing authority of Shri Acharya is Chief Medi 
cal Officer or otherwise and whether the order of 
dismissal passed by an officer lower in rank than Chief 
Medical Officer, namely, an Additional Chief Medi 
cal Officer is correct or otherwise; 


4 . As I pointed out and as will be seen from the 
words of Rule 14( 2 ) that before an enquiry procedure 
as prescribed in Rule 9 of the Railway Servants (Di 
scipline & Appcal) Rules, hereafter referred to as the 
Rules, is dispensed with , and the one under Rule 14 
is adopted the disciplinary authority inust " for rea 
sons to be recorded in writing" comc to a conclusion 
" that it is not reasonably practicable to hold an in 
quiry in the inanner provided . . . . . " In other words , 
therefore , the disciplinary authority which is prescri 
bed under the Rules has to come to a conclusion and 
record its reasons in writing, that it is not reason 
ably practicable to hold in inquiry in the manner pro 
vided . 

5 . Having regard to the order passed by the Genc 
ral Manager in appcal and the note of the Chief Mc 
dical Officer, it is quite clear that there are no rea 
sons recorded in writing existing, so that an action 
under Rule 14 ( 2 ) could be sustained . What the Ge 
neral Manager has said is that “ I am most displeased 
that the original note recorded by CMO on the basis 
of which be decided that Shri Acharya should be 
dismissed , is missing." The Chief Medical Officer 
himself says he " had recorded a note at the time I 
passed order that Shri Acharya should be dismissed 
from servico." It is common ground and admitted 
that no such note is forthcoming. We must there 
fore proceed on the hypothesis that no such note 
exists . If no such nofe exists, then there is no ques 
tion of taking any further action under Rule 14 (2 ) 
and the entire jurisdiction to proceed against the de 
linquient Railway employee under Rule 14 ( 2 ) disap 
pears. It is necessary to remember that the reasons 
will be justiceable and the conclusion and facts on 
the basis of which such conclusion is reached may 
also be justicable, but that is not a question which 
can arise here , in the circumstances, when there is no 
order recorded in writing the disciplinary authority . 
The further prospect of examining the reasons and 
the faction the basis of which the conclusion is rea 
ched is absent and not possible . In the circumstan 
ces, it must be held that taking action against Sliri 
Acharya under Rule 14 : 2 ) is not supported by any 
order in writing recordedly the disciplinary authority 
and is not in accordance with the rules, and is not 
justified . 


of any such order or proceeding can similarly be sus 
tained . The order of the General Manager, there 
after, converting the order of dismissal into an order 
of censure coupled with an order leducing his wagęs 
for the period of abscacc by 50 per cent nias also 
fail. It must fail alongwith the original action intend 
ed or purported to be iaken under Rule 14 ( 2 ). Simi 
Jar is the fate and will be the fate of the order passed 
by the Railway Board on the review application . 

7 . Mr. Pai for the Railway contended that the ini 
tial order of dismissal, and the subsequent orders of 
the General Manager and the Railway Board on the 
Review Petitions and appeals have merged into one. 
In the ordinary circunstuces, where the initiation of 
action or proceedings is with jurisdiction His conten 
tion may be acceptable . But in the circumstance that 
the very initiation of procurdings against Sliri Achar 
ya under Rule 14 ( 2 ) suſlers from a serious lacuna 
affecting its very survival any orders, which may be 
passed subsequently in such proceedings must fail . 

8. I am unable to understand how in view of what 
the General Manager has said on the appcal, and on 
the basis of the note of Chief Medical Officer, 1ho 
Railway Board could come to the conclusion and 
say on the review petition of Shri Acharya that it 
was satisfied that " the procedure as laid down in thic 
RS ( D & A ) Rules, 1968 , has been correctly followed 
in this case ." Obviously , the Railway Board has 
overlooked a material infirmity and lacuna in the very 
procecdings against Shri Acharya in that the neces 
sary orders under Rule 14 ( 2 ) itself were not available 
and not in existence . Therefore , there were no 
" reasons" recorded in writing by the disciplinary au 
thority , for all practical purposes. In the circumstan 
ces , the order of censure must fail alongwith the very 
initiation of the proceedings against Shri Acharya , as 
also the consequential order of reducing wages for 
the period 18 - 5 - 1974 to 23 -11- 1974 by 50 per cent, 
Mr. Acharya therefore would be antitled to be paid 
wages not paid to him , i.e . remaining 50 per cent, for 
the period from 18 - 5 - 1974 to 23- 11 - 1974 . 

9 . The result is that it must be declared that the 
order of censure is bad and must be deemed to be 
non existant, Mr. Acharya must also be paid 50 per 
cent of his deducted wages for the period 18 - 5 - 1974 
to 23- 11 - 1974 . Award accordingly . 

R . D . TULPULE , Presiding Officer 

[No . L -41012 42 /85 -DJI.(B ] 


linquien 
It is Deble and his 


4 . 9 . 2161 .- - monftra fatta afufteta , 1947 ( 1947 
HIT 14) TTT 17 THU # B FAIT AT TH 
निगम , न गपुर के प्रबंधतंत्र से सम्मय नियोगकों और उनके कई कारों के 
यीच प्रा .बंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , जबलपुर, के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
* 7-5 -86 A TE TOTI 

S .O . 2161. In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947 ), the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Jabalpur 
( M . P .) as shown in the Annexure , in the industrial 
dispute between the employers, in relation to the 
management of Food Corporation of India , Nagpur 
and their workmen , which was received by the Cen 
tral Government on the 7th May, 1986 . 


6 . This has a consequence which strike and goes 
to the root of the further orders which have also been 
passed in this caso . Having proceeded against Shri 
Acharya under Rule 14 ( 2 ), in the absence of an order 
recording reasons in writing of the disciplinary au 
thority to proceed against him under Rule 14 ( 2 ), no 
further orders on the basis or assumption arising out 
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BEFORE SHRI V . S . YALJAV , PRESIDING OFFI 
CER , CENTRAL GOVT . INDUSTRIAL TRIBU 
NAL -CUM -LABOUR COURT, JABALPUR (M . P .) 


4 . Looking to the present circumstances of the 
Lase I answer the rolerence in ammalive. Partics 
will bear their own costs . 


Case No . CGIT |LC(R )(75)|1985 


PARTIES : 


Employers in relation to the management of 

Food Corporation of India , Nagpur and 
their workman Shri Gangadhier Ramlal Tha 
kur, Casual Labour, Sai Nagar, Naka , 
Amravati (M .S .) 


V , S . YADAV , Presidi: g Officer 

[No. L -42012 (6 - A ) 25 - D .JI ( B ) ] 
4 . 1. 2162.- wifiteri forata afufrun , 1947 ( 1947 
4.7 lit ) 17 # 49470T # , ETTFTIT ITT TTT ATT 
विभाग त्रिवेन्द्रम- 23 के प्रबंधतंत्र से सम्पनियोजकों और उनके कर्मकारों 
के योव अनुबंध में निविष्ट प्रौद्योगिक विवाय में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , महाल के पंचाट को प्रक शिस करती है, जो केन्द्रीय सरकार 
ft 2- 5-86 FT TCT CAT TIL 


APPEARANCES : 

For Workman - -None . 

For Management - Shri V . K . Alkani 
INDUSTRY : Food Corporation 

DISTRICT : Amravati (M .S.) 

AWARD 

Dated : April 28, 1986 
In exercise of the powers conferred by Clause (d ) 
of Sub -section ( 1 ) of Sub - Section (2A ) of Sec . 10 of 
the Industrial Disputes Act , 1947 the Central Gov 
ernment has referred the following dispute for adjudi 
cation vide Notification No. L -4201216 - A ) | 85 - D . V , 
Dated 29th August, 1986 : 


S . O . 2162, - In pursuance of section 17 of the In 
di sirial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Govern inent hereby publishes thc award of the 
Industrial Tribunal, Madras, as shown in the Anne 
vure , in the industrial dispute bezain the employers 
in relation to the management of Post and Telegraph 
Department Trivand , um -23 and their workmen , 
which was received hy the Central Government on 
the 2nd May, 1986 . 


BEFORE THIRU FYZEE MAHMOOD , B .SC ., B L., 
PRESIDING OFFIC FR , INDL STRIAL TRIBUNAL. 

TAMIL NADU , MADRAS 
( Constituted by the Central Government ) 
Monday , the 28th ray of April, 1986 

Industrial Dispute No . 17 of 1986 . 
( In the mati : 1 of the dispute for adiudication 

under Seciiun 10 ( 1 ) ( d ) of the Judustrial 
Disputes Act , 1947 between 11.c werkmen 
and the Managcincint of District Manager 
( Telephonics ) , Trivandrun.) 


" Whether the action of the management of Food 

Corporation of India , Nagpur in terminat 
ing the services of Sliri Gangadhar Ramlal 
Thakur Casual Labour, Amravati Depot 
witli effcct from 11- 6 - 1984 is legal, just, and 
fair ? If not , to what relief the workian is 
entitled 7" 


BETWEEN 


The workmen represented by 
The Chairman , 
" & T P.M .R . Workers Union , 
iN . T . U . C . Omice . T .C . No 28 .1985 lanchiyoor, 
frivandrum - 35 . 


AND 


2 On roccipt of the aloresaid reference crder par 
tics were noticed to ſic their statement of claims. 
But before filing l! c written siatencnt the workinan 
concerned Shri G . R . Thakur sent an application by 
post intimating this Tribunal that he does not wish 
to pursue his matter . Next date i.c. 24 - 2 - 1986 was 
therefore fized for filing the comprornire petition and 
its verification . On 24 - 2 - 1986 woikman Shri G . R . 
Thakur appcarcd personally but the management s 
representative filcd the statement of claim and stated 
that the management wants to contest the case . 
Workman was thereafter given an opportunity to file 
his written statement on 25 - 2 - 1986 . But the 
workman did not turn up on 25 - 2 - 1986 . 

Another opportunity was given to him 10 file his 
statement of claim and documents on 22 - 4 - 1986 . 
The workman concennel Shri Thakur again sent a 
iciter dated 10 - 3 - 1986 by post tating that since he 
has joined on 24 -5 - 1924 he does not with to make 
any further step against Food Corporation . This 

fact is also confirmed by the management in their 
written statcment of cloim as well as by Shri V . K . 
Alkari management s representative on 22 -4 - 1986 . 


The District Manager ( Telephones ) , Telephores 

Dlacict,P T Departurent Trivandrum - 23 
REFERENCE : 
Nr. L - Cu ( H ) 155- 0 .11! 3 , dated 18 - 3 - 1936 

of the Minis .sy of Labour, Government of 

India Ner Delhi. 
This dispute coining on this day for final disposal 
urun perưsing the refor : and oth : ronnected 
Lapers on record and upon hearing of Turu G . R1 
jan . Central Government Pleader appearing for the 
Management and the Union being ausent, this Tri 
tal made the following 

AWARI) 


3 . In view of the above facts it appears that the 
wirkman concerned has not filed his siatcment of 
claim and documents . 


This dispute between the workmen and the Mana 
Loinent of District Manager ( Tclephones ) , Trivarı 
drum arising out of it reference onde vetion 1M1) 
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( s ) of ibe Industriai Disputes Act, 1947 by tlie 
Gulcrument blia in its Order No . L .- 10011 ( ) 
SS -DII( B ) , dated 18- 2 - 1956 ( piridit :) 
Labour for adjudicativ i of file following 1: 54 


" Is the P & T P . R .R . Wukci s I m 11 , Trivan 

druin is justifiod in making the following 
domar :!s agä , 7lst l he District langer , 
Telephones, Trivandrum , if justified to 
what : 219, the verknica : ! ! ! 


1 . Enhancement of wages of casual labour 

known as Personnel Muster Roll Workers . 


BEFORE SHRI V . S . YADAV , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT , JABALPUR 

(M , P .) 
Case No. CGJT|LC ( R ) ( 26 ) ( 1985 
Parties : 
Employers in relation to the management ut 

Teleconi Factory , Jabalpur and their work 
men S (Shri Baban Singh Ex- Filter Gnl, 
Gr. III, Rameshlal Khatik , Ex-Mazdoor and 

S . C . Verma, Ex - Fitter Gr. l. 
Appearances : 
For workmen . - - ) . Shri P . S . Nair, Advocate , 

representing Shri S . C . Vermi. 
7 Shri R . K . Gupta , Advocate, representing S ! 

Shri Baban Singh and Rameshlal Khatik . 
For napagement - Shri C . K . Sharma, Advo 

cate . 
INDUSTRY : Post & Telegraphs 

DISTRICT : Jabalpur ( M , P .) 


2 . Payınent of Over :ime wages to the Casual 

Latour (Personnel Muster Roll Workers ) 
at double the rate of ordinary wages . 


3 . Regularisation of casual labour ( PMR Wur 

kers) on the basis of seniority . 


4 . Publication of eniority list of casual labour 

( P . M .R . Workers ) . 


5 . Fixation of work load of casuul labour (PMR 

Workers ). 


the 


( 2 ) Summods were issued to the parties for 
hearing on 1 - 4 - 1986 . 


( 3 ) On 1-4 - 1936 , Management was represented 
by Central Governmení Plcader . Uniori was not re 
presented . However , a telcyrain was received from 
the Union for adjournment. The case was adjourned 
to 28 -4 - 1986 for Gling chain statement. 


AWARD 

Dated : April 28, 1986 
This is a reference made by the Govt. of India 
in the Ministry of Labour vide Order No . L - 0012 
( 24 ) | 83D . I ( B ) dated 4th April 1985 for adjudi 
ration of the following dispute :-- - 
" Whether the action of the management of 

Telecom Factory , Jabalpur ( M . P .) in dis 
Missing from service ( 1 ) Shri Baban Singh 
Ex- Fitter Gn . Gr. III with effect from 
25 - 1 - 1983 ( 2 ) Shri Ramoshlal Khatik , Ex 
Mazdoor with effect from 25 -1 -83 and ( 3 ) 
in removing from service Shri S . C . Verma, 
Ex- Fitter Gr. I with cffcct from 31 - 1 - 83 is 
justified ? If not, to what relief are these 
workmen cntitled ?" 


( 4 ) Today , when the dispute was called . Linion 
was absent and no representation was inade . No 
claim statement was filed . 


( 5 ) Hence the claim of the wormen is disruised 
for default. No costs . 


Dated , this 28th day of April, 1986 . 
FYZEE MAHMOOD , Iodustrial T :ibunal 

No. 1 - 40011885 - D . U ( B ) 1 


F . 2163.- -.771 in f44 : Tufan , 19.17 ( 74-27 
457 14 ) ETI 17 H UTTI ,F T 77777777777 $ , 
अनार ( म . प्र ) वि सम्जद नियोगका सौर उनके कर्मकारों 
के पास प्रार में गिदिन्ट प्रायोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
fri , TUTITHTT ! Tk. fint alirat , 37 77 77 

7 -5- 90 947 5 . 1 
S . O . 2163. . In pursuance of section 17 of the in 
dustrial Disputes Act, 19.17 ( 14 of 1947 ) , the con 
tral Government hereby publishes the award of the 
Central Governinent Industrial Tribunal, Jabalpur 
( M .P . ) as shown in the Innexure , in the irdustria ! 
dispute between the employers in relation to the 
manageuient of Telecom Factory , Jabalour (M . P .) 
and their workmen , which was received by the Cen 
tral Government on the 7th May , 1986 . 


2 . Non - controversial farts of the case are that the 
three - delinquent workmen SShri S . C . Verma, Fitter 
Grade ), Baban Singh Fitter General Gr. III and 
Rameshlal Kharik General Mazdoor were cmnloyecs 
of Telecom Factory Jabalpur. Somc incident took 
place in the ollice of Shri S . Gupta , Manager , on 9th 
10th and 12tlı June 1979 in which about thirty or 
more workmen alleged to have participated , Five of 
those workmen viz . these three delinqıcol officers . 
Hazari Lal and Ramnath Mistry were charge - sheelcd 
and a domestic enquiry was held against relating to 
incident of 10th June 1979 only by the Enquiry Of 
cer, Shri . B . Bharadwaj, A . D . G . (Deportinental In 
quiries ) al Delhi. The charges against Shri s . C . 
Verma. Rameshlal Khatik , Hazori Lal and Ruininath 
Here an under :- - - 


Charges against Shri S, C . Vrina 
Article 1.- -" That said Shri S . C . Verida , T . 

No. 3115 , while functioning as Filter Gen ). 
Gr. ) in P & M Section on 10 - 6 - 79 took 


(ATT II 


3 ( ii) 
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part in unlawful agitation , wrongful con 
finement of Manager Shri S Gupla wrong 
fully restraining his movements along with 
other workers as well as restraining the 
movement of som , other officers and thus 
committed misconduct as per Clause 31 ( a ) 
C . S . O . 


6 . I framed the following issues and treated Issue 
Nos . 1 and 3 as preliminary issues. My findings on 
Issue No. 1 with my reasons are as under : 

ISSUES 


Whether the management held a proper and 
legal enquiry against the workmen $ |Shri 
Baban Singh Ex. Fitter, Rameshlal Khatik , 
Ex -Mazdoor and S . C . Verma, Ex-Fitter ? 


Article 2 . -- That during the aforesaid period and 

while functioning in the aforesaid office , the 
said Shri S . C . Verma, T . No . 3115 , bo 
haved in a riotous and disorderly way, sub 
versive to discipline, which constitute inis 
conduct as per Clause 31 (i) of C .S . O ." 


Whether the findings of the Enquiry Officer 
were justified on facts as well as in law ? 
Whether the management was justified in 
awarding the punishment of dismissal from 
service ( Shri Baban Singh Ex - Fitter, Gni. 
GI, III with effect from 25 - 1 -83, Rameshlal 
Khatik , Ex -Mazdoor with cffect from 
25 - 1 -83 and removal of S . C . Verma , Ex 
Fitter Gr. I from service with effect from 
31 - 1 - 1983 2 


4 . 


If not, to what relief are the workmen con 
• cerned entitled ? 


Charges against Shri Ramesh Khatik , T , No . 3363 , 
Mazdoor in the Storeyard Section of the Factory , Shri 
Hazarilal, T , No. 774 , Chargeman in Galvanising 
Shop and Ram Nath , T . No. 792, Mistry (Galv ) in 
Galvanising Shop were the same as against Shri S , C . 
Verma mentioned above, Charges against Shri Baban 
Singh was slightly different inasmuch as that he was 
also charged to organise an unlawful agitation , wrong 
tul confinement of the Manager , Shri S . Gupta and 
inciting other workers * o commit such offence as well 
as çcstraining the movements of some other officers . 
The Enquiry Officer after due enquiry found the chur 
ges brought home against S |Shri S . C . Verma, Baban 
Singh and Rameshlal Khatik . Disciplinary authority 
therefore passed the order of dismissal against S Shri 
Baban Singh and Rameshlal Khatik and removal from 
service against Shri S . C . Verma. Charges against 
Hazari Lal and Ramnath were not found proved hence 
they were exonerated . 


Findings with reasons :-- 

7. Issue No. 1. The workmen have challenged 
the legality and propriety of the domestic enquiry on 
various grounds but only three of them are pressed 
before me. I have perused the enquiry papers and 
heard parties. 


in 


the presstered ace and a 


K . S. Rajput, case No. 31sent officers. 


. 3 . About this very incident of 10th June 1979 the 
matter was also reported to police and a case under 
Sec . 342 I. P . C . was registered against 11 of the emp 
loyees including the present delinquent officers. They 
were tried in Criminal case No. 3152179 in the Court 
of Shri J , K , S . Rajput, JudicialMagistrate , First Class , 
Jabalpur. Vide his Judgement dated 3 - 12 - 1981 lear 
ned Magistrate found that the prosecution has failed 
to prove the guilt and hence guing them benefit of 
doubt he acquitted them under Sec . 342 I . P . C . It is 
also not disputed that workers had demanded through 
their Union Gate No. 1 being kept opened betwech 
11 p . m , and 11. 30 p . m , for night shift workers which 
the Manager Shri S . Gupta was unable to concede on 
account of security reason . 


8 . The first contention of the workmen is that more 
than 30 persons alleged to have been involved in this 
incident but only five of them were charge -sheeted 
and out of them only threo have been dismissed or 
removed from service . Thus the management has 
culminated in discrimination and unfair labour prac 
tice. In this connection , the management has pointed 
out that only the leaders of the agitation against whom 
there was specific evidence were charge -shceted . For 
want of specific evidence against Shri Hazarı Lal and 
Shri Ramnath the charges against them were not 
found proved . There was overwhelming evidence 
against Shri Baban Singh , Shri S . C . Verma and Shri 
Rameshlal Khatik . Charges against them were grave 
lience they were meted out their penalty of dismissal 
removal from service . To my mind, the contention 
of the management is justified from evidence on re 
cord and it cannot be said that the present workers 
were discriminated or there was unfair labour practice . 

9 . The second contention of the workmen is that 
Shri $ . C . Gupta , the Manager, who was alleged to 
have gheraod and against him the alleged attrocities, 
riotous and disorderly behaviour was alleged to have 
been committed has not been examined . In this re 
gard , the management has filed a letter of voluntary 
retirement of Shri S . Gupta dated 24th October 1980 
which was accepted on 20th January 1981. On the 
basis of this voluntary retirement of Shri S . Gunta 
it has been contended that firstly it was not possible . 
to call him , secondly he himself was so much afraid 
that if called he would not face the workers . To my 
mind, this is hardly a reasonable excuse . Shri S . 
Gunta was the most material witness in the case and 
at least attempts should have been made to procuro 
his attendance but the record did not disclose that 


4 . The case of the workmen is that on 10th June 
1979 the Union representative had gone to Shri S . 
Gupta , the Manager, on an appointment and they 
went with him to the conference hall where the dis 
cussion took place . However , the lights went off , 
As a result of heavy rains in Jabalpur the workers had 
to sit in the Chamber of the Manager because C . A . O . 
had refused to come and Manager was trying to con 
tact the General Manager , Shri B . Nandi at Delhi on 
telephone. 


5 . The case of the management is based on the de 
tailed allegations which are subject matter of the two 
charges reproduced above . 
237 61/87 — 8 
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Offenders Act Sec . 12 . It was held that the order 
of dismissal from service consequent upon conviction 
is not a disqualification within the meaning of Sec . 12 . 
In tho instant casc , it is not tlie case that in criminal 
Court their conduct was held to be unworthy so as 
to discntitlo them to remain in office , 


right con deniedial witnes Shri S. Gisis and 


any such attempt was made . Therefore the explana 
tion appcars to be without any busis and unaccept 
able . As already stated Shri S . Gupta was the main 
and most matcrial witness in the case . His non -exa 
mination denied the dzlinquent ollicers the valuable 
right of cross - examining to find the truth . It is true 
that his report in this regard is proved by other wit 
ness but unless Shri Gupta was himself examined 
his report is worthless and it should have been ig 
nored altogether. The Enquiry Officer , however , re 
lied on his report stating that it is corroborated by 
the other witnesses . In fact, in the case of Shri Baban 
Singh it has been reproduced in extensive . This has 
caused prejudice to the defence . 


11. Consequently I hold that the enquiry conduc 
ted by the management against the workmen was not 
legal and proper . It is, therefore , vitiated and is set 
aside . Issue No. 1 is decided accordingly . 

12 . Issue No. 3 : - In view of my finding above I 
hold that the punishment of dismissal/ removal awar 
ded to these three workmen cannot be sustained . It is 
therefore set aside . 


13. The management has not made the necessary . 
request in his written statement to prove the miscon 
duct before this Tribunal. Therefore the same cannot 
be accorded to them in view of the Supreme Court 
decision in the case of Workmen of Firestonc Tyro 
and Rubber Co . of India ( P ) Ltd . Vs. Management 
of Firestone Tyre and Rubber Co . of India (Pvt.) 
Itd . ( 1973 - I-LLJ p . 278 ) . 


10 . Last but not the least it has been urged before 
me that the report of the police on the basis of which 
A case under Sec . 342 I. P . C . was registered agaihst 
the eleven of the workmen was based on the same fact 
and incident dated 10 -6 - 1979 . Learned Magistrate 
after trial found them not guilty of the charges level 
led against them , On behalf of the management it 
has been contended that the offence reported in Cri. 
minal Casc is quite different from the misconduct with 
which these workmen were charged . I am unable to 
agree the offence alleged to the police which was the . 
subject matter of prosecution and the alleged mis 
conduct and disorderly behaviour and wrongful con 
finement etc . were based on the same facts of the 
alleged incident dated 10 -6 - 1979 . Therefore simply 
change of phraşology in the police case and the do 
mestic enquiry will not help the management as has 
been held in the case of R . J. Divekar Vs, Union of 
India ( 1984 MPLJ p . 73 ) . In the case of R , J . 
Divekar ( supra ) it has been held 


14 . As a result of my findings on Issue No. 1 and 
3 the normal consequence will be that the workmen . 
concerned are entitled to be reinstated . 


“ When there is a substantial acquittal of the ac 

cused on a cirminal charge, there should not 
be a departmental proceeding against him 
in respect of the same charge on the same 
facts unless there are present conditions like 
the acquittal being on a technical ground or 
establishing conduct which would make it 
unworthy of the said officer continuing in 
office etc . 


15 . Question arises whether they ought to be rein 
stated with full back wages and from what date ? 
Reference was mad by the Central Government on 
4th April , 1985 , Therefore to my mind workmen aro 
cntitled to back wages from the said date . Reference 
ks, therefore, answered as under : - -- 
That the action of the management of Telecom 

Factory , Jabalpur ( M . P .) in dismissing 
from service ( 1 ) Shri Baban Singh 
Ex - Fitter Gnl, Gr. Ill with effect from 
25 - 1 - 1983 ( 2 ) Shri Rameshlal Khatik , Ex 
Mazdoor with effect from 25 - 1 - 1983 and 
( 3 ) in removing from service Shri S . C . 
Verma, Ex -Fitter Gr. I with effect from 
31- 1 - 83 is not justified . They are entitled 
to be reinstated from the date of dismissal 
removal with continuity of servics, but they 
are entitled to back waces from 4th Anril 
1985 with all the ancillary reliefs, No order 
as to costs . 


Where a Loco Driver was acquitted on merits 

in a criminal proceeding and subsequently 
departmental proceeding against him based 
on the same charges were initiated and an 
order of removal was passed against him , 
The order was challenged under Article 226 
of the Constitution of India . 


V . S . YADAV , Presiding Officer 

[No. L - 4001224183 -DII ( B ) 1 


Held , that the order deserved to be quashed , AIR 

1959 M . P . 46 , 1976 Lab . I. C . 811 & 1982 
Lab . I.C . 1920 approved.” 


07. T . 2164 : - 1 , faria ufafiga , 1947 ( 1947 
7714 ) 7 apr 17 4 , Banten 1977 när fort, 
बामरीया के पत्र से सम्मत निमोनकों और उनके कमरों के बीच 
प्रबंध में निर्दिष्ट भोद्योगिक विवाद में के द्रीय सरकार पौधोगिक प्रधि 
19,T TT Te } $ . fera estat 

t rata # 2970 * 
7- 5 -86F T gara ! 


In the instant case no doubt the accused persons were 
given benefit of doubt but they were acquitt : d for 
want of legal evidence . The prosecution did not chat 
lenge this acquittal in the superior Court. As such it 
is found that once the workmen were acquitted on the 
same facts on 3 -12 - 1981 the enquiry could not have 
been proceeded against them further till November 
1982. In the case of Shankar Das Vs. Union of 
India ( AIR 1985 SC 772 ) even the accused was con 
victed but he was given the benefit of Probation of 


S . O . 2164 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tra ) Government hereby publishes the award of the 
Central Government Industrial Tribunal, Jabalpur 
(MP ) as shown in the Annexure , in the industrial 


ART 91 19 : 


( 11 II - - 58 3 ( ii )] . 


31, 1986/s 
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dispute between the employers in relation to the man 
agement of Ordnance Factory Khamaria , Jabalpur 
(MP ) and their workmen , which was received by the 
Central Government on the 7th May, 1986 . 


Theft of Govt. property, ( ii) Failure to 
maintaini absolute integrity and (iii ) Con 
duct unbecoming of a Govt. scrvant. . 


BEFORE SHRI V . : S . YADAV , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM - LABOUR COURT, 

JABALPUR ( M .P .) 


Case No . CGIT[LC ( R ) ( 7) |1985 
PARTIES : 
Employers in relation to the management of Ord . 

nance Factory , Khamaria , Jabalpur and 
their workman , Shri Rameshwar Prasad 
Soni, Electroplator E RIO Sri Radhika 
Jewellers , Mastana Showk , Ranjhi, Jabal 

pur ( M .P .) . 
Appearances : 

For workman .- Shri R . K . Gupta , Advocate . 
For management. — Shri A . K . Chaube, Advo 

cato . 
INDUSTRY : Ordnance Factory 

DISTRITC : Jabalpur ( M .P .) 


Article II : - Statement of imputations of mis 

conduct or misbehaviour in support of the 
art:cles of charges framed against Shit 
Raniesliwar Q . F . K . T . NO . ED . 20 Desig 

nation Electroplator B * : 
On 13 14 -4 -83, Shri Rameshwar, OFK , T . 
No. EDS 26152650 was detailed for Night 

Duty in EDS Section from 0830 F . M . 
( on 13 - 4 - 83 ) to 0615 AM ( on 14 - 4 -83 ) . 
It is alleged that at about 0015 hrs. ( un 
14 -4 - 83 ) , when the said Shri Rameshwar, 
T , No. ĘDS26 was mustering OUT of 
the Factory through the auxiliary Galo 
No. 7, he was touch searched by duty 
Durwan , Shri Ram Biswas, T . No , 801 
200 . Immediately thereafter , he was sub 
jected to rigorous search inside the search 
soom of Gate No . 7 by Guard Comman 
der, LNK Lalji, No . 800903 !, DSC PÍ. 
No . 253 in the presence of SShri O . D . 
Mishra A . W . M . (Orderly Officer on duty ) 
A . K . Nigam , Supr .(EDS , Kishan Singh 
Security Asstt . A & Ram Biswas, Dur 
wan T . No . 01200 , when he was found to 
be carrying 0710 Kg. Kalai Powder 
(Govt. Material) concealed in between 
the seat cover and seat of the cycle , were 
recovered from the said bicycle belonging 
to Shri Rameshwar T . No. EDS 261 
52650 ." 


AWARD 

Dated : Apel 30 , 1986 
By Notification No. L - 14012 (5 ) 84 -D .II ( B ) dated 
8th Januaryn 1985 the Central Government in the 
Ministry of Labour has referred the following dispute 
to this Tribunal, for adjudication - 


" Whether the action of the management of Or 

dnance Factory , Khamaria , Jabalpur (M . P . ) 
in removing Sri Rameshwar Prasad Soni, 
Electroplator B from service with effect 
from 24 - 11 - 1983 ( AN ) is justified ? If not, 
to what relief the workman concerned is 
entitled ? " 


Tho Disciplinary Authority accepted the finding and 
imposed penalty of removal from service vide order 
dated 24 - 11 - 1983 . The applicant preferred an appeal 
which was also dismissed and conciliation proceedings 
having been failed before the Assistant Labour Com 
missioner ( Central) Jabalpur, hence this reference . 

3 . The workman has challenged the enquiry pro 
ceedings on various grounds mentioned in tho appli 
cation . On the other hand , the management conten 
ded that the domestic enquiry was conducted in accor 
dance with the procedure prescribed under C .C . S . 
( C . C . A .) Rules 1965 . In view of the rcference the 
following points arise for consideration : - - 
( 1 ) ( a ) Whether the enquiry is legal and proper 

If not, whother the management is en 
titled to proof the same before this 
Tribunal ? 


Jed that the the proceo in v 


DSC for 20 wasory kasad ne to 


wecrying on his charge Carte Nons oui April,"han was 


2 . Non -controversial facts leading to this reference 
are that Shri Rameshwar Prasad Soni was in employ 
ment of Ordnance Factory Khamaria , Jabalpur as an 
Electroplator and was in the employment of the maj) 
agement for 20 years , Party No. 1 workman was 
detailed for night duty on 13thļ14th April, 1983 in 
E . D . S . Section , When mustering out of the factory 
through the Auxiliary Gate No. 7 , he was searched 
by the official-in -charge of the Gate though nothing 
was found on his person yet it is alleged that he was 
carrying 0710 Kg. Kalai Powder concealed in het 
ween the seat of the cycle belonging to the workman . 
A departmental enquiry was ordered on 14 -6 - 1983 
and Shri A . S . Pundle , Works Manager was appointed 
as the Enquiry Officer. He conducted the enquiry 
and submitted his report on 15 - 9 - 1983 holding the 
following charges to have been proved : 
" Article I - That the said Shri Rameshwar 

T . NO. EDS/ 26 while functioning as Electro 
plator B during the period from - - -- - - - 
is alleged to have committed gross miscon 
duct viz ; 


(b ) If not, whether the penalty inflicted is 

justified on facts of the case ? 
( 2 ) Relicf and costs ? 
The management has filed the copies of departmental 
proceedings Ex , M1 to Ex. M 13 which are admitted 
by tho workmen . 


Findings with reasons : 


4 . Point No . 1 ( a ) & (b ) : -- The main ground ur 
ged by the workman is that the managenient did not 
afford reasonable opportunity of defend himself . In 
this connection my attention is drawn to the order 
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evidence of the defence specially looking to the facts 
that the search of the cycle was taken later on when 
all concerned had assembled . 


issued dated 26 -7 - 1983 ( Ex . M | 19 ) . On this date the 
workman had made a request to change the defend 
ing employee i.e . Shri G . P . Mishra to Shri A . K . 
Singh . This request was accepted on the condition 
that enquiry will not be reopened . The second re 
quest was made to furnish the details of carlier en 
quiry , perhaps the preliminary enquiry report and its 
documents. This matter was kept for consideration by 
the Disciplinary Athority . The case was next taken 
up on 18th August 1983 on which date the prosecu 
tion evidence was closed and the delinquent officer 
was asked to enter upon his defence . No order was 
passed on the request of the delinquent officer to fur 
nish him with the papers of preliminary enquiry . The 
delinquent officer entered on his defence and reiterated 
his defence citing various provisions of law and fur 
ther stated that the copy of the charge -sheet has also 
not been furnished to him . 


5 . The plea of the management is that in his 
cross- examination answer to question no . 1 he was 
unable to state the occasion on which he had deman 
ded the documents referred in his defence . The de 
linquent officer concerned says that he does not re 
member but he had asked for the same to the vigi 
lance authorities and the enquiry officer . 


8 . Lastly it has been urged that the disciplinary 
authority i.e . the General Manager did not pass the 
speaking order as is apparent from Ex . M / 4 dated 
24 - 11 - 1983 . Ex . M4 shows that execpt for endor - , 
sing the report of the Enquiry Officer the disciplinary 
authority gave no reasons for his findings . Such a 
non -speaking order is bad in law as has been held in 
the case of Bhagat Vs. Union of India (AIR 1967 
SC 1606 ) . 

9 . I this find that this domestic enquiry is vitiated 
for not having given reasonable opportunity to the 
delinquent officer to defend himself and for not pas 
sing a speaking order . 

10 . Question arises whethe trhe management has 
to be given an opportunity to prove the same before 
this Tribunal. In the case of workmen of Firestone 
Tyre and Rubber Co. of India Ltd . Vs. Management 
of Firestone Tyre and Rubber Co . of India ( 1973 - 1 
ILJ 278) it has been held that if the opportunity is 
not sought at the proper stage this opportunity cannot 
be given to the management. In the instant case in 
his written statement no such prayer is made hence 
it cannot be allowed suo moto . 

11. Consequently the order of removal from ser 
vice dated 24 - 11 - 1983 is hereby set aside . As a nor 
mal rule once the removal order is found to be illegal 
and improper tho workman is to be reinstated . The 
management has not shown any ground against it . Ho 
is thus entitled to be reinstated . 


6 . In para 9 and 10 of the Enquiry Report dated 
15 - 9 - 1983 the Enquiry Officer brushed aside this as 
pect of the matter simply on the ground of delay in 
asking for the same. The natural justice requires 
that the delinquent officer is to be furnished copies 
of charge -sheet and statement of facts constituting 
the misconduct and he is also to be furnished copies 
" Of the relevant documents, if demanded by the delin 
quent officer. Delay is no ground to refuse . The 
delinquent officer had asked for the same before the 
prosecution evidence was closed and also at the time 
he had entered on his defence . Not only this the co 
worker Shri G . P . Mishra defending him refused to give 
his briefs and examinc his defence unless the request 
is complied with but the Enquiry Officer took no 
steps to fulfil this least r9quirement of natural justice . 
Thus it is apparent that the delinquent officer has 

et in diebrande 
been deniz * ronconable opportunity to defend himself 
Mes les parenh 
and this omission is ufficient to vitiate the whole pro 
ceedings as has been held in the case of State of 
U .P . Vs. C . S . Sharma ( AIR 1968 SC . 158 ) . 


erhiad entered Cence was clostor the same fuse. 


12 . Next question arises whether he is entitled to 
full back wages I, am of the opinion that since the 
enquiry is held to be vitiated on technical ground and 
not on merits the workman is not entitled to back 
wages specially looking to the nature of allegation 
against him . 

13 . I, therefore , answer the reference as under : 

That the enquiry having been vitiated the action 
of the management of Ordnance Factory , Khamaria , 
Jabalpur ( M . P .) in removing Sri Rameshwar Prasad 
Soni, Electroplator B from service with effect from 
24 -11 - 1983 is not justified . He is entitled to be rein 
stated with continuity of service but without back 
wages. I make no order as to costs in the circum 
stances of the case . 

V , S . YADAV , Presiding Officer 

(No. L -110125 84 - D . IT ( B ) ] 
HARI SINGH , Desk Officer 


7 . It is true that there was minor discrepancy in 
the statement of D .S . C . and Security Durban as to 
who took the scarch but the Enquiry Officer held 
that Laljiram can safely be relied on this point. To 
my mind the discrepancy is not such as to bely the 
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